




Hybrid Plan 
Two Parts: 

Pension 

+ 
401(k) 

 



Hybrid Pension 
 
 Guaranteed lifetime benefit 

 
 Benefit based on formula 
 
 Minimum age and service requirements 

 
 



How much will you get from your Pension? 

Years of Service 
x 

1.5% 
x 

Final Average Salary 
(average of highest 5 years) 

= 
Annual Benefit 

FORMULA 

 



Estimating Your Basic Benefit 

Years of Service 
x 

1.5% 
x 

Final Average Salary 
(average of highest 5 years) 

= 
Benefit 

35 Years 
 

52.5% 
 

$40,000 
 

$21,000/year 
$1,750/month 

 

FORMULA EXAMPLE 



When can you retire? 
 65 with 4 years of service. 
 62 with 10 years of service.* 
 60 with 20 years of service.* 
 Any age with 35 years of service. 

 
*Early age reduction if under age 65 with fewer than 35 years of service 

 



Purchasing Service Credit 
Future Service Credit 

 At 30 years of service or age 65 
 May purchase up to 5 years 

 
Eligible Service Credit 

 Forfeited public service 
 Active full-time U.S. military service 
 Forfeited U.S. federal employment 
 Forfeited private school employment 

 



WWW.URS.ORG 



Pension Benefit Estimate Calculator 



Cost Of Living Adjustment 
 Annually on the Anniversary of Retirement 

 
 Maximum COLA = 2.5% 

 
 Consumer Price Index(CPI) Inflation Rate 

 

 



Your Death Benefits Before 
Retirement 

One Time Insurance payment –  
75% of highest annual salary to beneficiary(ies) 

+ 
Monthly benefit to spouse, if qualified 

 
 

Presenter
Presentation Notes
For members with less than 12 months of service, highest average salary means the projected annual salary pro-rated by length of service, with a minimum benefit of $1,000.Suicide Exclusion:  Benefits will not be payable if the covered person commits suicide before group coverage has been in force for two years.



Tier 2 Hybrid Plan’s 401(k) 

 10% of salary split between pension and 401k 
 

 4 year vesting 
 

 Manage investment options after 4 years 



Hybrid Contribution Rates 
2011- 2012  

  
Employer Contribution 

 
Pension Rate 

= 
401k Contribution 

 
10% 

 
7.59% 

= 
2.41% 



Hybrid Contribution Rates 

Employer Contribution        10% 
 

Pension Rate        11.0% 
                                                
401k Contribution             0%  
 
Employee Contribution   =   1.0% 

Employer Contribution        10% 
 
Pension Rate                     8.5% 
 
401k Contribution               1.5% 

 

Example 1 Example 2 





Defined Contribution Plan 
 10% of salary into 401(k) account 

 
 4 year vesting 

 
 Choose investment options after 4 years 

 



How Much Money Will I Receive? 
Based on: 
 Contributions 

 
 Investment performance 

 
 Payout period 

 
 
 
 
 



Withdrawal Eligibility 
 

 Termination of Employment 
 

 Possible 10% IRS early age withdrawal penalty 
 

   



Penalty Free Withdrawals 
 

 Age 59 ½ 
 

 Work into calendar year you turn age 55 
 

 Payout based on life expectancy 
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Pension Benefit Estimate Calculator 



Savings Plans Calculator 



Your Death Benefits Before 
Retirement 

One Time Insurance payment –  
75% of highest annual salary to beneficiary(ies) 

+ 
Balance of 401(k) 

 
 

Presenter
Presentation Notes
For members with less than 12 months of service, highest average salary means the projected annual salary pro-rated by length of service, with a minimum benefit of $1,000.Suicide Exclusion:  Benefits will not be payable if the covered person commits suicide before group coverage has been in force for two years.





Which Plan Is Right For You? 
Hybrid  

 Guaranteed monthly income for life. 
 
 Lower risk 
 
 Professional investment managers 

 
 Cost of living adjustment(COLA) 

 
 Possible 401(k) contribution if       
pension rate is below 10% 

 
 

Defined Contribution 
 Not guaranteed. Income based on 
investment performance. 
 
 Higher risk 
 
 You determine your investment  
     allocation. 
 No COLA 

 
 Full 10% of salary to  your 401(k) 

 



Which Plan Is Right For You? 
Hybrid  

 Required contribution to pension if 
rate ever exceeds 10% 
 
 Pension is portable among all URS 
covered employers 
 
 Guaranteed monthly payout options 
for spouse 

 
 

 
 

 
 

Defined Contribution 
 Never required to contribute to the 
plan 
 
 Portable among URS covered and 
private sector employers 
 
 Pass on 401(k) balance to your 
spouse or any beneficiary 

 
 
 
 



Choosing Your Path 
 Consider the advantages and disadvantages 

 
 Choose your plan at www.urs.org 

 
 One year to decide which plan you want 

 
 You can change mind during the first year 

 



Savings Plans 
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