GRAND COUNTY COUNCIL
REGULAR MEETING
Grand County Council Chambers
125 East Center Street, Moab, Utah

AGENDA - Revised
Tuesday, January 21, 2020
4:00 p.m.

Thompson Springs Special Service Fire District Board Meeting (see separate agenda)

4:05 p.m.

Grand County Municipal Building Authority Meeting (see separate meeting agenda)

4:10 p.m.




Call to Order
Pledge of Allegiance
Approval of Minutes (Chris Baird, Clerk/Auditor)
A. October 2, 2019 (Joint County Council Meeting with Planning Commission), postponed from
October 15, 2019
B. October 8, 2019 (Joint County Council Meeting with Grand County Elected Officials, Moab
City Council, Castle Valley Town Council, and Mayors), postponed from October 15, 2019
C. October 29, 2019 (Joint County Council Meeting with Planning Commission and Board of
Equalization Meeting), postponed from November 6, 2019
D. January 7, 2020 (County Council Meeting)
E. January 14, 2020 (County Council Special Meeting: Quarterly lunch with elected officials)








Ratification of Payment of Bills
Council Member Disclosures
General Council Reports and Future Considerations
Elected Official Reports
Council Administrator Report
Department Reports
F. 2019 Report on Noxious Weed Control (Tim Higgs, Weed Department)
G. Community & Economic Development Department Update (Zacharia Levine)






Agency Reports
Citizens to Be Heard
Presentations (none)
General Business- Action Items- Discussion and Consideration of:
H. Approving stormwater drainage easements serving Arbor Drive (Bill Jackson, Grand County
Roads and Bridges Supervisor)
I.

Approving five-year contract between the National Institute for Jail Operations (NIJO) and
Grand County Sheriff’s Office for services creating and maintaining a policy and procedures
manual for the jail (Shan Hackwell, Jail Commander)

J. Approving additional 2019 property tax abatements and cancelations dating from 9/26/19 to
12/31/19 (Chris Kauffman, Treasurer)
K. Approving the Natural History Museum of Utah Statewide Marker Program (Elaine Gizler,
Moab Area Travel Council Director)
L. Ratifying the Clerk/Auditor’s signature on the Utah Local Governments Trust (ULGT) 2020
Insurance Coverage (Chris Baird, County Clerk / Auditor)
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M. Approving proposed Airport Liability Insurance with Alliant Insurance Services, Inc., an
underwriter for Utah Local Governments Trust (ULGT) (Andy Solsvig, Airport Director)
N. Adopting proposed ordinance amending Article 9.1.8 of the Grand County Land Use Code –
Required Public Notices (Community and Economic Development Staff)
O. Approving the proposed annual salary of $101,439.73 and the value of benefits at
approximately $28,000 for Chris Baird appointed as Council Administrator (Grade 23),
beginning the day of swear-in of the newly appointed Clerk/Auditor, expected February 4,
2020 (Renee Baker, Human Resources Director)
P. Approving the proposed annual salary of $53,388.70 and the value of benefits at
approximately $47,000 for Danalee O’Donnal appointed as Justice Court Judge (no grade)
effective retroactive to January 6, 2020 (Renee Baker, Human Resources Director)
Q. Approving volunteer appointments to District and County Boards and Commissions (Council
Liaison to the Board):
1. Council on Aging (one mid-term appointment)
2. Weed Control Board (one mid-term appointment, one full-term appointment)
R. Approving appointment of Council Member Jaylyn Hawks as the Grand County
representative to the Utah Association of Counties (UAC) Board of Directors, with Council
Member McGann as the alternative representative (Chairwoman Mary McGann)
R.2 Approving commitment letter to support a federal grant request by the Grand & San Juan
County System of Care (SOC) Resource Advisory Council (RAC), under the Utah
Department of Human Services







Consent Agenda- Action Items (none)
Discussion Items
S. Calendar items and public notices (Tara Collins, Council Office Coordinator (Temporary))
Public Hearings- Possible Action Items (none)
Closed Session(s) (if necessary)
Adjourn

NOTICE OF SPECIAL ACCOMMODATION DURING PUBLIC MEETINGS. In compliance with the Americans with Disabilities Act, individuals with special
needs requests wishing to attend County Council meetings are encouraged to contact the County two (2) business days in advance of these events.
Specific accommodations necessary to allow participation of disabled persons will be provided to the maximum extent possible. T.D.D.
(Telecommunication Device for the Deaf) calls can be answered at: (435) 259-1346. Individuals with speech and/or hearing impairments may also call
the Relay Utah by dialing 711. Spanish Relay Utah: 1 (888) 346-3162
It is hereby the policy of Grand County that elected and appointed representatives, staff and members of Grand County Council may participate in
meetings through electronic means. Any form of telecommunication may be used, as long as it allows for real time interaction in the way of
discussions, questions and answers, and voting.
At the Grand County Council meetings/hearings any citizen, property owner, or public official may be heard on any agenda subject. The number of
persons heard and the time allowed for each individual may be limited at the sole discretion of the Chair. On matters set for public hearings there is a three-minute
time limit per person to allow maximum public participation. Upon being recognized by the Chair, please advance to the microphone, state your full name and
address, whom you represent, and the subject matter. No person shall interrupt legislative proceedings.
Requests for inclusion on an agenda and supporting documentation must be received by 5:00 PM on the Wednesday prior to a regular Council Meeting
and forty-eight (48) hours prior to any Special Council Meeting. Information relative to these meetings/hearings may be obtained at the Grand County
Council’s Office, 125 East Center Street, Moab, Utah; (435) 259-1346.
A Council agenda packet is available at the local Library, 257 East Center St., Moab, Utah, (435) 259-1111 at least 24 hours in advance of the meeting.
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GRAND COUNTY COUNCIL
SPECIAL WORKING LUNCH MEETING
WITH GRAND COUNTY ELECTED OFFICIALS
MOAB CITY COUNCIL
CASTLE VALLEY TOWN COUNCIL
AND MAYORS
Moab City Council Chambers
217 East Center Street, Moab, Utah
Tuesday, October 8, 2019
County Council Chair Evan Clapper called the meeting to order at 12:00 PM. In attendance were U.S.
Congressman John Curtis and Sue Curtis, Curtis District Director Lorie Fowlke, Curtis Chief of Staff Corey
Norman and Curtis Rural/Public Lands Advisor, Senator Romney’s Eastern Utah Director Clay Crozier, Grand
County Council Chair Evan Clapper, Vice Chair Terry Morse, County Councilmembers Jaylyn Hawks, Mary
McGann, Curtis Wells, Greg Halliday and Rory Paxman, Moab City Councilmember/Mayor Pro Tem Tawny
Knuteson-Boyd, City Councilmembers Kalen Jones, Rani Derasary, and Karen Guzman-Newton, County
Council Administrator Ruth Dillon, City Manager Joel Linares and Assistant City Manager Carly Castle, Castle
Valley Mayor Jazmin Duncan and Town Councilmembers Harry Holland and Bob O’Brien, Southeast Utah
National Park Services Superintendent Kate Cannon, Manti La Sal National Forest District Ranger Mike Diem,
BLM Assistant Field Manager Jennifer Jones, Utah State Parks SE Region Manager Megan Blackwelder,
Emergency Medical Services District Director Andy Smith, Moab Valley Fire District TJ Brewer, Grand County
Sheriff Steve White, County Attorney Christina Sloan, County Clerk/Auditor Chris Baird, County Surveyor Lucas
Blake, County Treasurer Chris Kauffman and County Assessor Debbie Swasey, Travel Council Board Chair
Howard Trenholme and Travel Council Director Elaine Gizler, Airport Director Judd Hill and Airport Board Chair
Bill Groff, Moab Community Childcare Tess Barger, City Recorder Sommar Johnson and City Deputy Recorder
Joey Allred. Twenty-three members of the public and media were also present.
Call to Order and Welcome of U.S. Congressman John Curtis and staff
County Council Chair Clapper called the meeting to order at 12:00 p.m.
Congressman Curtis thanked those present for holding this meeting, and also thanked Chair Clapper
for the canyoneering trip earlier in the day. Rep. Curtis indicated that he believes that the best
government is that that’s closest to the people and he enjoys his time visiting with local government.
Chair Clapper indicated that he would like to discuss possible tax reform issues, and the underfunding
of various elements of public lands management and infrastructure.
Dialog on:
Impacts to local government due to underfunding of public lands management:
Sheriff White explained that tourism has grown dramatically over the last several years and has placed
a huge demand on local resources including law enforcement, fire, and EMS. He is working on a
revised agreement with the BLM as the current agreement doesn’t come close to offsetting the true
costs associated with providing law enforcement.
County Attorney Sloan presented a draft ordinance that would allow for cooperative law enforcement on
public lands. Sloan indicated that Federal law enforcement doesn’t have the resources necessary to
respond to all calls on public lands within Grand County. Sloan indicated that visitation and service
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provided on public lands have gone up significantly, however the compensation provided to Grand
County hasn’t increased.
Travel Council Chair Howard Trenholme indicated that local tax payers are being unfairly burdened with
the costs associated with providing law enforcement services on public lands. 10,000 permanent
residents can’t pay the bill for services provided to 3 million tourists. Would like to see more financial
contributions from the Federal government to help offset the costs incurred by local government.
Congressman Curtis said that he believes that the BLM’s move to Grand Junction could help it to be
more responsive to local needs. He indicated that Washington D.C. is far removed from the reality and
decisions being made out west where most of the public lands exist. Curtis indicated that he’d like to
see counties coordinate with one another on public lands management.
Congressman Curtis said that he understood the frustration with having a high proportion of land that is
not taxable.
Continued Funding for Essential Air Service:
Airport Director Judd Hill indicated that air service in small rural areas would not be possible without the
essential air service program and encouraged Rep. Curtis to resist any proposed cuts to the program.
Congressman Curtis said that he has voted against legislation to defund EAS appropriations and would
continue to be a voice for rural communities.
Use of Federal Highway Gravel Pits:
Castle Valley Jasmine Duncan would like the municipalities to be able to continue using gravel pits
administered by the Federal Highway Commission. A recent decision has prevented local government
from using these federal gravel pits. Congressman Curtis indicated that he would study the issue and
see what can be done to help.
OHV use in National Park:
County Council Chair Clapper indicated that the directive to allow OHVs into National Parks came as a
surprise. NPS Superintendent Kate Cannon said that she felt it was inappropriate to allow OHVs in the
National Parks with further study and due process. Cannon expressed concern regarding noise and offroad impacts.
Congressman Curtis encouraged local government to come to a consensus on the issue as it would
make it easier for him to take a position on this issue of the local governments were in agreement.
Other Federal Topics:
County Council Member Wells lead a discussion on traffic congestion in and around Arches National
Park. Superintendent Cannon indicated that they had reconsidered the reservation system and they are
planning a new series of workshops on the issue. Congressman Curtis mentioned that the backlog of
maintenance needs to be properly funded and he has helped move legislation forward toward that goal.
Jessica O’Leary stated that the Equal Rights Amendment needs 38 states to be ratified into the
Constitution and that 37 states have ratified so far. O’Leary indicated that this would be a great
opportunity for Utah and asked Congressman Curtis for support. Rep. Curtis indicated that he would
research the subject to see how he and staff can be helpful.
Congressman Curtis gave an overview of Federal Legislation that he has been working on.
Presentations:
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“Moab’s Childcare Crisis: A community Solution”
Tess Barger presented on the nonprofit Moab Community Childcare. They have been reaching out to
key community leaders to make sure that the lack of childcare is being acknowledged and addressed.
Barger presented on the local statistics relating to child care which exemplified the need for more
childcare services within Grand County. This impacts childhood development, parents, and businesses
negatively. Barger presented on a childcare model that could help if sufficient funding were made
available. Discussion was had regarding possible funding sources and where contributions can be
made.
Future Considerations:
Chair Clapper reminded everyone of the milestone celebration for the UMTRA site at Lion’s park that
afternoon.

Adjourn
Chair Clapper adjourned the meeting at 1:33 p.m.

ATTEST:

APPROVE:

________________________________
Chris Baird – Clerk/Auditor

______________________________
Evan Clapper – Council Chair
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GRAND COUNTY COUNCIL
REGULAR MEETING
Grand County Council Chambers
125 East Center Street, Moab, Utah
Tuesday, January 7, 2020
The Grand County Council met in a regular session on the above date in the Grand County Council Chambers of
the Courthouse located at 125 East Center Street, Moab, Utah. The meeting was called to order by Council
Vice-Chair Mary McGann at 1:09 p.m. In attendance were Council Members Mary McGann, Greg Halliday,
Gabriel Woytek, Jaylyn Hawks, Evan Clapper (intermittently via telephone), Rory Paxman (4:00 p.m. session
only), Council Administrator Ruth Dillon, Community and Economic Development Director Zacharia Levine,
County Attorney Christina Sloan, and Clerk-Auditor Chris Baird. Absent was Council Member Wells.
1:09 p.m.
Vice-Chair McGann called the meeting to order at 1:09 p.m.
Workshop on Development Standards for Overnight Accommodations
(Zacharia Levine, Community and Economic Development Director)
Discussion regarding a cap on new overnight accommodations based on a ratio of primary residences to
overnight accommodations.
Jaylyn Hawks disclosed that she owns an overnight accommodations unit.
Zacharia Levine led the workshop.
McGann indicated that she would like to see a cap based on the ratio of overnight accommodations to primary
housing units at the time that the moratorium was approved.
Jaylyn Hawks expressed that she would like to get the ratio cap on the books.
Zacharia expressed that he would prefer to use a carrying capacity analysis as opposed to a ratio. And to use
a ratio as a guideline.
Jaylyn Hawks supports a ratio approach while we develop broader criteria.
Gabriel Woytek feels that a ratio cap is a good place to start.
Greg Halliday doesn’t feel that a single policy should cover all locations within the County.
Discussion was had regarding whether or not the ratio should be a guideline or a requirement.
A straw-poll was taken for whether or not a ratio should be a consideration or a requirement for application and
approval.
Gabriel Woytek – Supports a hard ratio cap.
Jaylyn Hawks – Would prefer a hard ratio cap, but could go with a soft cap.
Greg Halliday – Still concerned about this ordinance applying to the entire County – prefers a soft cap
Mary McGann – Supports a soft cap
Evan Clapper (via telephone) – Supports a soft cap.
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Discussion regarding energy requirement for campgrounds:
Gerrish Willis: If you’re going to reduce the amount of renewable energy by campgrounds, maybe 80% of
energy needs should come from renewable resources.
It was decided to leave as written by consensus present.
The height restriction language was clarified.
There was consensus that the first floor glass transparency standards should follow the recommendation of the
building official.
Jaylyn Hawks would like to include or work on a mixed use requirement.
Reed Pendelton (campground owner): Would like the 20 sites to be either tents or cabins since they will be
providing 80% power for them.
There was consensus to remove the ratio of tent/rv/cabins from campgrounds and allow up to 60 spaces of
any combination.
Vice-Chair McGann recessed the meeting at 2:32 p.m.
Call to Order
Vice-Chair McGann reconvened the meeting at 4:01 p.m.
Pledge of Allegiance
The Pledge of Allegiance was led by Russel Von Koch
Nomination and Appointments of Council Chair and Vice Chair for 2020 (2019 Vice Chair McGann)
Motion by Council Member Hawks to nominate Council Member McGann as Chair for 2020. Motion
Seconded by Council Member Paxman carries 6-0 by roll-call vote.
Motion by Council Member Woytek to nominate Council Member Hawks as Vice-Chair for 2020.
Motion Seconded by Council Member Halliday carries 6-0 by roll-call vote.
Approval of Minutes (Chris Baird, Clerk/Auditor)
A. October 2, 2019 (Joint County Council Meeting with Planning Commission),
postponed from October 15, 2019
B. October 8, 2019 (Joint County Council Meeting with Grand County Elected Officials,
Moab City Council, Castle Valley Town Council, and Mayors), postponed from
October 8, 2019
C. October 29, 2019 (Joint County Council Meeting with Planning Commission and
Board of Equalization Meeting), postponed from November 6, 2019
D. December 17, 2019 (County Council Meeting)
Motion by Council Member Hawks to approve the minutes for July 12, and Dec. 17, capitalizing
“Search and Rescue” as a correction. Motion seconded by Council Member Paxman carries 6-0 by rollcall vote.
Motion by Council Member Hawks to postpone the minutes for Oct. 2, Oct. 8. and Oct, 29. Motion
seconded by Council Member Halliday carries 6-0 by roll-call vote.
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Evan Clapper temporarily left the meeting via phone.
Ratification of Payment of Bills
Motion by Council Member Paxman to ratify the payment of the bills totaling $1,081,407.45 (Payroll
$468,420.87, Bills $612,986.58). Motion seconded by Council Member Woytek carries 5-0 by roll-call vote.
Council Member Disclosures
Hawks is owner of overnight accommodation business. Also related to one of the candidates for a
board appointment.
Paxman is part owner of an overnight accommodations business.
General Council Reports and Future Considerations
Jaylyn Hawks: Attended planning commission meeting.
Mary McGann: Attended a USU advisory Board Meeting, received a call from the BLM indicating that
some oil/gas leases will come up for lease along Sand Flats Rd.
Rory Paxman: Attended a Weed Board meeting, and an Airport Board meeting
Elected Official Reports
Clerk-Auditor Baird reported on the deadline for unaffiliated voters to decide on a ballot for the 2020
presidential primary. Also gave an overview of local elections that will take place this year.
Council Administrator Report
E. Introduction of new Airport Director, Andy Solsvig
Ruth Dillon introduced Andy Solsvig as the new Airport Director.
Department Reports (None)
Agency Reports (None)
Citizens to Be Heard (None)
Presentations
F. Presentation on Complete Census Count (State Census worker or Council Vice Chair
McGann)
DeAnn Zebelean gave a presentation on the Complete Census Count.
General Business- Action Items- Discussion and Consideration of:
Evan Clapper re-joined the meeting via telephone.
G. Approving proposed resolution amending resolution 3170 and adopting bylaws for
the Moab Tailings Project Steering Committee (Russ von Koch, Moab Uranium Mill
Tailings Remedial Action (UMTRA) Liaison)
Motion by Council Member Hawks to approve the proposed resolution to amend Resolution 3170 to
adopt the Bylaws for the Moab Tailings Project Steering Committee attached hereto as Exhibit A, which
Bylaws supersede and amend the provisions of Resolution 3170, and to authorize the Chair to sign all
associated documents. Motion seconded by Council Member Woytek carries 6-0 by roll-call vote.
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H. Approving updated job description for existing position:
1. Social Media Specialist (Grade 6) in the Travel Council Office
(Renee Baker, Human Resources Director)
Motion by Council Member Hawks to approve the updated job description as corrected for the Social
Media Specialist for the Moab Area Travel Council effective 1/1/2020, to fill the full time position as
proposed in the 2020 budget and authorize the chair to sign all associated documents. Motion
seconded by Council Member Woytek carries 6-0 by roll-call vote.
I.

Approving proposed job description for new position:
1. Information Technology Support Technician position (Grade 7) in the Information
Technology Department
(Renee Baker, Human Resources Director)

Motion by Council Member Woytek to approve the new job description for the Information Technology
Support Technician Grade 7 effective 1/1/2020, to recruit and hire as proposed in the 2020 budget and
authorize the chair to sign all associated documents. Motion seconded by Council Member Halliday
carries 6-0 by roll-call vote.
J. Authorizing recruitment and hiring for budgeted positions:
1. Two Patrol Deputy I positions (Grade 9) in the Sheriff’s Office
2. Two Corrections Deputy I positions (Grade 9) in the Sheriff’s Office
3. Human Resources Specialist position (Grade 4) in the Human Resources/County
Attorney’s Office
4. Maintenance Worker (Grade 2) in the Old Spanish Trail Arena Department
(Renee Baker, Human Resources Director)
Motion by Council Member Woytek to approve the recruitment and hiring of the two Sheriff’s Patrol
Deputies, two Correction Deputies, the Human Resource Specialist and the OSTA Maintenance
Worker as budgeted in the 2020 budget and authorize the chair to sign all associated documents.
Motion seconded by Council Member Halliday carries 6-0 by roll-call vote.
K. Approving proposed letter of support to U.S. Department of Transportation for
SkyWest’s proposal for a 3 year Essential Air Service contract serving Canyonlands
Field Airport (Andy Solsvig, Airport Director)
Motion by Council Member Paxman to approve the proposed letter of support to the U.S. Department
of Transportation – EAS and Domestic Analysis Division regarding the recommendation for Essential
Air Services at Canyonlands Field and authorize the Chair to sign all associate documents. Motion
seconded by Council Member Halliday.
Jaylyn Hawks gave a history of this action item. Expressed disappointment with SkyWest’s lack of
service to SLC international airport.
Motion carries 6-0 by roll-call vote.
L. Approving the Chair’s signature on a federal grant application for Runway 3-21
Airport Reference Code (ARC) Upgrade - Phase II at Canyonlands Field Airport (Andy
Solsvig, Airport Director)
Motion by Council Member Hawks to approve the Chair’s signature on a federal grant application for
Canyonlands Field Runway 3-21 ARC upgrade (phase II), AIP 3-49-0020-034-2020, and authorize the
Chair to sign all associated documents. Motion seconded by Council Member Paxman.
Clerk-Auditor Baird indicated that the requisite grant match has not been budgeted for 2020. If the grant
match expense occurs in 2020 a budget amendment will be required.
Motion carries 6-0 by roll-call vote.
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M. Adopting proposed resolution approving the Art & Terri Hines Minor Record Survey, a
two-lot subdivision of 2550 Spanish Valley Drive (Community and Economic
Development Staff)
Motion by Council Member Hawks to adopt the proposed resolution to approve the Art & Terri Hines
Minor Record Survey at 2550 Spanish Valley Dr. and authorize the Chair to sign all associated
documents conditional on the inclusion and signature of an owner signature certificate block on the plat.
Motion seconded by Council Member carries 6-0 by roll-call vote.
N. Adopting proposed resolution approving Amendment 1, the Replat of Lots 1 & 2 of
the Watchman Estates Subdivision, which wil consolidate them into one single Lot,
1A (Community and Economic Development Staff)
Motion by Council Member Hawks to adopt the resolution approving Amendment 1, the Replat of Lots
1 and 2 of the Watchman Estates Subdivision, which will consolidate them into one single Lot, 1A.
Motion seconded by Council Member Paxman carries 6-0 by roll-call vote.
O. Adopting proposed ordinance amending overnight accommodations development
standards (Zacharia Levine, Community and Economic Development Director)
Zacharia gave a presentation on the amendments made in the earlier workshop.
Motion by Council Member Hawks to adopt the proposed ordinance amending overnight
accommodations development standards adding “primary” to section 1A and “allowed by” removing “of”
in section H3, and authorize the Chair to sign all associated documents. Motion seconded by Council
Member Woytek carries 5-0-1 with Council Member Paxman abstaining by roll-call vote.
P. Adopting proposed ordinance amending the 2020 salaries of County Council
Members in Grand County to provide for a 1.7% cost of living adjustment, effective
retroactive to January 1, 2020 (Chris Baird, Clerk/Auditor)
No Action.
Q. Adopting proposed ordinance amending the 2020 salaries of all other elected officials
in Grand County to provide for a 1.7% cost of living adjustment, effective retroactive
to January 1, 2020 (Chris Baird, Clerk/Auditor)
Motion by Council Member Woytek to approve the attached ordinance increasing the salaries of the
County Elected Officials, excluding County Council, by 1.7%, effective retro-active to January 1, 2020,
and authorize the chair to sign all associated documents. Motion seconded by Council Member
Paxman carries 6-0 by roll-call vote.
R. Approving volunteer appointments to District and County Boards and Commissions
(Council Liaison to the Board or Ruth Dillon, Council Administrator):
1. Emergency Medical Services Special Service District (one mid-term appointment)
Motion by Council Member Halliday to approve the mid-term appointment of Steve Hawks to serve on
the Emergency Medical Services Special Service District Board, with term beginning 1/1/2020, and
expiring 12/31/2020, and authorize the Chair to sign all associated documents. Motion seconded by
Council Member Woytek carries 5-0-1 with Council Member Hawks abstaining by roll-call vote.
2. Library Board
Motion by Council Member Clapper to approve the re-appointment of Jenna Woodbury to serve on the
Library Board, with term beginning 1/1/2020, and expiring 12/31/2023, and authorize the Chair to sign
all associated documents. Motion seconded by Council Member Woytek carries 6-0 by roll-call vote.
3. Planning Commission
Motion by Council Member Hawks to approve the re-appointment of Robert O’Brien, and to approve
the new appointment of Bryon Walston, to serve on the Planning Commission, with terms beginning
1/1/2020, and expiring 12/31/2023, and authorize the Chair to sign all associated documents. Motion
seconded by Council Member Paxman carries 6-0 by roll-call vote.
4. Public Health Board (SEUDHD)
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Motion by Council Member Woytek to approve the appointment of Steve Hawks to serve on the Public
Health Board (SEUDHD), with term beginning 1/1/2020, and expiring 12/31/2022, and authorize the
Chair to sign all associated documents. Motion seconded by Council Member Paxman carries 5-0-1
with Council Member Hawks abstaining by roll-call vote.
5. Solid Waste Special Service District
Motion by Council Member Halliday to approve the appointment of Chad Harris to serve on the Solid
Waste Management Special Service District Board, with term beginning 1/1/2020, and expiring
12/31/2023, and authorize the Chair to sign all associated documents. Motion seconded by Council
Member Paxman carries 6-0 by roll-call vote.
6. Special Service Water District Board
Motion by Council Member Halliday to approve the re-appointments of Rick Thompson and Gary
Wilson to serve on the Special Service Water District Board, with terms beginning 1/1/2020, and
expiring 12/31/2023, and authorize the Chair to sign all associated documents. Motion seconded by
Council Member Woytek carries 6-0 by roll-call vote.
7. Transportation Special Service District
Motion by Council Member Halliday to approve the appointment of Ashley Wareham to serve on the
Transportation Special Service District Board, with term beginning 1/1/2020 and expiring 12/31/2023,
and authorize the Chair to sign all associated documents. Motion seconded by Council Member Hawks
carries 6-0 by roll-call vote.
8. Travel Council Advisory Board (one mid-term appointment, one re-appointment)
(Presenter: Elaine Gizler, Executive Director, Moab Area Travel Council)
Motion by Council Member Woytek to approve Howard Trenholme, Owner of Red Rock Bakery to
serve a four-year term on the Moab Area Travel Council Board beginning January 2020 and ending
December 31, 2023. Also, approving Katie McKay, Sales Manager at the Homewood Suites, Moab,
Utah to serve a three-year term (filling the open position for Jacob Suter who resigned 2019) on the
Moab Area Travel Council Board beginning January 1st 2020 and ending December 31, 2022 and
authorize the Chair to sign all associated documents. Motion seconded by Council Member Halliday
carries 6-0 by roll-call vote.
9. Water Conservancy District Board (Recommendation to Governor Herbert)
Motion by Council Member Halliday to recommend to Governor Herbert that incumbents Brian Backus,
Jerry McNeely, and Preston Paxman be reappointed to fill the three upcoming Water Conservancy
District Board vacancies, each with new terms expiring January 31, 2024. I further move to send the
letter of recommendation to Governor Herbert’s Office for the same purpose, and authorize the Chair to
sign all associated documents. Motion seconded by Council Member Hawks carries 5-0-1 with Council
Member Paxman abstaining by roll-call vote.
S. Approving assignments of County Council Representatives/Liaisons to District and
County Boards, Commissions and Committees and other agencies (Council Chair)
Motion by Council Member Hawks to approve the assignments of County Council Representatives/
Liaisons to District and County Boards as discussed, Commissions and Committees and other
agencies as discussed today. Motion seconded by Council Member Halliday carries 6-0 by roll-call
vote.
T. Approving Permit No. 638 for a sand and gravel borrow pit in the amount of $1,865.00
(Bill Jackson, Road Supervisor)
Motion by Council Member Hawks to approve the attached sand and gravel pit permit in the amount of
$1,865.00 and authorize chair to sign all associated documents. Motion seconded by Council Member
Halliday carries 6-0 by roll-call vote.
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U. Approving Federal Lands Access Program (FLAP) application for reconstruction of
Kane Creek Boulevard County road number 114 (Bill Jackson, Road Department)
Motion by Council Member Hawks to approve the Federal Lands Access Program application for
reconstruction of Kane Creek Blvd County road number 114 and authorize the Chair to sign all
associated documents. Motion seconded by Council Member Halliday.
Clapper asked if there was a bike lane planned. Jackson responded that we can later push for that.
Clapper would like a smoother surface than the Potash road.
Halliday asked about the County match. Jackson responded that it will come from B-roads fund, but
expects to search for additional funding.
Motion carries 6-0 by roll-call vote.
Consent Agenda- Action Items (none)
Discussion Items
V. Calendar items and public notices (Tara Collins, Council Office Coordinator (Temporary))
Tara Collins presented the calendar items and public notices.
Public Hearings- Possible Action Items
W. Public Hearing to hear written and verbal comments on a proposed ordinance amending
Article 9.1.8 of the Grand County Land Use Code - Public Noticing Requirements
(Community and Economic Development Staff)
Zacharia Levine presented on the proposed ordinance.
Chair McGann opened the public hearing at 6:44 p.m.
No public comments.
The public hearing will remain open for written comments until January 15 at 5 p.m.
X. Public Hearing to provide citizens with pertinent information about the Community
Development Block Grant (CDBG) program and to allow for discussion of possible
applications to the Department of Workforce Services’ CDBG Small Cities Program, a
federally funded program administered by the State of Utah, Housing and Community
Development Division (Ruth Dillon, Council Administrator)
Chair McGann opened the public hearing at 6:49 p.m.
Ruth Dillon presented on this public hearing.
No public comment.
The public hearing will remain open for written comments until January 15 at 5 p.m.
Closed Session(s) – (if necessary)
Adjourn
Chair McGann adjourned the meeting at 6:59 p.m.
ATTEST:

APPROVE:

_____________________________________
Chris Baird – Clerk/Auditor

_____________________________
Mary McGann – Council Chair
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AGENDA SUMMARY

GRAND COUNTY COUNCIL MEETING
January 21, 2020
Agenda Item: F

TITLE:
Weed Departments annual report

FISCAL IMPACT: None
PRESENTER(S): Tim Higgs, Grand County Weed Supervisor

Prepared By:
Tim Higgs, Grand
County Weed
Supervisor
435-259-1369
twhiggs@grandcountyut
ah.net

BACKGROUND:
A brief summary of work completed during 2019.

FOR OFFICE USE ONLY:
Attorney Review:

ATTACHMENTS:
DPF OF POWER POINT

Report to the Grand County Council for work completed during 2019
Given on January 21, 2020
By Tim Higgs

Hoary Cress

We sprayed 19.98 acres

Musk Thistle:
We dug up 54
plants

Black Henbane:
We dug up 3,499
plants. We located a
new infestation.

Canada Thistle:
We sprayed 0.95 acres

Diffuse knapweed:
We did control work on
24.99 acres

Spotted knapweed:
We sprayed 5.52 acres

Scotch thistle:
We dug up 1,286 plants

Russian knapweed:
We sprayed 30.01
acres.
Did 3 releases of the
Gall Wasp in the
County.
Sent one release of the
Gall Midge to Carbon
County.

Perennial Pepperweed:
We sprayed 0.48 acres.

Houndstongue:
We sprayed 0.1 acres and dug up 2,414 plants

Japanese Knotweed: We worked on control work in one
Yard in Moab and it is the only know location in the county.

Giant Reed: We worked for 59 days doing control work.

Jointed Goatgrass
We sprayed 2 acres

Ravenna Grass
We dug up 797 plants

Attended the Utah Weed Control Association Annual meeting and the
Annual Utah Weed Supervisor Association Annual Training
Attend Training on a new way the State wants us to use for the ISM grant

Attended the NAISMA Annual Conference in Saratoga Springs, New York

There was over 400 individuals who attended

Comparison of work completed from 2013 to 2018

2013

Russian Knapweed
Spotted Knapweed
Perennial Pepperweed
Scotch Thistle
Hoary Cress
Roadsides
Black Henbane
Musk Thistle
Tamarisk & Russian Olive

87.73
1
11.69
11 plants
1.5
220.77
50 plants
1 acre
6.02

2014

2015

2016

2017

2018

149.73
71.96
16.171
95.13
231.04
0.35
4.19
3.22 + 26 plants 3.425
2 .11 plus 46 plants
6.09
11.24
1.69
15.00
6.61
390 plants
2,978 plants
628 plants
981 plants
559 plants
0.59
3.26
41.4
9.8
1
223.19
274.25
25.7
263.43
101.54
567 plants
535 plants
975 plants + 2 ac. 1,397 plants + 0.64 3,234 plants and 0.46
158 plants
2 acres
1,102 plants + 0.34 292 plants + 0.35 279 plants
12.7
90.4 acres
41.9
23.9
30.5

2019

30.01
5.52
0.48
1,286 Plants
19.98
101.3
3,499 Plants
54 Plants
11.2

Questions?

AGENDA SUMMARY
GRAND COUNTY COUNCIL MEETING

JANUARY 21, 2020
TITLE: Storm Drainage Easements
FIsCAL IMPACT: $0.00
PREsENTER(S): Bill Jackson, Road Supervisor
RECOMMENDATION: I MOVE TO APPROVE THE STORM
Prepared By:

Tawny Boyd
Admin. Asst.
Grand
County Road
Department
435259 5308

WATER DRAINAGE AGREEMENTS BETWEEN, GRAND COUNTY
AND GRANTORS WYLIE Cox, DAWN AND STEVE CORN,
DOUG AND KRISTIE WHIPPLE; INCLUDING, ONE
CONSIDERATION AGREEMENT FROM WYLIE Cox AND
AUTHORIZE THE CHAIR TO SIGN ALL ASSOCIATED
DOCUMENTS.

BACKGROUND: The Storm Drainage Easements will

help facilitate the gathering and conveyance of storm
water from Murphy Lane to Pack Creek; relative to
the Arbor Drive improvement project.
FOR OFFICE USE
Attachments: Storm water drainage easements (3)
ONLY:
and consideration agreement (1).
Attorney
Review:

Complete

Item: H

STORMWATER DRAINAGE EASEMENT

KNOW ALL MEN BY THESE PRESENTS:
That in consideration of One Dollar ($1.00) and other good and valuable consideration, the
receipt and sufficiency of which is hereby acknowledged, STEVE CORN AND DAWN M.
CORN, of Moab, Utah (collectively "GRANTOR") hereby grants and conveys unto GRAND
COUNTY, a Utah political subdivision ("GRANTEE"), its successor and assigns, an easement to
construct, operate, inspect, repair, maintain, replace, and remove a stonnwater drainline and
related utility services and facilities over, across, and through that portion of the land lying
_witbi!! ~e boundaries of the real property of the .Q~TOR and particularly described in
Exhibit A, together with the right of ingress and egress, into, and across the Easement where it
intersects any public road or public right-of-way or other easement to which Grantee has the
right to access.
_~______GRANTEE ~hall~l) resioxe any_e.~stinglands.capjp.g,jnfta~tru.cture, and any other existing _ _ _ _ _ __
features removed during construction of the stonn drain line to existing or better condition; 2)
level and re-grade the ground disturbed; 3) maintain the Easement clean of all litter and trash
during periods of construction, maintenance, and/or repair; and 4) be and remain the owner of
the stonnwater drainline and its appurtenant facilities located in the Easement.
GRANTOR shall: 1) not construct any permanent structure in or on the Easement area; 2)
maintain a minimum of two (2) feet of ground cover over the stonn drain pipe; and, except as
limited herein, have the right to use and fully enjoy the above-described Easement area.
This Easement shall not be modified or amended except by written instrument executed by each
party hereto.
This Easement hereby granted, and all the tenns and conditions hereof shall be binding upon and
shall inure to the benefit of the heirs, administrators, executors, successors and assigns of the
parties hereto and the burdens and covenants shall run with the land.

WITNESS the hand of said GRANTOR, this

day of January 2020

~lNlM~

BY, STEVE CORN

BY: DAWN M. CORN

STATE OF UTAH

)
ss.
)

County of Grand

q

On this
day of January 2020, Steve Corn and Dawn M. Corn, as Grantor, appeared before
me and acknowledged that they executed the same.

S
MARYSA RYAN

E

Notary Public. State of Utah
Commission # 707342

A

My Commission Expires On
July 22 . 2023

L

EXHIBIT "A"

A STRIP OF LAND 12 FEET WIDE FOR A PERMANENT EASEMENT AND 20 FEET WIDE FOR A TEMPORARY
CONSTRUCTION EASEMENT LOCATED IN THE SOUTHWEST QUARTER OF SECTION 8, TOWNSHIP 26 SOUTH,
RANGE 22 EAST, SALT LAKE BASE AND MERIDIAN, IN GRAND COUNTY, UTAH; SAID STRIP BEING 6 FEET WIDE
FOR A PERMANENT EASEMENT AND 10 FEET WIDE FOR A TEMPORARY CONSTRUCTION EASEMENT ON EACH
SIDE OF THE FOLLOWING DESCRIBED LINE:
BEGINNING AT A POINT ON THE SOUTHWEST RIGHT OF WAY LINE OF MURPHY LANE BEING LOCATED
NOo059'31"W ALONG THE EAST LINE OF THE SOUTHWEST QUARTER OF SAID SECTION 8 A DISTANCE OF 1770.94
FEET AND WEST 783.23 FEET FROM THE SOUTH QUARTER CORNER OF SAID SECTION 8;
THENCE S46°44'13"w 142.92 FEET;
THENCE S25°39'06"w 157.46 FEET;
THENCE S22°23'24"W 120.15 FEET;
THENCE S17°11 '39"W 57.26 FEET;
THENCE S72°45'40"E 6.45 FEET MORE OR LESS TO THE EAST LINE OF LOT 10, MURPHY SUBDIVISION RECORDED
AS ENTRY NUMBER 374317 IN THE GRAND COUNTY RECORDER'S OFFICE AND THE POINT OF TERMINATION; SAID
POINT OF TERMINATION BEING LOCATED N00059'31 "W ALONG THE EAST LINE OF THE SOUTHWEST QUARTER
CORNER OF SAID SECTION 8 A DISTANCE OF 1363.28 FEET AND WEST 1019.06 FEET FROM THE SOUTH QUARTER
CORNER OF SAID SECTION 8
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STORMWATER DRAINAGE EASEMENT

KNOW ALL MEN BY THESE PRESENTS:
That in consideration of One Dollar ($1.00) and other good and valuable consideration, the
receipt and sufficiency of which is hereby acknowledged, 3WG, L.L.C., a Utah limited liability
company of Moab, Utah (collectively "GRANTOR") hereby grants and conveys unto GRAND
COUNTY, a Utah political subdivision ("GRANTEE"), its successor and assigns, an easement to
construct, operate, inspect, repair, maintain, replace, and remove a stormwater drainline and
related utility services and facilities over, across, and through that portion of the land lying
within th~ ~oUtl~~e~ oft1!c;, !~~! pr~p~~ ofth~ G~,!"9~_~dpat!!cularly d~scribed in _________ _
Exhibit A, together with the right of ingress and egress, into, and across the Easement where it
intersects any public road or public right-of-way or other easement to which Grantee has the
right to access.
__

~

_______

u

GRANTEE shal1;_l )1est()re_any_existing landscaping,~W.cM~Jnd_anY_Qtbe{_~~xi~stin~·~g, _ __
features removed during construction of the storm drain line to existing or better condition; 2)
level and re-grade the ground disturbed; 3) maintain the Easement clean of all litter and trash
during periods of construction, maintenance, and/or repair; and 4) be and remain the owner of
the stormwater drainline and its appurtenant facilities located in the Easement. Further, Grantee
agrees to install excess pulverized material resulting from the pulverization from the Grand
County ArborlHecla Subdivision Road Improvements Project in Grantor's access drive, to the
extent of its existing width and as quantities allow; provided, however, that Grantor hereby
accepts said installation and materials in as-is, where-as condition.
GRANTOR shall: 1) not construct any permanent structure in or on the Easement area; 2)
maintain a minimum of two (2) feet of ground cover over the storm drain pipe; and, except as
limited herein, have the right to use and fully enjoy the above-described Easement area.
This Easement shall not be modified or amended except by written instrument executed by each
party hereto.
This Easement hereby granted, and all the terms and conditions hereof shall be binding upon and
shall inure to the benefit of the heirs, administrators, executors, successors and assigns of the
parties hereto and the burdens and covenants shall run with the land.

WITNESS the hand of said GRANTOR, this

day of January 2020.

BY: Doug Whippl e, M<:mbcrlManagcr, 3WG, L.L.C.
(

STATE OF UTAH

)
ss.

County of Grand

)

~

Of~20'JD,

On this
day
Doug Whipple and Kristie C. Whipple, as
MemberslManagers of 3WG, L.t..C appeared before me and acknowledged that they executed
the same on behalf of the Company by authority set forth in its Articles of Organization and
Operating Agreement.

S
E
A
L

EXHIBIT "A"

A STRIP OF LAND 12 FEET WIDE FOR A PERMANENT EASEMENT AND 20 FEET WIDE FOR A TEMPORARY
CONSTRUCTION EASEMENT LOCATED IN THE SOUTHWEST QUARTER OF SECTION 8, TOWNSHIP 26 SOUTH,
RANGE 22 EAST, SALT LAKE BASE AND MERIDIAN, IN GRAND COUNTY, UTAH; SAID STRIP BEING 6 FEET WIDE
FOR A PERMANENT EASEMENT AND 10 FEET WIDE FOR A TEMPORARY CONSTRUCTION EASEMENT ON EACH
SIDE OF THE FOLLOWING DESCRIBED LINE:
BEGINNING AT A POINT ON THE SOUTHWEST RIGHT OF WAY LINE OF MURPHY LANE BEING LOCATED
NOoo59'31"W ALONG THE EAST LINE OF THE SOUTHWEST QUARTER OF SAID SECTION 8 A DISTANCE OF 1770.94
FEET AND WEST 783.23 FEET FROM THE SOUTH QUARTER CORNER OF SAID SECTION 8;
THENCE S46°44'13"w 142.92 FEET;
THENCE S25°39'06"w 157.46 FEET;
THENCE S22°23'24"W 120.15 FEET;
THENCE S17°1 1'39"W 57.26 FEET;
THENCE S72°45'40"E 6.45 FEET MORE OR LESS TO THE EAST LINE OF LOT 10, MURPHY SUBDIVISION RECORDED
AS ENTRY NUMBER 374317 IN THE GRAND COUNTY RECORDER'S OFFICE AND THE POINT OF TERMINATION; SAID
POINT OF TERMINATION BEING LOCATED NOoo59'31"W ALONG THE EAST LINE OF THE SOUTHWEST QUARTER
CORNER OF SAID SECTION 8 A DISTANCE OF 1363.28 FEET AND WEST 1019.06 FEET FROM THE SOUTH QUARTER
CORNER OF SAID SECTION 8
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CONSIDERATION AGREEMENT
FOR GRANT OF EASEMENT

This CONSIDERATION AGREEMENT ("Agreement") is made this /0 day of January 2020
by and between Wylie Cox, of Moab, Utah ("Cox") and Grand County, a Utah political subdivision
at 125 E Center Street, Moab, UT 84532 (the "County").
Cox hereby agrees to grant a stormwater drainage easement to the County over, under, and
across his property located in Grand County, Utah known as 124 Arbor Drive, Moab, Utah 84532 and
Parcel No. 02-0008-0055 (the "Cox Property") subject to the terms and conditions of the
STORMWATER DRAINAGE EASEMENT between the Parties of even date herewith, FOR AND IN
CONSIDERATION of the following:
1. The County, at its cost, shall:

-

-

-

-

---

u

-

-- - - - a~ . Collect and move away Cox'-yard gravel from trenching-&--equipmentsite and-keptfrom mixing with dirt, together with the plastic ground cover underneath the gravel.
If the plastic ground cover is punctured or damaged during removal, the County
will replace it with new plastic after the drain line construction on the Cox Property
is complete, at which time the County shall re-spread the Cox yard gravel over the
-plastic ground cover across llie yard up tOlhe base ofllie Tenting.
--~--.--

- - - - - - -

b. Remove and re-install fence posts and boards as necessary to accommodate
construction; provided, however, that the County shall replace and install any fence
posts and boards that are not capable of being re-installed due to breakage or
fragility.
c. Remove the Cox vegetable garden: i) boundary bricks and stack them without
damaging them; and ii) soil to a depth of 2 feet and keep such soil separate from any
earth removed elsewhere during construction, which soil the County shall place back
and spread evenly into the former garden area once construction is complete.
d. Design the storm drain line, and its trench, to protect the existing shrubs and trees,
particularly the large cottonwood tree, on the Cox Property. Specifically, the drain line,
and its trench, shall make a 45 degree turn to the left just before the end of the shed
on the east side of the fence between the Cox Property and the neighboring Wilsheit
property, at which point it shall cross over into the existing easement in the Wilsheit
property, at which point, it will make another 45 degree turn to the right in order to
proceed straight toward the Arbor cul- de-sac, which alignment is shown in the
pictures attached hereto as Exhibit A. To further protect the existing shrubs and
trees, particularly the large cottonwood tree, on the Cox Property, the County shall
place a line of safety cones andlor stakes with warning tape to indicate the minimum
distance from the existing shrubs & cottonwood tree, as shown on Exhibit A.

e. Install an access box with a solid (not grated) top at the 45-degree junction on the
Cox Property.
f.

Adequately infonn and supervise personnel operating the excavating equipment so
that all of the above conditions are met during the construction. In the event that
Cox notifies personnel at any time during construction that their work violates this
Agreement, personnel shall pause their work until a supervisor arrives to resolve
the issue.

2. Cox shall:
a. Execute said Stonnwater Drainage Easement immediately upon mutual execution of
this Agreement.
b. After completion of construction and inspection, accept all work particularly described
in Subsections 1(a) through 1(e) above, in as-is, where-as condition.

GRAND COUNTY:
ATTEST:

, Chair
Grand County Council

Chris Baird, Clerk/Auditor

EXIllBIT A

urn just before end of shed, over
into existing easement, then 45° right turn
toward Arbor cul-de-sac.

STO~ATERDRAINAGEEASEMENT

KNOW ALL MEN BY THESE PRESENTS:
That in consideration of One Dollar ($1.00) and other good and valuable consideration, the
receipt and sufficiency of which is hereby acknowledged, WYLIE COX, of Moab, Utah
(collectively"GRANTOR") hereby grants and conveys unto GRAND COUNTY, a Utah
political subdivision ("GRANTEE"), its successor and assigns, an easement to construct,
operate, inspect, repair, maintain, replace, and remove a stormwater drainline and related utility
services and facilities over, across, and through that portion of the land lying within the
boundaries of ~~ real pr~perty of the GRANTOR and particularly described in Exhibit A,
together with the right of ingress and egress, into, and across the Easement where it intersects
any public road or public right-of-way or other easement to which Grantee has the right to
access.
GRANTEE shall: 1) restore any existing landscaping, infrastructure, and any other existing
features removed during construction of the storm drain line to existing or better condition; 2)
level and re-grade the ground disturbed; 3) maintain the Easement clean of all litter and trash
during periods of construction, maintenance, and/or repair; and 4) be and remain the owner of
the stormwater drainline and its appurtenant facilities located in the Easement.
GRANTOR shall: 1) not construct any permanent structure in or on the Easement area; 2)
maintain a minimum of two (2) feet of ground cover over the storm drain pipe; and, except as
limited herein, have the right to use and fully enjoy the above-described Easement area.
This Easement shall not be modified or amended except by written instrument executed by each
party hereto.
This Easement hereby granted, and all the terms and conditions hereof shall be binding upon and
shall inure to the benefit of the heirs, administrators, executors, successors and assigns of the
parties hereto and the burdens and covenants shall run with the land.

WITNESS the hand of said GRANTOR, this /0 day of January 2020.

STATE OF UTAH

)
ss.
)

County of Grand

On this It) day of January 2020, Wylie Cox, as Grantor, appeared before me and
acknowledged that he executed the same.

S
E
A
L

MARYSA RYAN
. Notary Public . State of U
Comm iss ion # 707342
My Commission Exp ir es On
I
2023

EXHIBIT "A"

A STRIP OF LAND 12 FEET WIDE FOR A PERMANENT EASEMENT AND 20 FEET WIDE FOR A TEMPORARY
CONSTRUCTION EASEMENT LOCATED IN THE SOUTHWEST QUARTER OF SECTION 8, TOWNSHIP 26 SOUTH,
RANGE 22 EAST, SALT LAKE BASE AND MERIDIAN, IN GRAND COUNTY, UTAH; SAID STRIP BEING 6 FEET WIDE
FOR A PERMANENT EASEMENT AND 10 FEET WIDE FOR A TEMPORARY CONSTRUCTION EASEMENT ON EACH
SIDE OF THE FOLLOWING DESCRIBED LINE:
BEGINNING AT A POINT ON THE SOUTHWEST RIGHT OF WAY LINE OF MURPHY LANE BEING LOCATED
NOoo59'31"W ALONG THE EAST LINE OF THE SOUTHWEST QUARTER OF SAID SECTION 8 A DISTANCE OF 1770.94
FEET AND WEST 783.23 FEET FROM THE SOUTH QUARTER CORNER OF SAID SECTION 8;
THENCE S46°44'13"w 142.92 FEET;
THENCE S25°39'06"w 157.46 FEET;
THENCE S22°23'24"W 120.15 FEET;
THENCE S17"11 '39"W 57.26 FEET;
THENCE S72°45'40"E 6.45 FEET MORE OR LESS TO THE EAST LINE OF LOT 10, MURPHY SUBDIVISION RECORDED
AS ENTRY NUMBER 374317 IN THE GRAND COUNTY RECORDER'S OFFICE AND THE POINT OF TERMINATION; SAID
POINT OF TERMINATION BEING LOCATED N00059'31 "W ALONG THE EAST LINE OF THE SOUTHWEST QUARTER
CORNER OF SAID SECTION 8 A DISTANCE OF 1363.28 FEET AND WEST 1019.06 FEET FROM THE SOUTH QUARTER
CORNER OF SAID SECTION 8

~~

GRAND COUNTY
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Item: I
Grand County Sheriffs Office
NIJO (DeLand/AARMS) Policy & Procedure - UT Pilot Agency Contract
Page 1

TERMS AND CONDITIONS
The terms and condilions set forth, unless modified in wriling by Ihe Nationallnslilute for Jail Operations
(NIJO) , or its affiliates or parents ("AARMS", "Del and and Associates" andlor "Seller"), providing policy
and procedure services, shall govern all transactions between NIJO and Grand County Sheriffs Office
identified below as "Organization", notwithstanding any conflicting term or condition of Organization's
purchase, acknowledgement or any other document or communication to the contrary.
1. Terms . These Terms and Conditions between the parties of this agreement is five (5) years, beginning
December 1, 201 9. At the expiration of five (5) years, Organization may renew services at a rate to be
negotiated between Seller and
Organization.
2. Services. NIJO or affiliates currently provides users with access to a variety of online resources,
including various hosted communications tools, auditing systems, productivity and corrective action
tracking software, which includes policy and procedure management, customized policy content and
branded programming through its network of properties (the
"Service"). NIJO shall render Services to Organization as set forth in Work Orders or such other
documents outlining the scope of services to be provided. All Work Orders or purchase orders submitted
are subject to acceptance by NIJO in its sale discretion. All Work Order or purchase orders submitted are
not accepted until NIJO confirms such acceptance in
writing. Nothing contained in any Work Order or purchase order or other correspondence shall in any way
modify these terms and conditions or add any additional terms or condi tions, all of which are hereby
expressly objected to and rejected by
Seller. Organization agrees not to reproduce, duplicate, copy, sell, resell or exploit for any commercial
gain, any portion of the Service and its contents, use of the Service, or access to the Service and its
contents other than utilizing the data provided by the Service. (See Agreed Services to Organization)
3. Links . The Service may provide, or third parties may provide, links 10 olher World Wide Web sites or
resources. Because NIJO has no control over such sites and resources, Organization acknowledges and
agrees thai NIJO is not responsible for the availabilily of such external sites or resources, and does not
endorse and is nol responsible or liable for any can lent, advertising, products, or other materials on or
available from such sites or resources. Organization further acknowledges and agrees that NIJO or its
affiliates shall not be responsible or liable, directly or indirectly, for any damage or loss caused or alleged to
be caused by or in connection wilh use of or reliance on any such content, goods or services available on
or Ihrough any such site or resource.
4. Organization Cooperation. Organization shall cooperate and make its facililies, information, data and
equipment available to NIJO in a timely manner for completion of Services. If Organization requires any
security or authorization procedures for NIJO employees or contractors to access its facilities, systems
andlor equipment, Ihen Organization shall perform such procedures and provide necessary passes or
olherwise for NIJO access. Organization is solely responsible for securing its property, systems,
equipmenl, facilities, personnel and guesls which includes approving and managing appropriate and
approved con tent related to policies entered into NIJO online properties by its users.

...
Il)

::I

C.

5. Organization Responsibility.
a. For efficiency and workload management purposes, policy chapters will be drafted by NIJO in
small batches (3-4 at a time). Organization is responsible to review, respond and approve
policy chapters wi thin two weeks of receipt in writing. If no written response is provided to NIJO
with in the above timeframe by the receiving Organization, both parties agree the draft chapter
policy is to be approved and accepted as is.
b. Organization shall read, evaluate, seek legal counsel, approve, and adopt NIJO written chapter
policy and procedure at their own risk.
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Grand County Sheriffs Office
NIJO (DeLand/AARMS) Policy & Procedure - UT Pilot Agency Contract
Page 2
c. It is the responsibility of the Organization to redact an information such as financials, credit card
info, social security numbers of officers, confidential staff and inmates information, and other
data which would be deemed of a personal, sensitive nature which may be entered into the
NIJO online system.
6. Payment. Unless otherwise agreed in writing between NIJO and Organization, terms of payment for
services rendered by NIJO are net thirty (30) days from date of invoice. NIJO may require a completed
credit application at its option. Seller shall not be required to make any shipment or render any services
unless payment is made consistent with any terms NIJO has required for this order or any other orders
from Organization. Unless otherwise agreed to by NIJO, all payments hereunder shall be in
U.S. dollars. Any amounts owing hereunder and not paid when due shall bear interest at a rate of 1 y,% per month, which is an
NIJO / National Institute for Jail Operations. 2019. 2008-2019.
All Rights Reserved. Terms and Conditions

Organization Initials

NIJO Initials _ _ _ __

Grand County Sheriffs Office
NIJO (DeLand/AARMS) Policy & Procedure - UT Pilot Agency Contract
Page 3
annual percentage rate of 18% per annum, applied to the adjusted previous balance from and after the due date thereof. Failure
to pay any amount owing in full on the terms specified herein shall void all discounts given. Organization shall pay all of NIJO's
costs and expenses (including attorneys' fees, court costs and other collections costs) incurred to collect any amounts owing
Seller. Seller reserves the right to apply interest charges retroactively, whether or not they are shown on individual statements or
invoices.
7. Taxes. Organization shall be responsible for all taxes, duties or fees levied by any government authority required as
determined by its taxable or tax-exempt status as a result of the Products or Services hereunder, excluding NIJO's income
taxes.
8. Relationship. NIJO's relationship with Organization shall be that of an independent contractor and nothing in these Terms
and Conditions can or should be construed to create a partnership, joint venture, agency or employer-employee relationship.
9. Confidentiality. Neither party shall disclose or use for any purpose except as outlined hereunder including without limitation
(i) the financial terms between the parties; (ii) the technology, ideas, formulae, know how, documentation, procedures, algorithms
and trade secrets embodied in the Services, technical documentation, solution methodology (e.g. forecasting and optimization
techniques), user manuals and other deliverables, (iii) Organization business or marketing data; and/or (iv) any other information,
whether in written or magnetic media, that is identified as confidential; except such information that (a) is known to either party
prior to its first receipt of such information, (b) is generally known to the public prior to its receipt by Organization, (c) becomes
available to the public other than as a result of a disclosure by either party; (d) is required to be disclosed pursuant to an
applicable law or by order of any court or governmental agency; or (e) is independently developed by either party without
reference to confidential information.
10. Intellectual Property. NIJO, its affiliates and licensors retain and reserve exclusive ownership of all worldwide copyrights,
trademarks, service marks, trade secrets, patent rights, moral rights, property rights and all other industrial rights in the Services,
including any derivative works, modifications, customizations, updates, or enhancements and NIJO grants Organization a limited
non-exclusive license to use such rights for the purposes hereunder.
11 . Termination and Term. Either party may terminate the agreement by providing the other party thirty (30) day written
notice. If termination has been requested by the Organization, it is agreed the Organization will pay in fu ll the total cost of
implementation and annual maintenance for the duration of the agreement (5 years) as agreed through this contract, if this
amount has not already been paid in full. Organization agrees that any termination of access to the Service under any provision
of this agreement may be effected thirty (30) days after receipt of written notice, and acknowledge and agree that NIJO may
immediately deactivate or delete their accounts andlor bar any further access to such files or the Service. It is agreed NIJO will
maintain and manage administrative access rights once notice is served for termination by either party. Upon a scheduled
termination of this contract, Organization's data within the system is provided to Organization via the system's standard reports in
PDF and/or .csv formal. Users can extract policy information using the system reports at any time. If requested, custom data
extraction is provided at a labor rate of $125 per hour plus media and or line charges for data transfer as requested by individual
counties. If NIJO terminates the contract, custom data extraction will be provided at a labor rate of $85 per hour for up to 120
days of the termination notice date.
12. Force Majeure. Either party shall be excused from performing hereunder to the extent that it is prevented from performing as
a result of any act or event which occurs and is beyond its reasonable control, including, without limitation, acts of God, war,
weather, utility, network, or telecommunications outages, unrest or riot, strikes any action of a governmental entity; terrorist
events, etc. provided that the party experiencing the force majeure provides the other with prompt written notice thereof and uses
reasonable efforts to remedy effects of such matter.
13. Services Warranty. NIJO shalt perform Services at or above industry standards and Services shall substantially conform to
such standards. NIJO's SERVICES AND EQUIPMENT ARE PROVIDED 'AS IS' WITHOUT ANY WARRANTY WHATSOEVER.
ORGANIZATION RECOGNIZES THAT THE AS IS CLAUSE OF THIS AGREEMENT IS AN IMPORTANT PART OF THE BASIS
OF THIS AGREEMENT, WITHOUT WHICH NIJO WOULD NOT HAVE AGREED TO ENTER THIS AGREEMENT. NIJO
DISCLAIMS ALL OTHER WARRANTIES, EXPRESS, IMPLIED, OR STATUTORY, INCLUDING BUT NOT LIMITED TO ANY
WARRANTIES OF MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, TITLE, AND NONINFRINGEMENT, WITH
REGARD TO THE SERVICES AND EQUIPMENT. NO REPRESENTATION OR OTHER AFFIRMATION OF FACT REGARDING
THE SERVICES OR EQUIPMENT SHALL BE DEEMED A WARRANTY FOR ANY PURPOSE OR GIVE RISE TO ANY
LIABILITY OF NIJO WHATSOEVER. ORGANIZATION ACKNOWLEDGES THAT IT HAS RELIED ON NO WARRANTIES
OTHER THAN THE EXPRESS WARRANTY IN THIS AGREEMENT.
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14. LIMITATION OF LIABILITY. NIJO SHALL NOT BE LIABLE TO ORGANIZATION ORANY TH IRD PARTY FOR ANY
INCIDENTAL, INDIRECT, EXEMPLARY, SPECIAL OR CONSEQUENTIAL DAMAGES, UNDER ANY CIRCUMSTANCES,
INCLUDING, BUT NOT LIMITED TO, LOST PROFITS, REVENUE OR SAVINGS, LOSS OF GOODWILL, OR THE LOSS OF
USE OF ANY DATA, EVEN IF NIJO HAD BEEN ADVISED OF, KNEW, OR SHOULD HAVE KNOWN, OF THE POSSIBILITY
THEREOF. UNDER NO CIRCUMSTANCES SHALL NIJO'SAGGREGATE CUMULATIVE LIABILITY HEREUNDER, WHETH ER
IN CONTRACT, TORT, OR OTHERWISE, EXCEED THE TOTAL AMOUNT OF FEES ACTUALLY PAID TO NIJO UNDER THIS
AGREEMENT. ORGANIZATION ACKNOWLEDGES THAT THE FEES PAID BY IT REFLECT THE ALLOCATION OF RISK SET
FORTH IN THIS AGREEMENT AND THAT NIJO WOULD NOT ENTER INTO TH IS AGREEMENT WITHOUT THESE
LIMITATIONS ON ITS LIABILITY. ORGANIZATION ACKNOWLEDGES ANY POLICY RELATED INFORMATION APPROVED,
ENTERED OR SAVED IN THE SYSTEM BY ORGANIZATION'S EMPLOYEES OR REPRESENTATIVES IS VOLUNTARILY
DONE BY THE ORGANIZATION, TAKING FULL RESPONSIBILITY TO REDACT ANY INFORMATION THAT MAY BE
CONSIDERED PRIVATE AND SENSITIVE IN NATURE.
15. Indemnification. Organization agrees to defend, indemnify and hold NIJO harmless from and against all damages, costs
and expenses, including attorney's fees, from alililigation and claims, including, but not limited to, copyright and patent
infringement, violation of third party's rights, trespass, product liability, property damage claims or claims for bodily injury or
death, related to or arising from the Equipment or NIJO's performance of the Services. It is agreed that NIJO, at its option, may
be represented by counsel of its own choice in any such proceeding and that Organization shall be promptly notified of any such
claims.
16. Non-Solicitation. Each of the parties hereto agrees that, while NIJO's Services are being performed, and for a period of
one hundred eighty (180) days following the termination 01 this Agreement, neither party will, except with the other party's prior
written approval, solicit or offer employment to the other party's employees.
17. Miscellaneous. This Agreement and any dispute arising hereunder shall be construed in accordance with the laws of the
State 01 Utah without regard to principles of conflict of laws. For the purpose of this Agreement, both parties consen t to the
personal jurisdiction of the state and fed eral courts located in the State of Utah. If any provision of Terms and Conditions is
prohibited by law or held to be unenforceable, the remaining provisions hereof shall not be affected, and these Terms and
Conditions shall continue in full force and effect as if such unenforceable provision had never constituted a part hereof, and the
unenforceable provision shall be automatically amended to so as to best accomplish the objectives of such unenforceable
provision within the limits of applicable law. Any waiver of a provision of these Terms and Conditions must be in writing and
signed by the party to be charged. A valid waiver hereunder shall not be interpreted to be a waiver of that obligation in the future
or any other obligation under these Terms and Conditions. These Terms and Conditions constitute the entire agreement between
the parties related to the subject matter thereof, supersedes any prior or contemporaneous agreement between the parties
relating to the performance of work under a Work Order.

ACKNOWLEDGED AND AGREED BY ORGANIZATION

Grand County Sheriffs Office Representative
Name

Date

% «Yl tid.ik
/~C

Signature

~ ~ ~#'#Z

-

NIJO/AARMS Representative
Tate McCotter, Executive Director
Date: _ __ _ _ _ Signature: _ _ _ _ __ __ _ _ _ _ _ _ __
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(A) Agreed Setvices to Organization
POLICY & PROCEDURE DEVELOPMENT AND MAINTENANCE
The National Institute for Jail Operations (NIJO) and its affiliates (DeLand & Associates, Accreditation, Audit & Risk
Management Security) offers comprehensive policy and procedure services for agencies with a variety of options based on
individual needs, resources and budgets. For this contract agreement, Grand County Sheriffs Office (GCSO) has requested
the following services:
•
•
•

Comprehensive policy and procedure manual
Providing annual updates and maintenance
Providing a web-based management solution for increased administrative and staff efficiency

NIJO utilizes a proprietary software platform built specifically for corrections (AARMS). Administrations can modify, manage,
archive and distribute policies and procedures to staff through the system. Users will also be able to verify and document
receipt of new or modified policies for administrations to track and document for training purposes. The system has been
proven to save staff and administrations thousands of dollars in increased time efficiency and labor.
The NIJO web-based management solution includes these Organization benefits and features:
o
o
o
o

Host policies for agencies (quick access to AARMS inspection/accreditation modules; see UT Sheriffs'
Association technical assistance, PREA, NIC, ICE or other extemal audits)
Administrative functions to edit, manage and track policy workflow and revisions
link information (policies, procedures, rationale, references/annotation, forms, etc.)
Staff document signature verification for administrative records

Policy manuals are written customized specifically to each agency. The manual is organized by volumes and chapters.
Each chapter comes with a Table of Contents and standardized framework for consistency. Chapter framework includes:
•
•
•
•
•

General Provisions (purpose, distribution, definitions)
Policies (some chapters may have multiple policies)
Rationale (specific to policies)
Prooedure (as applicable)
References/Annotation (as applicable)

To facilitate the efficiency of the initial writing, updating and maintenance of this manual, certain responsibilities are assigned
as indicated below:
NIJO Responsibilities

•
•
•
•
•
•

Appoint key contact for communication between NIJO and GCSO.
Create and write a policy and procedure manual for GCSO.
Send GCSO draft chapters in small batches for internal review (avoids
overwhelming GCSO key contacUkeep schedule).
If draft chapter needs modifications per GCSO, NIJO will make revisions and
resubmit.
Maintain manual; updates will be sent to GCSO on an annual basis (unless
urgenUcritical manual changes are agreed to by both NIJO and GCSO).
Maintain the web-based management platform to ensure user access and
functionality.

NIJO I National Institute for Jail Operations. 2019. 2008-20t9.
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GCSO
Responsibilities

•
•
•
•

•
•

Appoint key contact for all communication between NIJO and GCSO.
Determine the quantity and which specific chapters are necessary and should be
included in the manual.
Review and approve manual drafts as submitteo by NIJO.
For efficiency and to keep within project timelines, chapters should be approved
within 2 weeks upon receipt. If no reply/feedback is sent back to NIJO in writing,
the chapter is considered to be "approved" and no further changes will be made.
Provide staff/users and other information necessary to operate the web-based
management platform.
Provide useful feedback to NIJO about the policy module, functionality, usability
and design. Assist NIJO developers with ideas for reporting, charts and other
standard policy module features.

COST OF SERVICES
Pricing is broken up into two payments: initial manual cost and a yearly manual update and maintenance fee. Deland and
Associates will provide all subject matter expertise related to the policy manual. AARMS exclusively provides the software,
implementation and ongoing support for the above selVices. The initial implementation includes all hardware, set up of IT
infrastructure, and training time. The monthly selVice fee includes all remote hosting, storage and backup of the policy
database, maintenance of the IT infrastructure, complimentary system updates throughout the term of the contract, and
user selVice support. It also includes policy updates as they pertain to case law.
This pricing below is specific to Grand County Sheriffs Office, Utah given current conditions.

Utah - Pilot/Group Policy and Procedure Development/Maintenance
Installation
NIJO provides all installation upon receiving signed agreement by GCSO.
Estimated Start Date: December 1,2019
Initial Manual Cost Per Participating Agency
Pilot pricing below is based on a minimum of 5 participating agencies. Price is subject to change if more or less
participale.
Creation of Manual- $13,285. (regularly $24,158.75)
Software Implemenlation
Unlimited Users/Staff access (pilot inclusion)
Yearly Manual Update Cost
(5 year minimum commitment required) $9,625.00

(regularly $12,965)

The above rate will be billed annually beginning the first month (using the estimated start date) and annually on each
anniversary.
A copy of the invoice will be emailed to your billing contact. Please provide the following contact information for the
Organization's billing/accounting.
First and Last Name:
Rank !Title:
Direct Telephone #:
Email Address:
NIJO I National Institute for Jail Operations. 2019. 2008-2019.
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Please remit payment with contract to:
National Institute for Jail Operations
ATIN : Accounting
PO Box 1115
Midway, UT 84049

Customer Support
Mon-Fri, 8am-5pm MST, excluding holidays
No system or hardware upgrades are required for a period of 5 years.
NIJO reserves the right to increase the agreed annual maintenance service fee no more than 5% after 36 months from
execution of the contract to offset any unexpected infiated hard costs of maintaining the policy and system. Any additional
consulting charges will be billed at the hourly rate of $125 per hour. Any failure to make the required annual payments may
result in NIJO terminating service without any additional nolice.
If necessary, travel expenses outside a 100 mile radius from NIJO company offices when travel is requested by
Organization will be submitted by NIJO, including:
•
•
•
•
•
•
•

Rail, taxi, bus, air and rental vehicles
Accommodations
All meals
Telephone, fax charges
Poslage and shipping I courier services
In-house printing and reproduction
Other project expenses: photocopying, laser printing and so forth

If travel is requested by Organization, NIJO will follow the organization's travel expense policies as closely as possible.
Organization Primary Contact
NIJO will be setting up training and correspond directly on all issues related to this agreement and service with the
individual identified as the primary contact for the Organization (key con act). Please provide Ihe following conlact
informalion for the above designated key contac
First and Last Name:
Rank I Title:
Direct Telephone #:
Email Address:

:e';
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TERMS AND CONDITIONS
The terms and conditions set forth, unless modified in writing by the National Institute for Jail Operations (NIJO) , or its affiliates
or parents (“AARMS”, “DeLand and Associates” and/or “Seller”), providing policy and procedure services, shall govern all
transactions between NIJO and Grand County Sheriff's Office identified below as “Organization”, notwithstanding any
conflicting term or condition of Organization’s purchase, acknowledgement or any other document or communication to the
contrary.
1. Terms. These Terms and Conditions between the parties of this agreement is five (5) years, beginning _December 1, 2019.
At the expiration of five (5) years, Organization may renew services at a rate to be negotiated between Seller and Organization.

2. Services. NIJO or affiliates currently provides users with access to a variety of online resources, including various hosted
communications tools, auditing systems, productivity and corrective action tracking software, which includes policy and
procedure management, customized policy content and branded programming through its network of properties (the "Service").
NIJO shall render Services to Organization as set forth in Work Orders or such other documents outlining the scope of services
to be provided. All Work Orders or purchase orders submitted are subject to acceptance by NIJO in its sole discretion. All Work
Order or purchase orders submitted are not accepted until NIJO confirms such acceptance in writing. Nothing contained in any
Work Order or purchase order or other correspondence shall in any way modify these terms and conditions or add any additional
terms or conditions, all of which are hereby expressly objected to and rejected by Seller. Organization agrees not to reproduce,
duplicate, copy, sell, resell or exploit for any commercial gain, any portion of the Service and its contents, use of the Service, or
access to the Service and its contents other than utilizing the data provided by the Service. (See Agreed Services to
Organization)
3. Links. The Service may provide, or third parties may provide, links to other World Wide Web sites or resources. Because
NIJO has no control over such sites and resources, Organization acknowledges and agrees that NIJO is not responsible for the
availability of such external sites or resources, and does not endorse and is not responsible or liable for any content, advertising,
products, or other materials on or available from such sites or resources. Organization further acknowledges and agrees that
NIJO or its affiliates shall not be responsible or liable, directly or indirectly, for any damage or loss caused or alleged to be
caused by or in connection with use of or reliance on any such content, goods or services available on or through any such site
or resource.
4. Organization Cooperation. Organization shall cooperate and make its facilities, information, data and equipment available to
NIJO in a timely manner for completion of Services. If Organization requires any security or authorization procedures for NIJO
employees or contractors to access its facilities, systems and/or equipment, then Organization shall perform such procedures
and provide necessary passes or otherwise for NIJO access. Organization is solely responsible for securing its property,
systems, equipment, facilities, personnel and guests which includes approving and managing appropriate and approved content
related to policies entered into NIJO online properties by its users.
5. Organization Responsibility.
a. For efficiency and workload management purposes, policy chapters will be drafted by NIJO in small batches (3-4 at a
time). Organization is responsible to review, respond and approve policy chapters within two weeks of receipt in
writing. If no written response is provided to NIJO within the above timeframe by the receiving Organization, both
parties agree the draft chapter policy is to be approved and accepted as is.
b. Organization shall read, evaluate, seek legal counsel, approve, and adopt NIJO written chapter policy and procedure at
their own risk.
c. It is the responsibility of the Organization to redact an information such as financials, credit card info, social security
numbers of officers, confidential staff and inmates information, and other data which would be deemed of a personal,
sensitive nature which may be entered into the NIJO online system.

UT Grand
County
Sheriff'
s Office
Pilot Agency
Offer Expires
2019-11-20

6. Payment. Unless otherwise agreed in writing between NIJO and Organization, terms of payment for services rendered by
NIJO are net thirty (30) days from date of invoice. NIJO may require a completed credit application at its option. Seller shall not
be required to make any shipment or render any services unless payment is made consistent with any terms NIJO has required
for this order or any other orders from Organization. Unless otherwise agreed to by NIJO, all payments hereunder shall be in
U.S. dollars. Any amounts owing hereunder and not paid when due shall bear interest at a rate of 1 ½% per month, which is an
NIJO / National Institute for Jail Operations. 2019. 2008-2019.
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annual percentage rate of 18% per annum, applied to the adjusted previous balance from and after the due date thereof. Failure
to pay any amount owing in full on the terms specified herein shall void all discounts given. Organization shall pay all of NIJO’s
costs and expenses (including attorneys’ fees, court costs and other collections costs) incurred to collect any amounts owing
Seller. Seller reserves the right to apply interest charges retroactively, whether or not they are shown on individual statements or
invoices.
7. Taxes. Organization shall be responsible for all taxes, duties or fees levied by any government authority required as
determined by its taxable or tax-exempt status as a result of the Products or Services hereunder, excluding NIJO's income taxes.
8. Relationship. NIJO's relationship with Organization shall be that of an independent contractor and nothing in these Terms
and Conditions can or should be construed to create a partnership, joint venture, agency or employer-employee relationship.
9. Confidentiality. Neither party shall disclose or use for any purpose except as outlined hereunder including without limitation
(i) the financial terms between the parties; (ii) the technology, ideas, formulae, know how, documentation, procedures, algorithms
and trade secrets embodied in the Services, technical documentation, solution methodology (e.g. forecasting and optimization
techniques), user manuals and other deliverables, (iii) Organization business or marketing data; and/or (iv) any other information,
whether in written or magnetic media, that is identified as confidential; except such information that (a) is known to either party
prior to its first receipt of such information, (b) is generally known to the public prior to its receipt by Organization, (c) becomes
available to the public other than as a result of a disclosure by either party; (d) is required to be disclosed pursuant to an
applicable law or by order of any court or governmental agency; or (e) is independently developed by either party without
reference to confidential information.
10. Intellectual Property. NIJO, its affiliates and licensors retain and reserve exclusive ownership of all worldwide copyrights,
trademarks, service marks, trade secrets, patent rights, moral rights, property rights and all other industrial rights in the Services,
including any derivative works, modifications, customizations, updates, or enhancements and NIJO grants Organization a limited
non-exclusive license to use such rights for the purposes hereunder.
11. Termination and Term. Either party may terminate the agreement by providing the other party thirty (30) day written notice.
If termination has been requested by the Organization, it is agreed the Organization will pay in full the total cost of
implementation and annual maintenance for the duration of the agreement (5 years) as agreed through this contract, if this
amount has not already been paid in full. Organization agrees that any termination of access to the Service under any provision
of this agreement may be effected thirty (30) days after receipt of written notice, and acknowledge and agree that NIJO may
immediately deactivate or delete their accounts and/or bar any further access to such files or the Service. It is agreed NIJO will
maintain and manage administrative access rights once notice is served for termination by either party. Upon a scheduled
termination of this contract, Organization’s data within the system is provided to Organization via the system’s standard reports in
PDF and/or .csv format. Users can extract policy information using the system reports at any time. If requested, custom data
extraction is provided at a labor rate of $125 per hour plus media and or line charges for data transfer as requested by individual
counties. If NIJO terminates the contract, custom data extraction will be provided at a labor rate of $85 per hour for up to 120
days of the termination notice date.
12. Force Majeure. Either party shall be excused from performing hereunder to the extent that it is prevented from performing as
a result of any act or event which occurs and is beyond its reasonable control, including, without limitation, acts of God, war,
weather, utility, network, or telecommunications outages, unrest or riot, strikes any action of a governmental entity; terrorist
events, etc. provided that the party experiencing the force majeure provides the other with prompt written notice thereof and uses
reasonable efforts to remedy effects of such matter.
13. Services Warranty. NIJO shall perform Services at or above industry standards and Services shall substantially conform to
such standards. NIJO’s SERVICES AND EQUIPMENT ARE PROVIDED "AS IS" WITHOUT ANY WARRANTY WHATSOEVER.
ORGANIZATION RECOGNIZES THAT THE AS IS CLAUSE OF THIS AGREEMENT IS AN IMPORTANT PART OF THE BASIS
OF THIS AGREEMENT, WITHOUT WHICH NIJO WOULD NOT HAVE AGREED TO ENTER THIS AGREEMENT. NIJO
DISCLAIMS ALL OTHER WARRANTIES, EXPRESS, IMPLIED, OR STATUTORY, INCLUDING BUT NOT LIMITED TO ANY
WARRANTIES OF MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, TITLE, AND NONINFRINGEMENT, WITH
REGARD TO THE SERVICES AND EQUIPMENT. NO REPRESENTATION OR OTHER AFFIRMATION OF FACT
REGARDING THE SERVICES OR EQUIPMENT SHALL BE DEEMED A WARRANTY FOR ANY PURPOSE OR GIVE RISE TO
ANY LIABILITY OF NIJO WHATSOEVER. ORGANIZATION ACKNOWLEDGES THAT IT HAS RELIED ON NO WARRANTIES
OTHER THAN THE EXPRESS WARRANTY IN THIS AGREEMENT.
NIJO / National Institute for Jail Operations. 2019. 2008-2019.
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14. LIMITATION OF LIABILITY. NIJO SHALL NOT BE LIABLE TO ORGANIZATION OR ANY THIRD PARTY FOR ANY
INCIDENTAL, INDIRECT, EXEMPLARY, SPECIAL OR CONSEQUENTIAL DAMAGES, UNDER ANY CIRCUMSTANCES,
INCLUDING, BUT NOT LIMITED TO, LOST PROFITS, REVENUE OR SAVINGS, LOSS OF GOODWILL, OR THE LOSS OF
USE OF ANY DATA, EVEN IF NIJO HAD BEEN ADVISED OF, KNEW, OR SHOULD HAVE KNOWN, OF THE POSSIBILITY
THEREOF. UNDER NO CIRCUMSTANCES SHALL NIJO'S AGGREGATE CUMULATIVE LIABILITY HEREUNDER, WHETHER
IN CONTRACT, TORT, OR OTHERWISE, EXCEED THE TOTAL AMOUNT OF FEES ACTUALLY PAID TO NIJO UNDER THIS
AGREEMENT. ORGANIZATION ACKNOWLEDGES THAT THE FEES PAID BY IT REFLECT THE ALLOCATION OF RISK SET
FORTH IN THIS AGREEMENT AND THAT NIJO WOULD NOT ENTER INTO THIS AGREEMENT WITHOUT THESE
LIMITATIONS ON ITS LIABILITY. ORGANIZATION ACKNOWLEDGES ANY POLICY RELATED INFORMATION APPROVED,
ENTERED OR SAVED IN THE SYSTEM BY ORGANIZATION’S EMPLOYEES OR REPRESENTATIVES IS VOLUNTARILY
DONE BY THE ORGANIZATION, TAKING FULL RESPONSIBILITY TO REDACT ANY INFORMATION THAT MAY BE
CONSIDERED PRIVATE AND SENSITIVE IN NATURE.
15. Indemnification. Organization agrees to defend, indemnify, and hold NIJO harmless from and against all damages, costs,
and expenses, including reasonable attorney's fees, from all claims and losses incurred by NIJO as a result of the Organization's
modification of the Equipment or Manual.
16. Non-Solicitation. Each of the parties hereto agrees that, while NIJO’s Services are being performed, and for a period of
one hundred eighty (180) days following the termination of this Agreement, neither party will, except with the other party's prior
written approval, solicit or offer employment to the other party's employees.
17. Miscellaneous. This Agreement and any dispute arising hereunder shall be construed in accordance with the laws of the
State of Utah without regard to principles of conflict of laws. For the purpose of this Agreement, both parties consent to the
personal jurisdiction of the state and federal courts located in the State of Utah. If any provision of Terms and Conditions is
prohibited by law or held to be unenforceable, the remaining provisions hereof shall not be affected, and these Terms and
Conditions shall continue in full force and effect as if such unenforceable provision had never constituted a part hereof, and the
unenforceable provision shall be automatically amended to so as to best accomplish the objectives of such unenforceable
provision within the limits of applicable law. Any waiver of a provision of these Terms and Conditions must be in writing and
signed by the party to be charged. A valid waiver hereunder shall not be interpreted to be a waiver of that obligation in the future
or any other obligation under these Terms and Conditions. These Terms and Conditions constitute the entire agreement between
the parties related to the subject matter thereof, supersedes any prior or contemporaneous agreement between the parties
relating to the performance of work under a Work Order.

UT Grand
County
Sheriff'
s Office

ACKNOWLEDGED AND AGREED BY ORGANIZATION
Grand County Sheriff's Office Representative
Name:__________________________________ Title:_____________________________

Pilot Agency
Offer Expires
2019-11-20

Date: ________________ Signature: ___________________________________________
Grand County Council Representative
Name:_______Mary McGann_______________ Title:______County Council Chair_______
Date: ________________ Signature: ___________________________________________

NIJO / National Institute for Jail Operations. 2019. 2008-2019.
All Rights Reserved. Terms and Conditions

Organization Initials _______________
NIJO Initials _______________

Grand County Sheriff's Office

NIJO (DeLand/AARMS) Policy & Procedure – UT Pilot Agency Contract
Page 4

Attest, Grand County Clerk
Name:_______Chris Baird_______________ Title:______Grand County Clerk __________
Date: ________________ Signature: ___________________________________________
NIJO/AARMS Representative
Tate McCotter, Executive Director
Date: ________________ Signature: ___________________________________________
(A) Agreed Services to Organization
POLICY & PROCEDURE DEVELOPMENT AND MAINTENANCE
The National Institute for Jail Operations (NIJO) and its affiliates (DeLand & Associates, Accreditation, Audit & Risk
Management Security) offers comprehensive policy and procedure services for agencies with a variety of options based on
individual needs, resources and budgets. For this contract agreement, Grand County Sheriff’s Office (GCSO) has
requested the following services:
•
•
•

Comprehensive policy and procedure manual
Providing annual updates and maintenance
Providing a web-based management solution for increased administrative and staff efficiency

NIJO utilizes a proprietary software platform built specifically for corrections (AARMS). Administrations can modify,
manage, archive and distribute policies and procedures to staff through the system. Users will also be able to verify and
document receipt of new or modified policies for administrations to track and document for training purposes. The system
has been proven to save staff and administrations thousands of dollars in increased time efficiency and labor.
The NIJO web-based management solution includes these Organization benefits and features:
o
o
o
o

Host policies for agencies (quick access to AARMS inspection/accreditation modules; see UT Sheriffs’
Association technical assistance, PREA, NIC, ICE or other external audits)
Administrative functions to edit, manage and track policy workflow and revisions
Link information (policies, procedures, rationale, references/annotation, forms, etc.)
Staff document signature verification for administrative records

Policy manuals are written customized specifically to each agency. The manual is organized by volumes and chapters.
Each chapter comes with a Table of Contents and standardized framework for consistency. Chapter framework includes:
•
•
•
•
•

General Provisions (purpose, distribution, definitions)
Policies (some chapters may have multiple policies)
Rationale (specific to policies)
Procedure (as applicable)
References/Annotation (as applicable)

UT Grand
County
Sheriff'
s Office
Pilot Agency
Offer Expires
2019-11-20

To facilitate the efficiency of the initial writing, updating and maintenance of this manual, certain responsibilities are
assigned as indicated below:
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NIJO Responsibilities

•
•
•
•
•
•

GCSO
Responsibilities

•
•
•
•
•
•

Appoint key contact for communication between NIJO and GCSO.
Create and write a policy and procedure manual for GCSO.
Send GCSO draft chapters in small batches for internal review (avoids
overwhelming GCSO key contact/keep schedule).
If draft chapter needs modifications per GCSO, NIJO will make revisions and
resubmit.
Maintain manual; updates will be sent to GCSO on an annual basis (unless
urgent/critical manual changes are agreed to by both NIJO and GCSO).
Maintain the web-based management platform to ensure user access and
functionality.

Appoint key contact for all communication between NIJO and GCSO.
Determine the quantity and which specific chapters are necessary and should be
included in the manual.
Review and approve manual drafts as submitted by NIJO.
For efficiency and to keep within project timelines, chapters should be approved
within 2 weeks upon receipt. If no reply/feedback is sent back to NIJO in writing,
the chapter is considered to be “approved” and no further changes will be made.
Provide staff/users and other information necessary to operate the web-based
management platform.
Provide useful feedback to NIJO about the policy module, functionality, usability
and design. Assist NIJO developers with ideas for reporting, charts and other
standard policy module features.

UT Grand
County
Sheriff'
s Office
Pilot Agency
Offer Expires
2019-11-20
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COST OF SERVICES
Pricing is broken up into two payments: initial manual cost and a yearly manual update and maintenance fee. DeLand and
Associates will provide all subject matter expertise related to the policy manual. AARMS exclusively provides the software,
implementation and ongoing support for the above services. The initial implementation includes all hardware, set up of IT
infrastructure, and training time. The monthly service fee includes all remote hosting, storage and backup of the policy
database, maintenance of the IT infrastructure, complimentary system updates throughout the term of the contract, and
user service support. It also includes policy updates as they pertain to case law.
This pricing below is specific to Grand County Sheriff’s Office, Utah given current conditions.

Utah – Pilot/Group Policy and Procedure Development/Maintenance
Installation
NIJO provides all installation upon receiving signed agreement by GCSO.
Estimated Start Date: December 1, 2019
Initial Manual Cost Per Participating Agency
Pilot pricing below is based on a minimum of 5 participating agencies. Price is subject to change if more or less
participate.
Creation of Manual - $ 13,285. (regularly $24,158.75)
Software Implementation
Unlimited Users/Staff access (pilot inclusion)
Yearly Manual Update Cost
(5 year minimum commitment required) $9,625.00

(regularly $12,965)

The above rate will be billed annually beginning the first month (using the estimated start date) and annually on each
anniversary.
A copy of the invoice will be emailed to your billing contact. Please provide the following contact information for the
Organization’s billing/accounting.
First and Last Name:
Rank / Title:
Direct Telephone #:
Email Address:

_________________________________
_________________________________
_________________________________
_________________________________

Please remit payment with contract to:
National Institute for Jail Operations
ATTN: Accounting
PO Box 1115
Midway, UT 84049

UT Grand
County
Sheriff'
s Office
Pilot Agency
Offer Expires
2019-11-20

Customer Support
Mon-Fri, 8am-5pm MST, excluding holidays
No system or hardware upgrades are required for a period of 5 years.
NIJO reserves the right to increase the agreed annual maintenance service fee no more than 5% after 36 months from
NIJO / National Institute for Jail Operations. 2019. 2008-2019.
All Rights Reserved. Terms and Conditions

Organization Initials _______________
NIJO Initials _______________

Grand County Sheriff's Office

NIJO (DeLand/AARMS) Policy & Procedure – UT Pilot Agency Contract
Page 7

execution of the contract to offset any unexpected inflated hard costs of maintaining the policy and system. Any additional
consulting charges will be billed at the hourly rate of $125 per hour. Any failure to make the required annual payments
may result in NIJO terminating service without any additional notice.
If necessary, travel expenses outside a 100 mile radius from NIJO company offices when travel is requested by
Organization will be submitted by NIJO, including:
•
•
•
•
•
•
•

Rail, taxi, bus, air and rental vehicles
Accommodations
All meals
Telephone, fax charges
Postage and shipping / courier services
In-house printing and reproduction
Other project expenses: photocopying, laser printing and so forth

If travel is requested by Organization, NIJO will follow the organization’s travel expense policies as closely as possible.
Organization Primary Contact
NIJO will be setting up training and correspond directly on all issues related to this agreement and service with the
individual identified as the primary contact for the Organization (key contact). Please provide the following contact
information for the above designated key contact role.
First and Last Name:
Rank / Title:
Direct Telephone #:
Email Address:

_________________________________
_________________________________
_________________________________
_________________________________

UT Grand
County
Sheriff'
s Office
Pilot Agency
Offer Expires
2019-11-20

NIJO / National Institute for Jail Operations. 2019. 2008-2019.
All Rights Reserved. Terms and Conditions

Organization Initials _______________
NIJO Initials _______________

AGENDA SUMMARY

GRAND COUNTY COUNCIL MEETING
JANUARY 21ST, 2020
Agenda Item: J

TITLE: Approving additions to the 2019 Property Tax Abatements and Cancelations.
The impact, spread across all taxing entities, is $31,362.29 of which

FISCAL IMPACT: $13,969.19 will be reimbursed by the State for a final impact of $17,393.10.
PRESENTER(S): Chris Kauffman, Grand County Treasurer
RECOMMENDATION:
Prepared By:

Chris Kauffman
Grand County
Treasurer
435-259-1338
ckauffman@grandco
untyutah.net

FOR OFFICE USE ONLY:
Attorney Review:

n/a

I move to approve the additional 2019 property tax abatements and
cancellations as presented, and authorize the Chair to sign all associated
documents.

BACKGROUND:
The Council approved abatements and cancelations during the October 1st
2019 meeting prior to tax bills being mailed. The additional abatements
and cancelations will cover everything from 9-26-2019 to 12/31/2019.
A handful of additional real and personal property abatements for disabled
veterans, disabled low income individuals and low income seniors were
accepted. Real property amounts totaled $28,665.17. $13,969.21, of
which will be reimbursed by the State. There were no additional personal
property abatements.
Cancelations totaled $2,697.11. The cancelations are detailed in the
attachments and include $104.37 in recommended penalty cancelation (not
shown on the District/Entity report), $11.40 in Personal Property write offs,
$6.47 in prior year cancelations and $2,574.87 in various other
cancelations.

ATTACHMENT(S):
Grand County Auditor’s District/Entity Abatement Report (Real Property
covering all of 2019)
Grand County Auditor’s District/Entity Abatement Report (Personal Property
covering all of 2019)
2019 Additional Cancelations Summary
Grand County Redemption Tax Receipts – showing only cancelations
made for prior years from 9-26-19 to 12-31-19.

GRAND COUNTY
01/08/2020

Auditor's District/Entity Abatement Report

District Code & Name
001 MOAB CITY

District Rate

Abatement Name

1
63
8
42
58
28
200

107.98
37,243.85
3,680.92
8,952.90
23,701.16
32,858.85
106,545.66

10,161
3,504,635
346,374
842,467
2,230,276
3,092,016
10,025,929

3
61
8
34
44
28
178

364.28
32,544.10
3,244.62
7,287.44
16,597.74
32,742.24
92,780.42

34,279
3,062,395
305,318
685,746
1,561,845
3,081,042
8,730,625

BLIND
CIRCUIT BREAKER
20% CIRCUIT BREAKER
District Totals:

1
1
1
3

122.22
888.00
326.81
1,337.03

11,501
83,561
30,753
125,815

CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
District Totals:

4
9
1
3
3
20

2,342.02
5.83
212.01
882.79
1,924.89
5,367.54

233,944
583
21,178
88,182
192,277
536,164

CIRCUIT BREAKER
VETERANS
District Totals:

1
1
2

486.39
266.97
753.36

48,586
26,668
75,254

CIRCUIT BREAKER
COMMSSION ADJUSTMENT
VETERANS
District Totals:

1
4
1
6

186.00
7.43
151.83
345.26

18,580
743
15,166
34,489

18
10
15
8
51

10,695.76
1,944.12
6,764.58
12,683.66
32,088.12

860,964
156,494
544,520
1,020,983
2,582,961

0.010627
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
District Totals:

003 MOAB CITY MMA

004 COUNTY GENERAL

005 ELGIN MOSQUITO ABATEMENT

006 CASTLE VALLEY FIRE
007 THOMPSON WATER DISTRICT

008 GREEN RIVER CITY
009 TOWN OF CASTLE VALLEY

Taxes Abated Market Value

0.010627
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
District Totals:

002 SPANISH VALLEY

Count

10:41AM

0.010627

0.010011

0.010011

0.010600
0.010011

0.009926
0.012423
CIRCUIT BREAKER
INDIGENT
20% CIRCUIT BREAKER
VETERANS
District Totals:

011 ARCHES SPECIAL SERVICE DISTRIC
0.010627
021 DIST 21
0.010627
022 DIST 22
0.010627
023 DIST 23
0.010627
Page:
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GRAND COUNTY
01/08/2020

Auditor's District/Entity Abatement Report

District Code & Name

District Rate

024 DIST 24
025 DIST 25
026 DIST 26
027 DIST 27
028 DIST 28
029 DIST 29
031 STATE ASSESSED & SVWS & MC
034 STATE ASSESSED & SVWS
038 STATE ASSESSED & GRC & EMA
048 STATE ASSESSED & GRC

Abatement Name

Count

10:41AM

Taxes Abated Market Value

0.010011
0.010011
0.010600
0.010011
0.009926
0.012423
0.010627
0.010011
0.009926
0.009926
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Grand Totals:

Page:
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5
149
29
87
121
69
460

594.48
84,386.12
6,938.80
18,396.47
48,273.08
80,628.44
239,217.39

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152
22,111,237

GRAND COUNTY
01/08/2020

Auditor's District/Entity Abatement Report

Entity Code & Name
02 CASTLE VALLEY FIRE

07 TOWN OF CASTLE VALLEY

10 GRAND COUNTY GENERAL

11 SCHOOL - GENERAL

Entity Rate

Abatement Name
CIRCUIT BREAKER
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

18
10
15
8
51

507.11
92.17
320.72
601.36
1,521.36

860,964
156,494
544,520
1,020,983
2,582,961

CIRCUIT BREAKER
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

18
10
15
8
51

1,569.54
285.29
992.66
1,861.25
4,708.74

860,964
156,494
544,520
1,020,983
2,582,961

BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

5
149
29
87
121
69
460

83.52
11,664.33
974.96
2,546.88
6,652.18
11,090.23
33,012.10

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152
22,111,237

5
149
29
87
121
69
460

317.29
44,313.50
3,703.92
9,675.78
25,272.04
42,132.47
125,415.00

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152
22,111,237

5
149
29
87
121
69
460

92.92
12,976.84
1,084.66
2,833.49
7,400.72
12,338.15
36,726.78

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152
22,111,237

5
149
29
87
121
69
460

5.65
789.09
65.95
172.30
450.03
750.24
2,233.26

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152
22,111,237

5
149
29
87
121

0.50
70.32
5.89
15.35
40.10

55,941
7,812,665
653,018
1,705,885
4,455,576

0.001823

0.001493

0.005672

0.001661
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

13 GRAND COUNTY - DEBT

Taxes Abated Market Value

0.000589

BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:
12 SCHOOL - STATE BASIC LEVY

Count

10:41AM

0.000101
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

14 MULTICOUNTY ASSESSING & COLLEC
0.000009
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
Page:
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GRAND COUNTY
01/08/2020

Auditor's District/Entity Abatement Report

Entity Code & Name

15 COUNTY A&C

16 LIBRARY

Entity Rate

Abatement Name

69
460

66.86
199.02

7,428,152
22,111,237

BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

5
149
29
87
121
69
460

21.09
2,945.37
246.19
643.12
1,679.74
2,800.41
8,335.92

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152
22,111,237

5
149
29
87
121
69
460

21.20
2,961.01
247.50
646.54
1,688.67
2,815.27
8,380.19

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152
22,111,237

5
149
29
87
121
69
460

10.35
1,445.35
120.81
315.59
824.28
1,374.20
4,090.58

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152
22,111,237

5
125
16
76
103
56
381

9.96
1,183.81
116.00
272.02
680.47
1,098.81
3,361.07

55,941
6,650,591
651,692
1,528,213
3,822,874
6,173,058
18,882,369

5
125
16
76
103
56
381

24.50
2,912.96
285.44
669.36
1,674.42
2,703.80
8,270.48

55,941
6,650,591
651,692
1,528,213
3,822,874
6,173,058
18,882,369

5
149
29
87
121
69

2.74
382.82
32.00
83.59
218.32
363.98

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152

0.000377

0.000379

0.000185
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

20 MOAB MOSQUITO ABATEMENT

0.000178
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

21 MOAB VALLEY FIRE

Taxes Abated Market Value

VETERANS
Entity Totals:

BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:
17 GRAND COUNTY CEMETERY

Count

10:41AM

0.000438
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

23 CHARTER SCHOOL STATE LEVY 0.000049
BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Page:
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GRAND COUNTY
01/08/2020

Auditor's District/Entity Abatement Report

Entity Code & Name

25 LIBRARY - DEBT

Entity Rate

Abatement Name

Count

10:41AM

Taxes Abated Market Value

Entity Totals:

460

1,083.45

22,111,237

BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Entity Totals:

5
149
29
87
121
69
460

4.75
664.07
55.50
145.00
378.72
631.39
1,879.43

55,941
7,812,665
653,018
1,705,885
4,455,576
7,428,152
22,111,237

BLIND
CIRCUIT BREAKER
COMMSSION ADJUSTMENT
INDIGENT
20% CIRCUIT BREAKER
VETERANS
Grand Totals:

60
1,776
322
1,042
1,446
818
5,464

594.47
84,386.12
6,938.82
18,396.48
48,273.07
80,628.42
239,217.38

671,292
93,149,760
7,833,564
20,428,264
53,290,548
88,669,602
264,043,030

0.000085

Page:
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GRAND COUNTY
01/08/2020

Auditor's District/Entity Abatement Report

District Code & Name
001 MOAB CITY

002 SPANISH VALLEY

003 MOAB CITY MMA
004 COUNTY GENERAL

005 ELGIN MOSQUITO ABATEMENT
006 CASTLE VALLEY FIRE

007 THOMPSON WATER DISTRICT

008 GREEN RIVER CITY
009 TOWN OF CASTLE VALLEY

District Rate

Abatement Name

Count

12:50PM

Taxes Abated Market Value

0.010532
Veteran
Indigent
Circuit Breaker
Write Off
District Totals:

1
3
6
75
85

273.30
188.16
833.06
49.67
1,344.19

25,949
17,866
79,098
4,715
127,628

Veteran
Circuit Breaker
Write Off
District Totals:

3
2
42
47

270.46
45.87
22.42
338.75

25,680
4,355
2,129
32,164

Write Off
District Totals:

4
4

2.58
2.58

261
261

Write Off
District Totals:

2
2

0.26
0.26

25
25

Write Off
District Totals:

1
1

0.74
0.74

75
75

Write Off
District Totals:

2
2

3.63
3.63

293
293

Blind
Veteran
Indigent
Cancellation Tax
Cancellation Penalty
Cancellation Interest
20% Home Owner Credit

0
4
3
0
0
0
0

0.00
543.76
188.16
0.00
0.00
0.00
0.00

0
51,629
17,866
0
0
0
0

0.010532

0.010532
0.009900

0.009900
0.010313

0.009900

0.009812
0.012410

011 ARCHES SPECIAL SERVICE DISTRIC
0.010532
021 DIST 21
0.010532
022 DIST 22
0.010532
023 DIST 23
0.010532
024 DIST 24
0.009900
025 DIST 25
0.009900
026 DIST 26
0.010313
027 DIST 27
0.009900
028 DIST 28
0.009812
029 DIST 29
0.012410
031 STATE ASSESSED & SVWS & MC 0.010532
034 STATE ASSESSED & SVWS
0.009900
038 STATE ASSESSED & GRC & EMA 0.009812
048 STATE ASSESSED & GRC
0.009812
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GRAND COUNTY
01/08/2020

Auditor's District/Entity Abatement Report

District Code & Name

District Rate

Abatement Name
Circuit Breaker
Write Off
Grand Totals:

Page:

2

Count
8
126
141

12:50PM

Taxes Abated Market Value
878.93
79.30
1,690.15

83,453
7,498
160,446

GRAND COUNTY
01/08/2020

Auditor's District/Entity Abatement Report

Entity Code & Name
02 CASTLE VALLEY FIRE

07 TOWN OF CASTLE VALLEY

10 GRAND COUNTY GENERAL

11 SCHOOL - GENERAL

12 SCHOOL - STATE BASIC LEVY

13 GRAND COUNTY - DEBT

Entity Rate

Abatement Name

Count

12:50PM

Taxes Abated Market Value

0.000413
Write Off
Entity Totals:

4
4

0.13
0.13

318
318

Write Off
Entity Totals:

2
2

0.61
0.61

293
293

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
126
141

78.07
27.01
126.19
11.33
242.60

51,629
17,866
83,453
7,498
160,446

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
126
141

284.48
98.44
459.83
41.32
884.07

51,629
17,866
83,453
7,498
160,446

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
126
141

86.01
29.76
139.04
12.49
267.30

51,629
17,866
83,453
7,498
160,446

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
126
141

5.32
1.84
8.60
0.78
16.54

51,629
17,866
83,453
7,498
160,446

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
126
141

0.46
0.16
0.75
0.06
1.43

51,629
17,866
83,453
7,498
160,446

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
126
141

19.72
6.82
31.88
2.86
61.28

51,629
17,866
83,453
7,498
160,446

Veteran
Indigent
Circuit Breaker
Write Off

4
3
8
126

19.82
6.86
32.04
2.88

51,629
17,866
83,453
7,498

0.002097

0.001512

0.005510

0.001666

0.000103

14 MULTICOUNTY ASSESSING & COLLEC
0.000009

15 COUNTY A&C

16 LIBRARY

0.000382

0.000384
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GRAND COUNTY
01/08/2020

Auditor's District/Entity Abatement Report

Entity Code & Name

17 GRAND COUNTY CEMETERY

20 MOAB MOSQUITO ABATEMENT

21 MOAB VALLEY FIRE

Entity Rate

Abatement Name

Count

12:50PM

Taxes Abated Market Value

Entity Totals:

141

61.60

160,446

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
126
141

9.65
3.34
15.60
1.39
29.98

51,629
17,866
83,453
7,498
160,446

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
117
132

9.45
3.27
15.27
1.25
29.24

51,629
17,866
83,453
6,844
159,792

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
117
132

23.18
8.02
37.48
3.08
71.76

51,629
17,866
83,453
6,844
159,792

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
126
141

3.05
1.05
4.93
0.45
9.48

51,629
17,866
83,453
7,498
160,446

Veteran
Indigent
Circuit Breaker
Write Off
Entity Totals:

4
3
8
126
141

4.54
1.57
7.34
0.67
14.12

51,629
17,866
83,453
7,498
160,446

Blind
Veteran
Indigent
Cancellation Tax
Cancellation Penalty
Cancellation Interest
20% Home Owner Credit
Circuit Breaker
Write Off
Grand Totals:

0
48
36
0
0
0
0
96
1,500
1,680

0.00
543.75
188.14
0.00
0.00
0.00
0.00
878.95
79.30
1,690.14

0
619,548
214,392
0
0
0
0
1,001,436
89,279
1,924,655

0.000187

0.000183

0.000449

23 CHARTER SCHOOL STATE LEVY 0.000059

25 LIBRARY - DEBT

0.000088
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2019 Tax Cancelation Summary
9-26-2019 to 12-31-2019

Date

Current
Amount

Parcel

Prior Yrs Current
Tax & P/I Penalty

Notes

10/4/2019 01-0MWA-0016
10/23/2019 02-0SGV-0007
10/25/2019 02-0008-0062

$
0.01
$
0.01
$ 1,321.50

short
Title Co short
Building value doubled in error per Assessor

01-0MAR-0014
01-0mov-0018
02-0spa-0005
02-0008-0136
02-0020-0066
01-0006-0042
01-0MHO-0024
01-0B20-0010
01-0MMV-0125
02-0008-0127

$ 1,251.45
$
0.01
$
0.70
$
1.00
$
0.02
$
0.02
$
0.06

Secondary should have been Primary per Assessor.
short
short
short
short
short
short
Tax Bill Printing Calculation Error
short
COINS didn't transfer Opay properly
Owner attempted to pay all parcels in Nov but County
error missed one.
Mortgage company failed to pay on time.
Mortgage company failed to pay on time.

11/1/2019
11/1/2019
11/12/2019
11/12/2019
11/13/2019
11/25/2019
11/27/2019
12/3/2019
12/5/2019
12/16/2019

$
$

6.47

0.09
$

10.00

12/17/2019 07-0021-0010
12/19/2019 01-0001-0092
12/23/2019 02-0022-0012

$
$
$

10.00
30.56
11.05

12/23/2019 01-0MWA-0051
12/23/2019 01-0MEM-0040
12/23/2019 02-0016-0045

$
$
$

11.73 Mortgage company failed to pay on time.
14.38 Mortgage company failed to pay on time.
16.65 Mortgage company failed to pay on time.

Total $ 2,574.87 $

6.47 $ 104.37

GRAND COUNTY CORPORATION
Redemption Tax Receipts

01/15/2020
12:26:21PM
Date

Parcel Number

12/03/2019 01-0B20-0010

Page:
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Collected 09/29/2019 through 12/31/2019
Payer Name
CRUMBLEY PHILLIP

Receipt Dist Year
0012063 001 2018 X CC Redemption
Receipt Totals:

Money Breakdown
Cash
Check
Charge/ACH
Money Total

Taxes
6.47
6.47

0.00
6.47
0.00
6.47

Penalty

Interest

0.00
0.00
0.00
0.00
Grand Total Collected:

Total Paid
6.47
6.47
6.47

AGENDA SUMMARY

GRAND COUNTY COUNCIL MEETING
JANUARY 21ST, 2020
Agenda Item: K

TITLE: Natural History Museum of Utah Statewide Marker Program
FISCAL IMPACT: None
PRESENTER(S): Elaine Gizler, Executive Director, Moab Area Travel Council
RECOMMENDATION:
Prepared By:
Elaine Gizler
Moab Area Travel
Council
100 East 84 North
Moab, Utah 84532
435-259 1370Name,

FOR OFFICE USE ONLY:
Attorney Review:

I move to approve the Natural History Museum of Utah Statewide Marker
Program and authorize the Chair to sign all associated documents.

BACKGROUND:
The Natural History Museum of Utah is celebrating 50 years. And to celebrate
the statewide initiative is to promote science education and engagement
through the installation and promotion of permanent commemorative markers
at or near iconic locations statewide. The marker Moab will be placed on the
sidewalk in front of the Museum of Moab. The Museum of Moab, Director, and
Chair are in agreement for the marker to be installed at that location.
The City has been contacted and Council Woman Tawny Boyd is facilitating
the effort to secure approval.

ATTACHMENT(S):
See the PowerPoint attached.

Natural History Museum of Utah Statewide Commemorative
Marker Project
Overview —
January 8, 2020

Purpose
To provide a brief overview of the NHMU program to attendees
who may have missed it, and to provide clarification and concrete
direction on timeline and immediate next steps.

The Natural History Museum of Utah’s home, the
Rio Tinto Center

Project Overview
Natural History Markers of Utah Program
The Natural History Markers of Utah
program is a statewide initiative to
promote science education and
engagement through the installation and
promotion of permanent,
commemorative markers at or near
iconic locations statewide — one in
every county.
Our hope is to work with tourism and
community partners throughout the state
to tell each county’s ‘Uniquely Utah’
story through its remarkable natural
history.
A print and digital passport program will

Markers will be placed at iconic locations
in each of Utah’s 29 counties

LOCATIONS: at site or elsewhere? YOU
decide.
BOX ELDER Site:
Promontory Caves
CARBON Site: Nine Mile Canyon
EMERY Site:
Fossil Point
GRAND Site:
Museum of Moab
JUAB Site:
Fish Spring
KANE Site:
Big Water
RICH Site:
Woodruff Bison Jump
SAN JUAN Site: Utah’s First Dino
SUMMIT Site: Ice Age Vertebrate Fossil
SEVIER Site:
Fremont
UINTAH Site:
Dinosaur National Monument
WASATCH Site: Homestead Crater

The Obvious Questions (and answers)
‣Are you asking for money?
‣Are you going to try and tell me
or my boss what to do?
‣Do you have locations in mind?

NO!
NO WAY!
YES!

‣Do you have clear and reasonable requests for our
participation?
YES!

To Dos:
BY 2/14: Obtain necessary approvals from
leadership
BY 2/21: Choose location for your marker and
provide
coordinates
BY 2/28: Schedule a visit from Beth in March
BY 3/13: Begin finalizing partnership and promo
plan
BY 3/31: Identify and provide introduction to
marker
installer or team

Preferred Design
Based on input gathered at the design charrette and in other venues, NHMU
has worked with OC Tanner and project partners to develop a concept
inspired by the classic US Geological Survey cast bronze benchmark markers.
Current Design Concept
‣ Markers will be made of a durable metal (or metals). USGS markers
are often aluminum, brass or bronze.
‣ Markers will be installed in the ground using concrete to keep them in place.
‣ Markers will be easily installed by local crews using readily available
equipment and materials.
‣ Text should be readable by an average person
bending down above the marker. (Viewable while
standing would be awesome.)
‣ Marker size will be larger than USGS markers — perhaps 8” to 12”.
‣ Markers will include:
‣ Museum name: Natural History Museum of Utah
‣ Year placed: 2020
‣ Program name: Natural History Markers of Utah
‣ URL for more info: nhmu.utah.edu/[countyname]
3.5”. Ours will be
‣ The name of the natural history spot being commemoratedApprox
bigger!

Preferred Direction (continued)
NHMU will create a printed passport and leverage digital technology to advance
gamification goals and add incentive elements — perhaps using Geocaching as
a comparable.
We envision smaller, collectible versions of each marker could be made
available for sale at the NHMU Store and in county tourism bureaus.

•

•

,

•

Using the USGS markers as a guide, NHMU markers will be embedded in the ground
and mounted in concrete.

NHMU 50TH ANNIVERSARY MARKERS
WITH O.C. TANNER FEEDBACK: 1.08.2019

SUMMER
2020

Concept
SUMMER
2021

Project Partners
NHMU’s Commemorative Marker project will be created with the help of partners,
supporters, and stakeholders statewide.
To date, the project has benefited from support and advice from many individuals
and organizations including:
O.C. Tanner
Susan E. & Stephen G. Denkers
Foundation
Utah Office of Tourism
Utah Association of
Counties Utah State
Library Division Utah
Symphony Utah Opera
Willard L. Eccles
Foundation Zions Bank
NHMU’s 50th Anniversary
Sponsors

Project Timeline
September 10

Design Charrette

November 5

Review schematic designs with O.C. Tanner

November 14 &
15

Presentation of detailed project overview at the Utah Association
Counties Annual Meeting in St. George

December

‣
‣
‣
‣
‣

Partner recognition
Schematic drawing of marker
Map of potential locations
Passport concept
Timeline

January-February Design review and feedback
February-March

Official Project kick-off — NHMU 50th Anniversary joint
proclamation during Legislative Session

April 2020

Marker fabrication

May 13-15 2020

Marker and installation details to county public works / lands staff

May 25, 2020
Summer 2020

State Library Conference to kick off local library partnership
LAUNCH!
Memorial Day Summer travel season and program PR launch

For additional
information
Please contact:
Beth Mitchell
NHMU Director of External
Relations
bmitchell@nhmu.utah.edu
(801) 581-4433

Item: L

“WHEN PROFITS DROP,
INDUSTRY DECLARES A CRISES AND
COMMERCIAL PREMIUMS SPIKE.”

WHY THE TRUST?
WHEN COMMERCIAL PROFITS DROP, COMMERCIAL PREMIUMS SPIKE

COMMERCIAL
PREMIUMS

POOL
PREMIUMS

COMMERCIAL
PROFITS

1975
Cover Credit: Guy Billout

1996

2018

Sources: Insurance Information Institute; Association of Governmental Risk Pools; Best’s Aggregates & Averages

85% OF 90,000 PUBLIC AGENCIES NATIONWIDE PARTNER WITH A POOL

GRAND COUNTY

2020 P&C Renewal

Property (per current schedule)

$53,914 (0% rate change)

Auto (per current schedule)

$16,935 (0% rate change)

Liability

$80,954 (6% Increase)

TARP (upon completion)

$3,819 (5% of Liability Premium)

Premium Relief Credit

$3,173 (4% of liability)

NET PACKAGE PREMIUM

$73,962 (-3%)

TEAM APPRECIATION & RECOGNITION PROGRAM
Team Based + Visible Results + Monthly Reward

=
30% LOSS REDUCTION

GRAND COUNTY

2020 WC Renewal

Payroll

$8,091,014 (-7%)

Classification Codes

NCCI Rules

EMOD

1.17 (17% decrease)

TARP

$7,539 (5% discount)

Premium Relief Credit

$7,251 (4% of 2019 premium)

NET PREMIUM

$134,036 (-21%)

TEAM
APPRECIATION & RECOGNITION
PROGRAM
2020 | 2021 EMOD COMPASS
2019 EMOD SCALE
YEAR

2019 EMOD SCALE
Team
Based + CLAIMS
Visible Results + Monthly
Reward
LOSSES

2019

$183,737

13

2018

$86,735

11

2017

$13,749

2016

$83,199

16

2015

$83,096

10

=

.

1.17
1.25
Industry Surcharge of $32,985

Industry Surcharge of $14,750
30% 9LOSS REDUCTION

ACTUAL VS EXPECTED LOSSES
$136,337

147%
Higher Than Expected

$92,543

ACTUAL

EXPECTED

CRITICAL COMPONENTS

Team Element
Visible Results
Monthly Reward
MANAGEMENT COMMITTMENT

DISCUSSION

" 1I~11J..'1I" UTAH LOCAL GOVERNMENTS TRUST

Insurance Coverage General Term Sheet
Coverage will be governed by the terms and conditions of your policies.

1.

Insured : Grand County

2.

Coverage Type: Liability, Property, Auto Physical Damage and Workers Compensation

3.

Coverage Term: 1/1120 to 111123, annual anniversary at 111/21 and 111122

4.

2019 Liability Premium: $73,962 (after premium relief credit)

5.

2019 Property Premium: per current rate and statement of values

6.

2019 Auto Physical Damage Premium: per current rate and schedule

7.

2019 Workers Compensation Premium: $134,036 (after premium relief credit)

8.

3 year rate guarantee applies to liability and property program, subject to te rms of rate
guarantee

9.

Grand County retains the right to any rate reductions offered by the Trust during policy term

Order to bind insurance coverage:

~fj1? -= ::

1-&-~7)

Approved By

Date

Name, Title

12.19.19
Date

Steven A. Hansen CEO

S5 SOl! III HI(, II W/\¥ R9

NOR I H

SALT LA"':l:.. U I 84U54

,, 801.396.6400 1800.748.4440 f 801.936.0300 www. utahtrust.gov

I
UTAH LOCAL GOVERNMENTS TRUST

Muni cipaI Applicant:

o

..:G:.:r-=a~n-=d--,C::o:..::u:.:.n:..::t.!..y_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __

New Business

[]] Existing Member

COVERAGE APPLICATION

[8]

Policy Period

I. LIABILITY

1/1/20 to 12/31/20

Policy Num ber _~11:::::4:.::9~0-..::l!!:IA::::B!!:
l l!.!ITY.!...-_

MAXIMUM COMBINED AGGREGATE LIMIT (MCAl)

~
X

$10,000, 000
$5,000,000
$2,000,000
Other:._ _ _ _ _ _ _ __

SElF INSURED RETENTION

o

[]] $0
Other:._ _ _ _ _ _ __

The Maximum Combined Aggregate limit (MeAL) represents t he most the Trust w ill pay per Pol icy Period rega rdless of the number of:
(1) Insu reds; (2 ) "claims" or "suits"; (3) persons or orga ni zations sustain ing "damages"; (4) "occurrences," "persona l inju ry offenses,"
"pub lic officials' errors and om issions," "wrongful law enforcemen t acts"; or (5 ) coverages invo lved in a loss. Payment unde r any of
the coverages provided by the Trust sha ll reduce the Maximum Combi ned Aggregate limit avai lable pe r Policy Period . Coverage
provided by the Trust shall not be combined, cumulated or stacked w ith any other coverage provided by the Trust.

Date Printed: 12/10/2019
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2020 UNDERWRITING WORKSHEET (8.2017)

0

CGL - Commercial Gene ral Liability

Comgrehensive Genera l Uabilitl!
Liability Agg regate Limit per Policy Period

Coverage Limit

Liability Single Limit per

Equals MCAL Amount

Equals MCAL Amount

Occurrence/Offense
No-Fa ult Medica l Payments per
Occurrence

0

$S,OOO

PO EO - Public Offi cials' Errors and Omission s Liability

CPI

Coverage Part 1:
Public Officia ls1 Errors and Omissions
Liabi lity Aggregate Limit per Policy Period

Coverage li mit
Equa ls MCAL Amount

Li ability Single Limit per Wrongful Act

Equals MCAL Amou nt

Coverage Part 2:

CP2

EmQl o~ee Ben~fil, Liabilil~

Liabili ty Aggregate Li mit per Policy Period

Equa Is MCAL Amoun t

Liability Single Limit per EB Act/E rror/

Equa Is MCAL Amount

Omission

0

l EL - law Enforcement Liab ility (Available only to Members w ith lE Operations)

LEL

Law Enforcement Liability
Liability Agg r egate Limit per Policy Period

Coverage Limit
Equa ls MCAL Amou nt

Li ability Single Limit per Wrongful
Law Enforcement Act

Equa ls MCAL Amount

Date Printed: 12/1012019
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2020 UNDERWRITING WORKSHEET (8.2017)

0

BAC - Bu siness Auto Coverage

Auto Bodi ly: Inju rylProQerty Damage

BI/PD

Li abi li ty Aggregate Limit per Policy Period

Coverage Limit
Equa ls MCAL Amount

Li ability Single Lim it per Accident/

Equals MCAL Amount

Covered Pollution Cost or Expense

Uninsured Motorist Coverage

UM

Coverage Limits

Underinsured Motorist Coverage

UI M

PIP

0

Coverage Limits

$100,000

Pe rsona l Injury: Protection
Coverage Limits

$5,000

Sub-limits/Endorsements

USS-L

SHS-L

FS-E

$100,000

Ut ility Service Sub-Limit

Included for Members w ith CG L

Agg rega t e Li mi t per Policy Period

$1,000,000

Per Claim/Suit Limit

$500,000

Sexual Harassment Sub-Li mit
Aggregate Limi t per Policy Period

$1,000,000

No-Fault Sewer and Potable Wa t er
Aggregate Li mit per Policy Period

Incl uded f or Members with CG L/POEO/LEL

0

Option al - Available only to Members wi t h CG L

$100,000

Maximum li mit per

FCSS-L

DEC-E

Household/B usiness

$5,000

Foreign Claims and Suits Sub-Limit
Agg regate Limi t per Policy Period

$1,000,000

Decla ratory, Injunctive Religfa nd Land Use
Defense
Aggrega t e Li mit per Policy Peri od

$50,000

Per Claim/Suit

$25,000

Included for Members w it h CG L/POEO/LEL

Included for Members wit h CG L

Date Printed : 12/ 10/2019
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2020 U NDERWR ITING WORKSHEET (8.2017)

MAL-E

HM-E

Ma lfeasance Defense

Included for Members with CGL/POEO/LEL

Aggregate Limi t per Policy Period

$20,000

Per Cla im/Su it

$10,000

Limited I::le;;!!thcare MalQ[actice
Aggregate Limit per Policy Period

PA-E

E[iQ[ Acts (~Qse CQ~e[age )
Aggrega t e Limit per Policy Period
Per Claim/Suit

UAS-E

Umna[]oed Aerial SYstems /D(Qoel
Aggregate Limi t per Policy Period
Per Claim/Suit

0

II. PROPERTY

0

Optional - Ava ilable only to Members w ith CGL
with Healthcare Operations

Equals MCAL Amount

0

Optional - Ava ilable onl y to M em bers with

0

Optional - Ava ilable only to Members with CGL

claims-made coverage and No Known l oss
$1,000,000
$1,000,000

$1,000,000
$500,000

Policy Period
Policy Number

LI M ITS OF LI AB ILITY - Per Occurrence: subject to all Perils,

1/1/20 to 12/31/20
11490-PROPERTY

$1,000,000,000

Coverage (subject to policy exclusions) and all Trust
Members combined, regardless of the number ofTrust

Members, coverages, extensions of coverage, or perils
insured, subject to the following per occurrence and/or
aggregate su b-limi ts.

SUB-LI MITS OF LIABILITY

See Property Declarations Page

DEDUCTIBLE -All Risk (Ba sic)

$1,000

SPECI FIED PERILS or COVERAGE DEDUCTIBLE(S)

See Property Declara tions Page

Per Occurrence for Off Premises Ve hicle Damage

$500

Date Printed: 12/10/2019
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2020 UNDERWRITING WORKSHEET (8.2017)

0

Policy Period
Policy Number

III. WORKERS COMPENSATION

1/1/20 to 12/31/20
11490-WC

Coverage Part A. Workers Compensation Insurance:

Provides coverage required by the Workers
Compensation La w of the following state:

Utah

Coverage Part B. Employer's Liability Insurance:

Limits of Liability (Part B.):

Provides coverage to the insured (employer) for liability
to employees for work-related bodily injury or disease,
other than liability imposed by a workers compensation
law.

$100,000
$500,000
$100,000

Bodily injury by accident (each accident)
Bodily injury by disease (policy limit)
Bodily injury by disease (each employee)

ACKNOWLEDGMENT
I hereby acknowledge that the above-mentioned coverages and options available through the Utah Local
Governments Trust ("Trust") have been explained to me. I further acknowledge that I have reviewed this application,
including my selection of coverages and options, and understand that this application will now be submitted to the
Trust for consideration.
With respect to the Property Coverage, I understand and agree that no coverage shall be provided for damage or loss
to vacant or unoccupied buildings.
I further acknowledge and represent that I have been duly authorized to make decisions regarding coverage for and
on behalf of the Municipal Applicant identified below, and understa nd that no coverage selection I make shall become
binding unless and until a Coverage Declaration, cou ntersigned by the Trust, has been issued.

Signature of Authorized Representative

Date

Printed Name

Date Printed: 12110/2019
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AGENDA SUMMARY

GRAND COUNTY COUNCIL MEETING
JANUARY 21, 2020
Agenda Item: M

TITLE: Authorization to accept the Airport Liability Insurance Program with Alliant
Insurance Services, Inc., an underwriter of the Utah Local Governments Trust
(ULGT).
FISCAL IMPACT: $2,250
PRESENTER(S): Andy Solsvig, Airport Director
RECOMMENDATION:
Prepared By:
Andy Solsvig
Airport Director
435-259-4849
asolsvig@grandcountyu
tah.net

FOR OFFICE USE ONLY:
Attorney Review:

I move to approve the proposal of Airport Liability Insurance with Alliant
Insurance Services, Inc., an underwriter for ULGT, for the annual Airport Owners
and Operators General Liability Policy and authorize the chair to sign all associated
documents.
BACKGROUND:
For years, Grand County has contracted with Olympus Insurance as the Airport
Owners and Operators General Liability insurance provider for Canyonlands Field
Airport. Due to the nature of the aviation and airport industry, airport insurance
providers are difficult to secure and limited in the number of organizations nationwide.
Beginning in 2020, the current Grand County insurance provider, Utah Local
Governments Trust offers underwritten airport liability insurance (via Alliant) and has
submitted a prospect proposal for consideration.
The two insurance summary proposals are as follows (see attachments for more
details):
1. Olympus
a.
$3,952 Premium
b.
$2,000,000 or less coverages
2. Alliant
a.
b.

$2,250 Premium
$5,000,000 and less coverages

Based on the details of each proposal, Alliant Insurance Services provides increased
coverage and less premium cost as is recommended as the preferred airport insurance
provider.
ATTACHMENT(S):
1) Olympus Aviation Insurance
2) Utah Local Government Trust

OL YMP US
INSURANC

Olympus

InSUfOrlCe

E

Agoncy
Agency

Insurod
Grorld C ounty

PO 60. 65608
So h lake City, UT 8 41 65·0608
/'tone: (801) 486· 1373 I (877) 965·9467
Enoil: info@olyins.com
Coverage

Insurance Proposal/Binder
OomUs
Datil of Issuance
Customer 10

lana Smith

Policy Effective Dole
Binder Expiration Dale

125 EaslCenler
Moab, UT 84532

Policy Expiration Dole

Umlts

Carrier
Old Republic

2/10/19·02/ 10/2

$ 2,000,000
$2,000,000
Premises limi t
Prem i s~ Limit

Pers.onoVAdvertising Injury Aggregote
Molp roclice Aggrega te
Fire Oomoge Umit any one fire
Medical Expense Limi t any one person
Medical Expense Limi t ony one occurrence
Hangar keepers Liability on( one oirtrell
Hangar keepers liability anf one otCumll'lCe
Non·Owned Aircraft Liobili..-

S50,000
$5,000
$20,000
550,000
5200,000
52,000,000

Property

'0
'0'0
.0
'0'0

Each O<wrrence BI and PO

.

$3,432

'0'0"
'0

Totor Premium

' Optionol Terrorism Covetoge
'0 p,ono
r IW /&I ddCoveroge

0' '"

02/10/19
04/ 12/19
07/ 10/20

Pr~~:m

Doductiblo

Products/Completed Aggregate

0 1/22/ 19
GRANOSO

cuo_ . . .

S3432
S260
S260
$3 952
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ALLIANT AIRPORT LIABILITY INSURANCE PROGRAM
2019/2020 Prospect Proposal
ENTITY NAME

Grand County

EFFECTIVE DATE

February 10, 2020

COVERAGE TERM

7/1/2018 to 7/1/2020

INSURANCE COMPANY

Starr Indemnity & Liability Company

BEST’S GUIDE RATING

A (Excellent) Financial Size Category XV
($2,000,000,000 or greater)

STANDARD & POOR’S
RATING

Not Rated

STATE STATUS

Admitted

COVERAGE PROVIDED

Airport Owners and Operators General Liability Policy including:















Bodily Injury and Property Damage
Products/Completed Operations
Malpractice
Personal and Advertising Injury
Fire Damage
Medical Expense
Hangarkeepers Liability
Non-Owned Aircraft Liability & Physical Damage
On Airport Premises Automobile
Excess Off Premises Automobile Liability (excess of $1,000,000)
Excess Employer Liability (excess of $1,000,000)
Host Liquor Liability
Garagekeepers Liability
 Mutual Aid Coverage
5,000,000 Each Occurrence Limit
5,000,000 Products/Completed Operations Aggregate
5,000,000 Personal & Advertising Injury Aggregate
5,000,000 Malpractice Aggregate
5,000,000 Hangarkeepers Liability (each aircraft/loss)
5,000,000 Non-Owned Aircraft Liability
5,000,000 Non-Owned Aircraft Physical Damage Legal Liability
1,000,000 Excess Off Premises Auto Liability
1,000,000 Excess Employers Liability
1,000,000 Fire Damage (any one fire)
50,000 Garagekeepers Liability, any one auto; $100,000 any one loss
5,000 Medical Expense (any one person)

LIMIT(S)

$
$
$
$
$
$
$
$
$
$
$
$

DEDUCTIBLE

NIL

NOTE: THIS PROPOSAL IS FOR INFORMATIONAL PURPOSES ONLY AND DOES NOT AMEND, EXTEND OR ALTER THE POLICY
FORM IN ANY WAY. PLEASE REFER TO THE POLICY FORM FOR COMPLETE COVERAGE AND EXCLUSION INFORMATION

Alliant Insurance Services, Inc.  1301 Dove Street  Suite 200  Newport Beach, CA 92660
PHONE (949) 756-0271  www.alliant.com  License No. 0C36861
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ALLIANT AIRPORT LIABILITY INSURANCE PROGRAM
2019/2020 Prospect Proposal
SCHEDULED AIRPORT

Canyonlands Field Airport

MAJOR EXCLUSIONS
(Including but not limited
to):







ANNUAL PREMIUM

$2,250
War and TRIA Included

OPTIONS

Options for higher limits available upon request

BROKER

ALLIANT INSURANCE SERVICES, INC.
Tom E. Corbett, Senior Vice President
Danny Rettura, Assistant Account Manager

PROPOSAL DATE

December 26, 2019

QUOTE VALIDATION DATE

February 10, 2020

Noise and Pollution
Asbestos
Nuclear/Radioactive Contamination
Workers’ Compensation
Date Recognition (Y2K Exclusion)

This proposal is provided as a matter of convenience and information only. All information included in this
proposal, including but not limited to personal and real property values, locations, operations, products, data,
automobile schedules, financial data and loss experience, is based on facts and representations supplied to Alliant
Insurance Services, Inc. by you. This proposal does not reflect any independent study or investigation by Alliant
Insurance Services, Inc. or its agents and employees.
Please be advised that this proposal is also expressly conditioned on there being no material change in the risk
between the date of this proposal and the inception date of the proposed policy (including the occurrence of any
claim or notice of circumstances that may give rise to a claim under any policy which the policy being proposed is
a renewal or replacement). In the event of such change of risk, the insurer may, at its sole discretion, modify, or
withdraw this proposal whether or not this offer has already been accepted.
This proposal is not confirmation of insurance and does not add to, extend, amend, change, or alter any coverage
in any actual policy of insurance you may have. All existing policy terms, conditions, exclusions, and limitations
apply. For specific information regarding your insurance coverage, please refer to the policy itself. Alliant
Insurance Services, Inc. will not be liable for any claims arising from or related to information included in or omitted
from this proposal of insurance.
Alliant embraces a policy of transparency with respect to its compensation from insurance transactions. Details on our
compensation policy, including the types of income that Alliant may earn on a placement, are available on our website at
www.alliant.com. For a copy of our policy or for any inquiries regarding compensation issues pertaining to your account you
may also contact us at: Alliant Insurance Services, Inc., Attention: General Counsel, 701 B Street, 6th Floor, San Diego,
CA 92101.
Analyzing insurers' over-all performance and financial strength is a task that requires specialized skills and in-depth technical
understanding of all aspects of insurance company finances and operations. Insurance brokerages such as Alliant Insurance
typically rely upon rating agencies for this type of market analysis. Both A.M. Best and Standard and Poor's have been
industry leaders in this area for many decades, utilizing a combination of quantitative and qualitative analysis of the
information available in formulating their ratings.
A.M. Best has an extensive database of nearly 6,000 Life/Health, Property Casualty and International companies. You can
visit them at www.ambest.com. For additional information regarding insurer financial strength ratings visit Standard and
Poor's website at www.standardandpoors.com.
Our goal is to procure insurance for you with underwriters possessing the financial strength to perform. Alliant does not,
however, guarantee the solvency of any underwriters with which insurance or reinsurance is placed and maintains no
NOTE: THIS PROPOSAL IS FOR INFORMATIONAL PURPOSES ONLY AND DOES NOT AMEND, EXTEND OR ALTER THE POLICY
FORM IN ANY WAY. PLEASE REFER TO THE POLICY FORM FOR COMPLETE COVERAGE AND EXCLUSION INFORMATION

Alliant Insurance Services, Inc.  1301 Dove Street  Suite 200  Newport Beach, CA 92660
PHONE (949) 756-0271  www.alliant.com  License No. 0C36861
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ALLIANT AIRPORT LIABILITY INSURANCE PROGRAM
2019/2020 Prospect Proposal
responsibility for any loss or damage arising from the financial failure or insolvency of any insurer. We encourage you to
review the publicly available information collected to enable you to make an informed decision to accept or reject a particular
underwriter. To learn more about companies doing business in your state, visit the Department of Insurance website for that
state.
NY Regulation 194
Alliant Insurance Services, Inc. is an insurance producer licensed by the State of New York. Insurance producers are
authorized by their license to confer with insurance purchasers about the benefits, terms and conditions of insurance contracts;
to offer advice concerning the substantive benefits of particular insurance contracts; to sell insurance; and to obtain insurance
for purchasers. The role of the producer in any particular transaction typically involves one or more of these activities.
Compensation will be paid to the producer, based on the insurance contract the producer sells. Depending on the insurer(s)
and insurance contract(s) the purchaser selects, compensation will be paid by the insurer(s) selling the insurance contract or
by another third party. Such compensation may vary depending on a number of factors, including the insurance contract(s)
and the insurer(s) the purchaser selects. In some cases, other factors such as the volume of business a producer provides
to an insurer or the profitability of insurance contracts a producer provides to an insurer also may affect compensation.
The insurance purchaser may obtain information about compensation expected to be received by the producer based in whole
or in part on the sale of insurance to the purchaser, and (if applicable) compensation expected to be received based in whole
or in part on any alternative quotes presented to the purchaser by the producer, by requesting such information from the
producer.
FATCA
The Foreign Account Tax Compliance Act (FATCA) requires the notification of certain financial accounts to the United States
Internal Revenue Service. Alliant does not provide tax advice so please contact your tax consultant for your obligation
regarding FATCA.
CLAIMS REPORTING NOTICE
Your policy will come with specific claim reporting requirements. Please make sure you understand these obligations.
Contact your Alliant Service Team with any questions.

NOTE: THIS PROPOSAL IS FOR INFORMATIONAL PURPOSES ONLY AND DOES NOT AMEND, EXTEND OR ALTER THE POLICY
FORM IN ANY WAY. PLEASE REFER TO THE POLICY FORM FOR COMPLETE COVERAGE AND EXCLUSION INFORMATION

Alliant Insurance Services, Inc.  1301 Dove Street  Suite 200  Newport Beach, CA 92660
PHONE (949) 756-0271  www.alliant.com  License No. 0C36861
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AGENDA SUMMARY
GRAND COUNTY COUNCIL
January 21, 2020
TITLE:
FISCAL IMPACT:

N/A

PRESENTER(S):

Community and Economic Development Staff

Prepared By:
ZACHARIA LEVINE
GRAND COUNTY
COMMUNITY &
ECONOMIC
DEVELOPMENT
DIRECTOR

FOR OFFICE USE ONLY:
Attorney Review:
N/A

Agenda Item: N
Following a Public Hearing to solicit written and oral comments on a proposed
ordinance amending Article 9.1.8 Required Public Notices

POSSIBLE MOTION:
Move to approve the proposed ordinance amending Article 9.1.8 of the Grand
County Land Use Code - Required Public Notices, and authorize the Chair to
sign all associated documents.
PLANNING COMMISSION RECOMMENDATION:
The Planning Commission voted to recommend the draft ordinance as
submitted in this packet following a public hearing on December 10, 2019.
STAFF RECOMMENDATION:
Approve the proposed ordinance amending Article 9.1.8 Required Public
Notices.
BACKGROUND:
The planning commission initiated the referenced code amendment with input
from staff in order to improve public noticing of land use regulations and
development applications. The intent was to increase transparency and public
awareness. The proposed changes comply with yet exceed the minimum
requirements imposed by state code.
ATTACHMENT(S):
1. Redline version of changes proposed by the planning commission.
2. Draft ordinance as recommended by the planning commission
following a public hearing on December 10, 2019.

9.1.8 Required Public Notices
A.

Summary of Notice Requirements

Notice shall be required for development review as shown in the table below.
Application Type

Published Posted

Appeals of Administrative
X
Decisions
Conditional Use Permits

X

X

Replats

X

X

Text Amendments

X

Zoning Map Amendments
X

X

X

X

(Rezonings and Overlays)
Variances

B.

Notice Requirements

All required public notices shall be accomplished in accordance with the following requirements:
1.

Publication
The County shall cause notice of the public hearing to be given by publication in a
newspaper of general circulation (with distribution of the notice to all other local news media
without any requirement for publication) in Grand County not less than 10 calendar days prior
to the hearing for the purpose of notifying the public of the time and place of such public
hearing.

2.

Mailing
In addition As an alternative or complement to the above publication requirements,
Applicants shall staff may mail notice of the public hearing not less than 10 days prior to the
hearing to the recorded owner of each parcel within 1,000 500 feet or 30 property owners,
whichever is smaller, in all directions of the property that is the subject of a land use
application. Applicant shall submit a notarized affidavit of mailing including a mailing list with
names, addresses, and property owned of all property owners within 1,000 feet or 30
property owners, whichever is smaller of subject property.

3.

Posting

Comment [ZL1]: Staff recommends simplifying
this to a radius distance only. Including the “30
property owners, whichever is smaller,” clause
introduces too much subjectivity, discretion, and
potential for inconsistency.

a.

The applicant shall post a sign, provided by the County, noticing the public hearing in a

prominent and visible place within five feet of each property line with street frontage on the
land area proposed for a rezoning, subdivision amendments, or conditional use with a notice
of the hearing at least 10 days prior to the hearing.
b.

The County shall post notice on the official County and state public meeting notice

websites.
C.

Content of Notice

All published, posted, or mailed notices shall at a minimum state the time and place of such hearing and
the nature of the subject to be considered, and the name, address, and phone number of the applicant.
[Ord. 546, 2016.]

9.1.9 Required Public Hearings
The following table summarizes the types of applications requiring public hearings and the review body
responsible for conducting the hearing.
REQUIRED PUBLIC HEARINGS
Application Type

Hearing Officer

Planning and

County Council

Zoning
Commission
Appeals of Administrative Decisions

X

Conditional Use Permits

X

Preliminary Plats
Zoning Map (Rezonings and Overlays) and Text
X

X

Amendments
Variances
Variances in conjunction with Subdivision Approval
[Ord. 546, 2016.]

X
X

GRAND COUNTY, UTAH
ORDINANCE ________ (2020)

AN ORDINANCE AMENDING SECTION 9.1.8
OF THE GRAND COUNTY LAND USE CODE – PUBLIC NOTICING
REQUIREMENTS

WHEREAS, the Grand County Council (County Council) adopted the Grand County General
Plan Update (General Plan) on February 7, 2012 with Resolution No. 2976;

WHEREAS, the County Council adopted the Grand County Land Use Code (Land Use Code)
on January 4, 1999 with Ordinance No. 299, adopted significant amendments to it on February
19, 2008 with Ordinance No. 468, and has since amended it with additional ordinances for the
purpose of regulating land use, subdivision and development in Grand County in accordance
with the General Plan;

WHEREAS, the Planning Commission is statutorily responsible for making recommendations
to the County Council regarding textual and mapping amendments to the LUC and
accompanying zoning map;

WHEREAS, Grand County endeavors to provide a high level of transparency in the
development of land use regulations and communication with the public regarding land use
developments;

WHEREAS, following a Public Hearing held on December 10, 2019, the Grand County
Planning Commission voted to forward a favorable recommendation for amending Section 9.1.8
of the Grand County Land Use Code;

WHEREAS, the Grand County Council held a public hearing on January 7, 2020 to solicit
public comment on Ordinance No. 584 and voted to approve the same;

NOW, THEREFORE BE IT RESOLVED, Section 9.1.8 of the Grand County Land Use Code
shall read:

See attached code section.

PASSED, ADOPTED, AND APPROVED by Grand County Council in a regular public
meeting on January 21, 2020 by the following vote:
Those voting aye: ____________________________________________
Those voting nay: ____________________________________________
Those absent: _______________________________________________
ATTEST:

GRAND COUNTY COUNCIL

Chris Baird, Clerk\Auditor

Evan Clapper, Chair

9.1.8 Required Public Notices
A.

Summary of Notice Requirements

Notice shall be required for development review as shown in the table below.
Application Type

Published Posted

Appeals of Administrative
X
Decisions
Conditional Use Permits

X

X

Replats

X

X

Text Amendments

X

Zoning Map Amendments
X

X

X

X

(Rezonings and Overlays)
Variances

B.

Notice Requirements

All required public notices shall be accomplished in accordance with the following requirements:
1.

Publication
The County shall cause notice of the public hearing to be given by publication in a
newspaper of general circulation (with distribution of the notice to all other local news media
without any requirement for publication) in Grand County not less than 10 calendar days prior
to the hearing for the purpose of notifying the public of the time and place of such public
hearing.

2.

Mailing
In addition to the above publication requirements, Applicants shall mail notice of the public
hearing not less than 10 days prior to the hearing to the recorded owner of each parcel within
1,000 feet or 30 property owners, whichever is smaller, in all directions of the property that is
the subject of a land use application. Applicant shall submit a notarized affidavit of mailing
including a mailing list with names, addresses, and property owned of all property owners
within 1,000 feet or 30 property owners, whichever is smaller of subject property.

3.

Posting
a.

The applicant shall post a sign, provided by the County, noticing the public hearing in a

prominent and visible place within five feet of each property line with street frontage on the

land area proposed for a rezoning, subdivision amendments, or conditional use with a notice
of the hearing at least 10 days prior to the hearing.
b.

The County shall post notice on the official County and state public meeting notice

websites.
C.

Content of Notice

All published, posted, or mailed notices shall at a minimum state the time and place of such hearing and
the nature of the subject to be considered, and the name, address, and phone number of the applicant.
[Ord. 546, 2016.]

9.1.9 Required Public Hearings
The following table summarizes the types of applications requiring public hearings and the review body
responsible for conducting the hearing.
REQUIRED PUBLIC HEARINGS
Application Type

Hearing Officer

Planning and

County Council

Zoning
Commission
Appeals of Administrative Decisions

X

Conditional Use Permits

X

Preliminary Plats
Zoning Map (Rezonings and Overlays) and Text
X

X

Amendments
Variances
Variances in conjunction with Subdivision Approval
[Ord. 546, 2016.]

X
X

Noticing Requirements edits – by Jaylyn

Item: N

2. Mailing
In addition to the above publication requirements, Applicants shall mail notice of the public hearing not
less than 10 days prior to the hearing to the recorded owner of each parcel with 1,000 feet or the
nearest property owners, whichever is less, in all directions of the property boundaries that is the
subject of a land use application. Applicant shall submit a notarized affidavit of the above mailing which
includes a list with names, addresses, and property owned of all property owners provided with said
notice.
3. Posting
a. The applicant shall post a sign, provided by the County, noticing the public hearing in a prominent
and visible place with five feet of each property line with street frontage on the land area proposed for a
rezoning, subdivision amendments, or conditional use. Notice of the hearing shall be posted at least 10
days prior to the public hearing.

9.1.8 Required Public Notices
A.

Summary of Notice Requirements

Notice shall be required for development review as shown in the table below.
Application Type

Published Posted

Appeals of Administrative
X
Decisions
Conditional Use Permits

X

X

Replats

X

X

Text Amendments

X

Zoning Map Amendments
X

X

X

X

(Rezonings and Overlays)
Variances

B.

Notice Requirements

All public notices required in Section 9.1.9 shall be accomplished in accordance with the following
requirements:
1.

Publication
The County shall cause notice of each public hearing to be given by publication in a
newspaper of general circulation (with distribution of the notice to all other local news media
without any requirement for publication) in Grand County not less than 10 calendar days prior
to each hearing for the purpose of notifying the public of the time and place of such public
hearing.

2.

Mailing
In addition to the above publication requirements, the Applicant shall mail notice of each
public hearing not less than 13 days prior to the hearing to the record owner of each parcel
on file with the Grand County Assessor’s Office within 1,000 feet in all directions of the
property that is the subject of a land use application.

3.

Posting
In addition to the above publication and mailing requirements:

a. the Applicant shall post a sign, provided by the County, not less than 10 days prior to
each hearing, which sign shall notice the public hearing in a prominent and visible place

within five feet of each property line with street frontage on the land area proposed for
a rezoning (including application of overlays), subdivision (including amendments), or
conditional use; and
b. the County shall post notice on the official County and state public meeting notice
websites.
4.

Affidavit re. Notice
Prior to each public hearing date, the Applicant shall submit to the County a notarized
Affidavit re. Notice which shall include:
a. the date of mailing of the notice with a list with the name(s) and address(es) of each
record owner to whom Applicant mailed said notice with the parcel number and address
of each property within 1000 feet; and
b. the date of posting of the sign; an affirmation that said sign was posted in a prominent

and visible place within five feet of each property line with street frontage on the land
area proposed for a rezoning (including application of overlays), subdivision (including
amendments), or conditional use; and photo(s) demonstrating the same.
C.

Content of Notice

All published, posted, or mailed notices shall at a minimum state the time and place of such hearing and
the nature of the subject to be considered, and the name, address, and phone number of the applicant.
[Ord. 546, 2016.]

9.1.9 Required Public Hearings
The following table summarizes the types of applications requiring public hearings and the review body
responsible for conducting the hearing.
REQUIRED PUBLIC HEARINGS
Application Type

Hearing Officer

Planning and

County Council

Zoning
Commission
Appeals of Administrative Decisions

X

Conditional Use Permits

X

Preliminary Plats
Zoning Map (Rezonings and Overlays) and Text

X

X

Amendments
Variances
Variances in conjunction with Subdivision Approval
[Ord. 546, 2016.]

X
X

[Council] Re: LUC 9.1.8 Required Public Notices
Ill bm

Mary Tiger Keogh via grandcountyutah.netJan 15, 2020 , 3:01 PM (19 hou rs
ago)
to Council
Dear County Council member,
Please vote to approve the amended "LUC 9.1.8 Required Public Notices" legislation .
It is important that the citizens of our County to be notified of possible land use changes.
Tiger Keogh
801-541-7314

[Council] 9.1.8 Required Public Notices
lnbo)

Sheri
Griffith sherigriffith@gmail.eom via grandeo
untyutah .net

Wed, Jan 15, 3:0 1 PM (19
hours ago)

to counc il

Dear Council Members,
I support the amendment to SECTION 9.l.8 OF THE GRAND COUNTY
LAND USE CODE -PUBLIC NOTICING.
I think it is imperative that Grand County be inclusive and transparent in the
development of our lands in Grand County. People are busier than ever
before and with the amendment there will be more opportunity to notify and
educate affected citizens.
Thank you for bringing this amendment forward.
Sheri
Sheri Griffith
435-260-1148
sherigriffith@gmail.com

[Council] LUC 9.1.8 Required Public Notices
Inbo~

'Terence Carlson' via
council <council@grandcountyutah.net>

Wed, Jan 15, 4:05 PM (18 hours
ago)

to Council
Dear County Council Member,
Please vote to approve the amended "LUC 9.1.8 Required Public Notices" legislation . It
is important that the citizens of our County to be notified of possible land use changes
that affect us all.
Thank you,
Terry O. Carlson
terrvca rl son@me.com
(801) 557-7824

AGENDA SUMMARY

GRAND COUNTY COUNCIL MEETING
TITLE:

JANUARY 21ST, 2020
Agenda Item: O
Approving the Annual Salary of the Grand County Council Administrator.

FISCAL IMPACT: $101,439.73 annual salary + insurance and retirement benefits. (Within 2020 budget limits)
PRESENTER(S): Renee Baker, HR Director
RECOMMENDATION:
Prepared By:
RENEE BAKER
HR DIRECTOR
RBAKER@GRANDCOUNTYUTA
H.NET
435-259-1323

I move to approve the Grand County Council Administrator’s, Chris Baird, Annual
Salary at the Grade 23, Step 5, $101,439.73 effective upon the swearing in of the
Grand County Clerk- Auditor and authorize the chair to sign all associated
documents.

BACKGROUND:
At the December 17th, 2019 Council Meeting, Chris Baird was selected as
the Grand County Council Administrator. Due to the in- house experience
and the direct outside experience totaling around 12 years, it places him at
a Step 5 according to Grand County policy.

FOR OFFICE USE ONLY:
Attorney Review:

N/A

Salary Negotiations have been completed, and an offer letter has been
reviewed and accepted by the candidate.

ATTACHMENT(S):
1. Signed Offer Letter- 1/15/2020
2. Grand County Policy – Resolution 3159

Grand County

Renee Bak er.

HU I11JI1

Resource Director

rbakcr®gr<lndcount\'utah. nct
43'; 259 1>23-Phonc
435 259-4145 Fax

Human Resources

January 15, 2020
Me. Christopher Baird,
The Grand County Council is pleased to offer you the position of Grand County Council Administrator under the supervision of
the Grand County Council, wilh a full time start date effective upon the swearing in of the appointed Grand County Clerk
Auditor.
This position is classified as full- time, on-call and is eligible for benefits directl y offered by Grand County, as well as all state
and federally mandated benefits. Retirement is being offered through Utah Retirement Tier 2 System and currently Grand
County is applying 16.69% of your annual salary to it in the form of a pension and or a deposit to a 401 (K). The position is
paid on a bi-weekly basis and is being offered at a Grade 23, Step 5, which is currently an annual salary of $101 ,439.73,
based on your six years of in house experience including serving as Grand County Council Member and Grand County ClerkAuditor and your six years of direct outside experience in Grand County Boards and Commission.
In accepting our employment offer, you certify your underslanding that your employment will be on an at-will basis, and that
neither you nor any Grand County representatives have entered into a contract regarding the terms or the duration of your
employment. As an at-will employee, you will be free to terminate your employment wi th Grand County at any time, with or
without cause or advance notice. Likewise, the County will have the right to reassign you, to change your compensalion or to
terminate your employment at any time, with or without cause or advance notice. Also, a prerequisite of a 12-month
introductory period must be completed with a successful performance evaluation .
This offer supersedes and replaces all prior offers of employment.
Please sign and date below as acknowledgment that you have read and either accept or decline this offer of employment and
return this letter to Renee Baker, Human Resources Direclor, by the close of business January 15- 2020. If accepted, Human
Resources will present this salary and offer letter for approval by a majority of the County Council in an open meeling at the
January 21 ", 2020 Grand County Council Meeting.
We are excited about the potential that you bring 10 our organization; and if you should have any queslions or concerns, please
let me know.

.- "--------,

Sincerely,

Renee Baker
1/15/2020
Grand County HOn.-,.,-a;;;esources Director

Grand County Council Chair

I have read and accept this offer of employment.

~~~--

I~/S-lo')o

Signature

Date

I have read and decline this offer of employment.

-------------------

Signature

Date
125 Easree nrerSrreer

~toab,

Utah 84532

--

-

RESOLUTION NO. 3159

A RESOLUTION AMENDING RESOLUTION No. 2840 (2008)
GRAND COUNTY EMPLOYEE HANDBOOK:
SECTION VII - COMPENSATION - ALL EMPLOYEES INITIAL GRADE AND STEP ASSIGNMENT
WHEREAS, it is necessary from time to time to amend policies contained in the Grand
County Employee Handbook previously enacted by the Grand County Council in order to
improve and establish new policies and procedures; and
WHEREAS, the Grand County Council recognizes the need to recruit in a competitive
labor market for personnel;
WHEREAS, Exhibit A, incorporated herein, more fully describes the new " Initial Grade
and Step Assignment Policy" established in order to align the step assignment process for hiring
external recruits with the current process for hiring internal recruits; and
WHEREAS, the policy established herein is to be effective January 1, 20 19, and is to be
included in the next County Council-approved version of the Employee Handbook (last adopted
effective January 1,2014); and

WHEREAS, adoption ofthis resolution is not intended to replace or repeal Resolution No.
3087 (2016) that Re-established a Grade and Step Assignments Policy for Entry Level Law
Enforcement Positions (currently Grade 13: Deputy Sheriff I, Corrections Deputy J, and Drug
Court Tracker). Such resolution provides starting wage rates for Grand County entry level law
enforcement officers at one step for every two years of directly related prior experience, up to a
maximum of five steps (ten years of directly related experience), until such Resolution No. 3087
(2016) is officially repealed .

NOW THEREFORE, be it resolved by the Grand County Council to amend and enact policies
peliaining to the compensation for all employees. The proposed amendments are contained in
Exhibit A, which is attached to and made a part of this resolution. The amendment text is
contained in Exhibit B as a redlined version with inseltions and deletions as signified
respectively by underlines or strikethroughs.

Resolution No . 3159 Approved November 7, 2018
1

APPROVED this 7th day of November 2018, by the fo llowing vote:

Those voting aye: Clapper, Halliday, Ha wks, McGann , Morse, Wells
Those voting nay: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ _ _ __
Those absent: -'-P-"'a"'x'-'m.!..!a"'-'--_
n
_ _ _ __ _ __ _ __ _ __ _ _ _ _ __

ATTEST:

Diana Carroll
Grand County Clerk

;'ouncil Chairman

Resolution No. 3159 Approved Nove mber 7, 2018
2

EXHIBIT A

Resolution No. 3159 Approved November 7, 2018

3

SECTION VII - COMPENSATION-ALL EMPLOYEES
Amended: 10116/201 8 Resolution #:

amending Resolution#:2840 (2008)

B. Initial Grade and Step Assigument
Employees' compensation is detennined by the grade associated with the job position and step
assigmnent within the grade. Typically, new employees are placed at the beginning step ofthe
appropliate grade; however, exceptions may occur:
•
•
•

•

•

If an employee cannot be recruited for the position at the beginning step, or
If the employee exceeds the minimum qualifications and is expected to perform at a level
equal to that of other individuals paid at a higher step.
Has previous related experience. Employees hired with four (4) years or more of service
with other employers directly relevant to the job position generally will receive a one (1)
step increase for each unit of four (4) years of directly related plior experience, up to a
maximum of fi ve (5) steps (twenty (20) years of directly related experience), (Resolution
#:-----.J .
Or ifaEl ellistiElg eFElfl lsyee, ts eSElsiaer every fo ur (4) years sfser /iee will geAeraidy
reeeive a SAe (I) stefl iAerease (RessletisR #29 16).
The starting wage rates for entry level law enforcement officers (currentl y Grade l3:
Deputy SheriffI, Corrections Deputy I, and Drug Court Tracker) will be provided at one
(I) step for every two (2) years of directly related prior experience, up to a maximum of
five (5) steps (ten (10) years of directly related experience), until such time that
Resolution #3087 (2016) is officially repealed. (Resolution #3087 (2016».

EXHIBIT B

Resolution No. 3159 Approved November 7, 2018

4

SECTION VII - COMPENSATION-ALL EMPLOYEES
Amended: 10116170 18 Reso lu tion #:

amendi ng 08 105 /2008 Resolution#:2840 (2008 )

B. lnitial Grade and Step Assignment
Employees' compensation is detennined by the grade associated with the job position and step
assignment within the grade. Typically, new employees are placed at the begil1lling step of the
appropriate grade; however, exceptions may occur:
•
•

If an employee call1lot be recruited for the position at the begilming step, or
If the employee exceeds the minimum qualifications and is expected to perfonn at a level
equal to that of other individuals paid at a higher step.

Has previous related experience. Employees hired with eigflt-fo ur (&:1) years or more of
service with other employers directly relevant to the job position generally will receive a
one (I) step increase for each unit of eigflt-four (&:1) years of directl v related prior
experi ence, up to a max imum of fi ve (5) steps (twenty (20) yea rs of directl y related
ex peri ence), (Resolution #2-9-I-B~ .
_. _ 0r ifan existing employee, to consider every four (4) years of service will generally
receive a one (I) step increase (Resolution #2916).
• The starting wage rates for entry level law en forc ement offi cers (cun-entl y Grade 13:
Depu tv Sheriff I. Corrections Offi eerDeputy l. and De\3l1t)' Sheriff Dru g Co uli Tracker)
wi ll be provided at one ( I) step fo r everv two (?) years of directl y related pri or
experience. up to a maximum of fi ve (5) steps (ten ( 10) vears of directl y related
ex pelience). unti l sllch ti me that Reso lution #3087 (70 16) is ofti ciall v repea led.
(Reso luti on #3087 (70 16)).
•

AGENDA SUMMARY

GRAND COUNTY COUNCIL MEETING
TITLE:

JANUARY 21ST, 2020
Agenda Item: P
Approving the Annual Salary of the Justice Court Judge.

FISCAL IMPACT: $53,388.70 + approx. $47,000 in insurance and retirement benefits.
PRESENTER(S): Renee Baker, HR Director
RECOMMENDATION:
Prepared By:
RENEE BAKER
HR DIRECTOR
RBAKER@GRANDCOUNTYUTA
H.NET
435-259-1323

I move to approve the Justice Court Judge salary at an annual rate of $53,388.70 +
benefits and authorize the Chair to sign all associated documents.

BACKGROUND:
At the December 17th, 2019 Council Meeting, Danalee Welch- O’Donnal
was appointed to serve as the Grand County Justice Court Judge. By
statute, the salary must be between $34,090 and $61,362 annually.
Salary Negotiations have been completed, and an offer letter has been
reviewed and accepted by the appointee.

FOR OFFICE USE ONLY:
Attorney Review:

ATTACHMENT(S):
1. Signed Offer Letter- 1/15/2020

N/A

Grand County

Renee Raker, 1-lull1an Resource Direc to r

rbakc [~Pgral1 (\c I)Ll ntyutah.nct

Human Resources

435-259-1323 Phone
435-259-4 H 5 -Fax

January 15, 2020
Ms. Danalee Welch-O'Donnal,
The Grand County Council is pleased to offer you the appointed position of Justice Court Judge within the Grand County's
Justice Court, subject to your acceptance and approval of this offer by a majority of the County Council in an open meeting.
Your scheduled start date for employment is January 6., 2019, with Ihe understanding that Justice Court Judge training slarts
on January 6-, 2019 and you will need 10 travell have expenses incurred January 5-, 2020 that will be covered under the
Justice Court Budget.
This position is being offered at $53,388.70 annual salary and is eligible for benefits directly offered by Grand County, as well
as all state and federally mandated benefits. A breakdown of the medical plans we offer to our employees is detailed in our
Grand County Employee Benefits Booklet that may be located at www.qrandcountyutah .nel. Retirement is offered through
Utah Retirement Systems Tier 1 Retirement and currently Grand County is applying 20.46% of your annual salary to it in the
form of a pension or a deposit to a 401 K (note: participation does not require an employee match).

This offer supersedes and replaces all prior offers of employmenl.
Please sign and date below as acknowledgment that you have read and either accept or decline this offer of employment and
return this letter to Renee Baker, Human Resources Director, by the close of business January 15- 2020. If accepted, Human
Resources will present this offer at the January 21 st, 2020 Grand County Council Meeting for Council approval.
We are excited about the potential that you bring to our organization; and if you should have any questions or concerns, please
let me know.

Sincere;..cly,-,,_~__~,

111512020

Grand County Council Chair

I have read and decline this offer of employmenl.

Signature

Date
125 East Ce nter St reet Moab, Utah 84532

Utah Statutes
Title 78A. Judiciary and Judicial Administration
Chapter 7. Justice Court
Current through Chapter 2 of the 2019 2nd Special Session
§ 78A-7-206. Determination of compensation and limits - Salary survey - Limits on secondary employment Prohibition on holding political or elected office - Penalties

(1)

Every justice court judge shall be paid a fixed compensation determined by the governing
body of the respective municipality or county.
(a)
The governing body of the municipality or county may not set a full-time justice
court judge's salary at less than 50% nor more than 90% of a district court
judge's salary.
(b)

(2)

The governing body of the municipality or county shall set a part-time justice
court judge's salary as follows:
(i)
The governing body shall first determine the full-time salary range
outlined in Subsection (1)(a).
(ii)

The caseload of a part-time judge shall be determined by the office of
the state court administrator and expressed as a percentage of the
caseload of a full-time judge.

(iii)

The judge's salary shall then be determined by applying the percentage
determined in Subsection (1)(b)(ii) against the salary range determined
in Subsection (1)(a).

(c)

A justice court judge shall receive an annual salary adjustment at least equal to
the average salary adjustment for all county or municipal employees for the
jurisdiction served by the judge.

(d)

Notwithstanding Subsection (1)(c), a justice court judge may not receive a salary
greater than 90% of the salary of a district court judge.

(e)

A justice court judge employed by more than one entity as a justice court judge,
may not receive a total salary for service as a justice court judge greater than the
salary of a district court judge.

A justice court judge may not appear as an attorney in any:
(a)
justice court;
(b)
(c)

criminal matter in any federal, state, or local court ; or
juvenile court case involving conduct which would be criminal if committed by
an adult.

(3)

A justice court judge may not hold any office or employment including contracting for
services in any justice agency of state government or any political subdivision of the state
including law enforcement, prosecution, criminal defense, corrections, or court
employment.

(4)

A justice court judge may not hold any office in any political party or organization engaged
in any political activity or serve as an elected official in state government or any political
subdivision of the state.
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(5)

A justice court judge may not own or be employed by any business entity which regularly
litigates in small claims court.

(6)

The Judicial Council shall file a formal complaint with the Judicial Conduct Commission
for each violation of this section.

Cite as Utah Code § 78A-7-206
History. Amended by Chapter 205, 2012 General Session , §15, eff. 5/8/2012.
Renumbered and Amended by Chapter 3, 2008 General Session
Amended by Chapter 93, 2008 General Session
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AGENDA SUMMARY

GRAND COUNTY COUNCIL MEETING
TITLE:

JANUARY 21, 2020
Agenda Item: Q
Approving Volunteer Appointment(s) to District and County Boards and
Commissions:
1. Council on Aging Board

FISCAL IMPACT: None
PRESENTER(S): Jaylyn Hawks, Council Liaison for the Board
RECOMMENDATION:
Prepared By:
Tara Collins
Council Office Assistant
(435) 259-1342
tcollins@grandcountyut
ah.net

FOR OFFICE USE ONLY:
Attorney Review:

N/A

I move to approve the mid-term appointment of Patrice Hlas to serve on the
Council on aging Board, with term beginning 1/1/2020, and expiring
12/31/2020, and authorize the Chair to sign all associated documents.

BACKGROUND:
The Council on Aging Board met in an open meeting on 12/9/2019,
reviewed one application submitted for one open vacancy as of 12/31/2019,
and interviewed the applicant. On 12/9/2019 the Board voted unanimously
to forward the recommendation of applicant Patrice Hlas to the County
Council for appointment, with term expiring 12/31/2020.
No other applications were received.
Resolution No. 3184 (2019) established a board appointment process and
requirements of board members, commissioners, and committees. Board
Members agree, in signing the application, to abide by Conflict of Interest
Ordinance No. 593 (2019).
Upon appointment, the Council’s Office will mail the appointees a letter
congratulating them and inviting them to a training/orientation to be
scheduled for 2020.

ATTACHMENT(S):
1.
2.
3.
4.

Board Recommendations (2)
Application Received
Resolution 3184
Ordinance 593

January 3, 2020

Grand County Council,
At the December Council on Aging meeting, the board voted unanimously to recommend Pat Hlas to fill
the remaining time of Adrien Taylor's term on the board . Your affirmation of the board's
recommendation would be appreciated.
Thank you for your support of the senior's in the Grand County area .

Vice Chair

January 6, 2020

Grand County Council
125 E. Center Street
Moab, UT 84532

Re: Council on Aging Recommendation Letter

Dear Grand County Council Members:

The Council on Aging receive d 1application for 10pen vacancies. The Council on Aging met on
December 9, 2019and interviewed al11candidate, Pat Hlas

On Decembe r 9, 2019 the Council on Aging met in an open meeting and voted unanimously to
recommend to Council Pat Hlas term ending December 2020.

Thank you,

:~~~
Staff Liaison

Board, Commission, and Committee
Certification and Application Form

Please fill ou t this certification, and return it to the Grand County Counci l Office.

Board Position Applied For:
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List your non-work experience that is relevant to your application for a position on
the County Board for which you are applying:
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Grand County Resolution has the following board member requirements:
•
•
•
•

Must be a Grand County Resident
Terms shall be for four years, unless a shorter period is required by
law
All terms shall end December 31st with the new member taking
office the first meeting in January of the following year
Board Members shall have the appropriate expertise when required
bylaw

Additionally the State Code has the following requirements for Special Districts
•

No appointed member of the board may be a full or part-time
employee of the district while serving on the board.
• No person employed by a special service district as a full-time or
part-time employee may serve on the governing board of the
district.
• A board member may not be compensated separately as a board
member and as an employee for providing the same service.
• Each trusteeiboard member appOinted by the County legislative
body shall be an elector of the district.

Date:
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RESOLUTION 3184
A RESOLUTION OF THE GRAND COUNTY COUNCIL
AMENDING RESOLUTIONS 3007/2995/2806/2625
ESTABLISHING A BOARD APPOINTMENT PROCESS AND
ESTABLISHING REQUIREMENTS OF BOARD MEMBERS
AND COMMISSIONERS SERVING GRAND COUNTY
WHEREAS, The Grand County Council recognizes there is a need to
create an appointment process for appointing volunteer board members
and commissioners to the various boards and commissions serving
Grand County, as well as Local District and Special Service District nonelected boards, the Housing Authority of Southeastern Utah board and
the Southeastern Utah District Health Department board (“Boards”); and
WHEREAS, The Grand County Council recognizes there is a need for all
Boards to have the same general requirements for board members and
commissioners including those required by law; and
WHEREAS, The Grand County Council shall approve all appointments to
Boards that are under the authority of the Grand County Council
supported by ordinance, resolution, or ordered by state law.
NOW THEREFORE, THE GRAND COUNTY COUNCIL RESOLVES AS
FOLLOWS:
All Board appointments shall be selected in the following manner:
1. By October 1, the Grand County Council Office (“Council Office”)
shall notify the current Board of those members whose terms will
expire at the end of the calendar year. In cases where a vacancy is
created during the middle of a board member’s term (mid-term
vacancy), the Council Office shall notify the respective Board of the
vacancy and post a notice of the vacancy as soon as practically
possible.
2. The Council Office shall post a notice of Board vacancies, including
mid-term vacancies, in a local newspaper of record, bulletin boards
within the County Courthouse, and on the County’s website. The
published notice shall list general requirements for serving on the
Board(s) and shall be open until filled, unless the board member
whose term expires at year-end expresses in writing their desire to
remain on the Board until the vacancy is filled, beyond year-end.
The notice shall identify an application due date, after which the
1

Council Office shall forward all submitted applications for review
and consideration, including interview of new applicants, by the
respective Board for recommendation to the County Council.
3. Interested residents shall submit an official Board, Commission,
and Committee Certification and Application Form (“Application”)
contained in Exhibit 1 of this Resolution to the Council Office. The
Application may be utilized by Committees yet does not apply to
those Committees in which membership is attained without
appointment.
4. The Council Office shall receive by personal delivery, mail, email,
or online submission all Applications which shall be stamped with
the date received. The Council Office shall review that the
Applications have been completed and that the applicants meet the
requirements for service to the requested Board, and forward all
Applications that appear to meet the requirements for service to
the appropriate Board Chair and/or staff liaison to the Board for
verification of meeting the requirements and consideration for
appointment.
5. Boards shall interview all new qualified applicants (Council may be
invited to interviews).
6. During the interview process, the Board Members are encouraged
to ask questions that verify an applicant’s eligibility of meeting
requirements for service contained in this Resolution and other
adopted documents including but not limited to: state law, county
ordinance, and adopted bylaws of the Board to ascertain an
applicant’s qualifications for appointment. The Boards forward
recommendation(s) by motions which contain findings as to their
recommendation to the County Council; such affirmative Board
recommendations shall be in writing from the Board Chair or staff
liaison, addressed to the County Council, and provided to the
Council Office within seven (7) days of the adopted motion and
within ninety (90) days’ receipt of applications.
7. The County Council, at the next regular meeting in which
appointments may be considered shall appoint a recommended
applicant, or an applicant of the Council’s choice, or keep the
position open to consider additional applicants. Year-end
appointments shall be considered by the County Council after
January 1 of the following year.
8. Since the County Council will not have appointed a new member to
the Board at the expiration of term, the current board member, if
willing and able to continue to serve, shall express in writing their
2

desire to remain on the Board until they are replaced. If such
board member is unwilling or unable to remain on the Board, or if
such board member does not timely express in writing their desire
to remain on the Board until they are replaced, then the position is
considered vacant at the expiration of term, until filled.
9. All general Board Members shall:
a.
b.

c.
d.
e.
f.
g.
10.

Be a Grand County Resident unless otherwise
indicated by Ordinance, Land Use Code, or Board
Bylaws approved by the County Council;
Be appointed to 4-year terms, unless a shorter or
longer period is required by law, such as a partial term
created by a mid-term vacancy, which appointment
shall be made in the first Council meeting in January
of each year for year-end appointments;
Take office the first meeting following appointment by
the County Council;
Have the appropriate expertise when required by law;
Submit applications to the Council Office in
accordance with the requirements contained in the
notice;
Agree to abide by the County’s Conflict of Interest
Ordinance;
Neither receive nor be compensated for service on the
Board.

All Special Service District Board Members shall:
a.

b.
c.

Meet the requirements of the enabling documents for
the special service district and applicable state code
requirements, including the Special Service District
Act, as amended;
Not be employed by the special service district;
Neither receive nor be compensated for service on the
Board.

11.

Boards are encouraged to amend their Bylaws to reflect the
established appointment process and requirements.

12.

Members who are currently serving on Boards who do not
meet the requirements stated in this document shall be
replaced once their term is completed.

13.

In the event that an ordinance is in conflict with this
resolution, the ordinance shall prevail.
3

APPROVED THIS 1st DAY OF OCTOBER, 2019, BY THE
FOLLOWING VOTE:
AYE:
NAY:
ABSENT:

Clapper, Morse, Paxman, Wells, Hawks, Halliday
_______________________________________________
McGann_______________________________________

ATTEST:

APPROVE:

_____________________________
Chris Baird, Clerk/Auditor

_____________________________
Evan Clapper, Chair
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EXHIBIT 1: APPLICATION
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Board and Commission Application
and Certification Form
Instructions: Complete and sign this form and return it to Grand
County Council Office, 125 E. Center St., Moab, UT 84532; fax: 435-259-2574; or
council@grandcountyutah.net

Board or Commission Applied For:

_____

Name: _________________________________

_______

Mailing Address:
City:
Day Phone:

__________
__________

State:

ZIP Code:

Email Address:

______

In what year did you establish your current residency in Grand County?
(residency is required for all Boards; some District boards require residency within the District,
which may not include Moab City limits; two years’ residency prior to assuming board
membership is required for Planning Commission)

If not Grand County, which county do you reside in? (applicable for Historical
Preservation Commission and Housing Authority of Southeastern Utah) ____________________

Occupation or professional training: _____________

_______________

List your work experience that is relevant to your application for a position on the
Board or Commission for which you are applying (if needed, attach a separate page):
______________________________________________________________
______________________________________________________________
_____________________________________________

______________

_____________________________________________

______________

_____________________________________________

______________

_____________________________________________

______________

_____________________________________________

______________

______________________________________________________________
6

List your non-work experience that is relevant to your application for a position on
the Board or Commission for which you are applying:
_____________________________________________

______________

_____________________________________________

______________

_____________________________________________

______________

_____________________________________________

______________

_____________________________________________

______________

_____________________________________________

______________

CERTIFICATION
I have read Resolution No. 3184, I understand the eligibility requirements for serving on the
above-named Board or Commission, and I certify, that all the information on this form is true and
correct.
Additionally, I have read and understand the County’s Professional Ethics and Conflict of Interest
Ordinance No. 593 (2019), including my duty to disclose non-restricted conflicts of interest prior to
relevant discussions and votes and recuse myself from discussions and votes involving my
restricted conflicts of interest.
If appointed, I agree to faithfully attend the meetings and adhere to the State law, County
resolution and ordinance, and the Bylaws that govern the Board or Commission on which I am
appointed to serve. .

Signature: ____________________________ Date: _____________________
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ORDINANCE NO. 593
AN ORDINANCE ESTABLISHING POLICIES AND PROCEDURES
GOVERNING
PROFESSIONAL ETHICS AND CONFLICTS OF INTEREST
OF GRAND COUNTY OFFICERS AND EMPLOYEES
AND REPEALING AND REPLACING ORDINANCE NO. 462
WHEREAS, Grand County policy and Utah law, including the Utah County Officers and Employees
Disclosure Act, Utah Code §17-16a-l et seq., the Utah Public Officers and Employees, Utah Code §§ 6716-1 et seq., and the Utah Election Code, Utah Code §§ 20A-11-101 et seq., requires honest and ethical
conduct by its officers, employees and volunteers;
WHEREAS, the effective operation of County government requires officers, employees and volunteers to be
independent, impartial, and responsible to County government and its citizens;
WHEREAS, it is the intent of Grand County Government to promote confidence in County government
and ensure that citizens of the community are represented in a fair and impartial manner by County officers
and employees;
WHEREAS, the County desires to establish standards of conduct for County officers, employees and
volunteers where there are actual or potential conflicts of interest between their public duties and their
private interests, and to promote honest and ethical conduct; and
WHEREAS, the County Council adopted Ordinance 462 on November 20, 1997, which is hereby repealed
and replaced.
NOW THEREFORE, the Grand County Council ordains:
1.

DEFINITIONS.
CONFLICT OF INTEREST: A Restricted Conflict of Interest or Non-Restricted Conflict
1.0
of Interest or any other interest that creates a potential or actual conflict between the interest
and the public duties of the County officer, employee, or volunteer.
1.1

DISCLOSURE STATEMENT: The Disclosure Statement, as required by the "County
Officers and Employees Disclosure Act", Utah Code, Title 17, Chapter 16a, and the "Utah
Public Officers' and Employees' Ethics Act", Utah Code, Title 67, Chapter 16, and the
Utah Election Code, Utah Code, Title 20A, Chapter 16, is a written and sworn public
document which discloses Financial Interests, Non-Restricted Conflicts of Interest, and
Restricted Conflicts of Interest filed with the County Council .

1.2

FINANCIAL INTEREST: An interest that could result in direct or indirect pecuniary gain
or loss to the officer, employee, or volunteer, or a member of their household, as a result
of ownership or interest in a business entity, or as a result of salary, gratuity, or other
compensation or remuneration from any person.

1.3

GIFTS: Anything of value including a loan at a rate that is substantially less than a
prevalent commercial rate, compensation for goods or services exceeding fair market
value, goods or services provided for less than fair market value, gratuity, entertainment,
hospitality or forbearance, unless consideration of equal or greater value is received.

1.4

HONORARIA: The offering or acceptance of perquisite, gift or anything of value for
speaking, writing or participating in a meeting, convention, social event, meal or like
gathering.

2.0

1.5

HOUSEHOLD: All persons who occupy a residence or dwelling with the officer, employee
or volunteer for an entire year including family members (spouse, child, ward, parents,
siblings, mother-in-law, father-in-law, grandparent, legal guardian, grandchild, adult
designee, dependent child of an adult designee and step-relatives of the same order),
relatives (uncle, aunt, nephew, niece, first cousin, brother-in-law, sister-in-law, son-in-law,
daughter-in-law) and any unrelated persons.

1.6

NON-RESTRICTED CONFLICT OF INTEREST: A Financial Interest in a business entity
generally regulated by the County; a personal (political, family, fraternal, social) interest
that may create the appearance or the actuality of a Conflict of Interest with county
responsibilities; or any campaign contribution made to an elected official or to any member
of their household totaling more than five hundred dollars during the prior calendar year.

1.7

PURCHASING OFFICIAL: Any officer or employee who recommends for final action,
prepares specifications, or approves or rejects any part of a specific procurement or disposal
of goods, services or real property, or any specific contract related to a procurement of
goods or services or disposal of property.

1.8

RESTRICTED CONFLICT OF INTEREST: A Financial Interest in a business entity doing
business with the County or a Financial Interest involving a person doing business with the
County. Outside public sector employment does not constitute a Restricted Conflict of
Interest. As used herein, "doing business with the County" includes, without limitation, the
process of contracting with the County to provide services, supplies, materials, or
equipment or the act of requesting from the County a land use approval specific to
real property owned by the business entity or person.

PROCEDURE
2.1
Conflicts of Interest - County Officers, Employees and Volunteers shall not:
2.1.1 Accept employment or engage in any business or professional activity which may
be reasonably expected to require or induce improper disclosure of controlled,
private or protected infonnation gained through affiliation with the County.
2.1.2 Disclose or improperly use controlled, private or protected infonnation acquired
through affiliation with the County for the private gain or benefit of self or others.
2.1.3 Use or attempt to use their official position to secure special privileges or
exemptions for self or others.
2.1.4 Engage in any outside activity, employment or financial investment which impairs
their judgment regarding the faithful perfonnance of county responsibilities.
2.1.5 Knowingly receive, accept, take, seek or solicit, directly or indirectly, any gift or
economic benefit tantamount to a gift such as a loan at an interest rate that is
substantially lower than the commercial rate then currently prevalent for similar
loans; and compensation received for private services rendered at a pay rate
substantially exceeding the fair market value of the services, if:
It may be reasonably expected to improperly influence an officer,
2.1.5.1
employee or volunteer to depart from the faithful and impartial
discharge of their County duties;

2.1.5.2

The officer, employee or volunteer knows, or a reasonable person in
that position should know under the circumstances, it is primarily for
the purpose of rewarding the officer, employee or volunteer for an
official action already taken.

2.1.5.3

2.1.6

2.1.7

The officer, employee or volunteer is now or in the near future may be
involved in any governmental action directly affecting the donor or
lender unless disclosures have been made as required under Section
5.0.
Participate in vendor / customer incentive programs which place the officer,
employee or volunteer at risk of being viewed as either misappropriating county
property or using their position to secure a privilege by virtue of the county position
or employment held by the purchaser.
Accept an incentive from any retailer or vendor.
2.1.7.1

2.1.8

If the officer, employee or volunteer were to come into possession of
such property, the property must be turned over to the county as soon
as practicable and a record made of the fact it was turned over to the
county.

Accept honoraria in regard to activities related to their county duties or purpose
except as allowed in Section 2.1.14.
2.1.8.1

Consultation, Speeches and Presentations: The County may grant the
requests of schools, universities, civic organizations, governmental
entities or private businesses to have employees give speeches or other
presentations, teach or provide consultation services. Such services by
employees must be authorized by the employee's Supervisor and the
County Council Administrator and shall be compensated as for other
regularly assigned duties.
2.1.9 Knowingly accept or solicit any gift for themselves, a relative, a household
member or organizations of the officer, employee, volunteer or others, except as
allowed in Section 2.1.14.
2.1.10 Participate in an official capacity or receive compensation in respect to any
transaction between the County and any business entity in which the officer,
employee, volunteer or a member of their household is also an officer, director,
employee or owns a substantial interest, as defined under fmancial interest, in the
company without first filing a conflict of interest disclosure statement as outlined
in Section 5.0.
2.1.11 Receive or agree to receive compensation for assisting any person or business
entity in any transaction involving the County without frrst filing a contlict of
interest disclosure statement as outlined in Section 5.0.
2.1.12 No county officer or employee shall employ, appoint or attempt to influence the
appointment or hiring of a relative or household member to any county position or
employment paid out of county funds, except for temporary or seasonal
employment or positions lasting twelve weeks or less.
2.1.13 No county officer or employee shall directly supervise or evaluate for purposes of
pay, benefits, promotion or discipline a relative or household member in any
county position or employment paid out of county funds.
2.1.14 Exceptions - The following are exceptions to the gifts and honoraria requirements:
2.1.14.1
The gift is a political contribution authorized by law and reported as
part of the campaign disclosure requirements of the county or any
other governmental entity;

2.1.14.2

2.1.14.3
2.1.14.4

2.1.14.5
2.1.14.6
2.1.14.7

2.1.14.8
2.1.14.9

2.1.14.10
2.1.14.11
2.1.14.12
2.1.14.13
2.1.14.14

3.0

Token items of nominal value ($50 or less) including, but not limited
to educational materials, t-shirts, coffee mugs, parking validations or
other commemorative or similar souvenir items;
Snacks, beverages, educational or infonnational materials provided at
meetings or other functions;
Transportation to and attendance at conventions, seminars or events of
a primarily educational nature, including meals and entertainment that
are part of the required registration, and any associated educational or
infonnational materials directly related to the official duties of the
officer, employee or volunteer;
Gifts not related to the activities of the officer, employee or volunteer
with the county;
Awards publicly made for public service;
Food or a beverage given at a widely attended reception, meal or
meeting by an organization before whom the recipient appears to
represent the County, make a speech, answer questions or participate
in part of a program;
Attendance at political events that are primarily sponsored by a
political party or political candidate;
Flowers, plants, balloons or similar tokens which are given to express
condolences, congratulations or sympathy for ill health or to
commemorate holiday or special occasions;
County-sponsored programs, activities, or work;
Gifts for the County that become the property of the County;
Gifts to county officers, employees, volunteers or agencies from other
county officers, employees, volunteers or agencies;
Death transfers including bequests and inheritances; and
Gifts to blind trusts related to legal defense funds for imminent or
pending litigation against officers or employees related to their official
duties.

GIFTS AND PROCUREMENT.
3.1
Without exception, it is unlawful and punishable as provided by law for any Purchasing
Official, in the course of their public duties and during negotiation or transaction for a
specific procurement, disposal, contract, or subcontract, to receive or solicit any gift or a
request for employment from any person including a vendor or service provider.
3.1.1 It is unlawful and punishable as provided by law for any payment, gift or offer of
employment to be made by any person to a County officer, employee, volunteer,
contractor or any household member of the County officer, employee or contractor
of the county to obtain a specific procurement, disposal, contract or subcontract.

4.0

CONFLICTS OF INTEREST - DISCLOSURE AND RECUSAL.
4.1
Disclosure Required: All County officers, employees, and volunteers shall disclose all
Restricted and Non-Restricted Conflicts of Interest relating to: a) an interest in a business
entity or person regulated by the County or doing business with the County, b)
compensation for assistance in transactions involving the County, and c) any other Conflict
of Interest which creates a potential or actual conflict with their County duties, as follows:
4.1.1 Written Disclosure: By Disclosure Statement as provided in Section 5.0.
4.1.2 Oral Disclosure: By oral disclosure prior to each and every discussion or
deliberation related to the matters specified in this Section 4.1. Such disclosure
shall be entered in the minutes of the meeting.
4.2
Recusal Required: After frrst making the necessary disclosure, all County officers,
employees, and volunteers with a Restricted Conflict of Interest shall recuse themselves
from all discussions, deliberations, decision-making, or voting relating to: a) an interest in
a business entity or person regulated by the County or doing business with the County,
and b) any other Conflict of Interest which creates an actual conflict with their County
duties. Such recusal shall be entered into the minutes of the meeting.

5.0

DISCLOSURE STATEMENT.
5.1
Filing, generally: County officers, employees and volunteers are responsible for filing and
updating their Disclosure Statement(s) with the HR Director.
5.2
Statement Form: The Disclosure Statement shall provide the name and position of the
County officer, employee, or volunteer; the nature of the Conflict of Interest; the
relationship between the Conflict of Interest and the business of the County; the name and
address of the person or business entity involved; and the nature and value of a Financial
Interest.
5.3
Time for Filing: The Disclosure Statement shall be filed:
5.3.1 Within thirty (30) days of being sworn into office, new employment, or providing
volunteer services, and on or before January 31 of each year thereafter during
which a person continues to be a County officer, employee, or volunteer.
5.3.2 At least ten (10) days prior to the date of any agreement to provide assistance or
receive compensation.
5.3.3 Prior to a meeting at which a transaction involving a Conflict of Interest, as more
particularly defined in Section 4.0, is included on an Agenda of a relevant County
board, commission, or agenda.
5.4
Audit Committee: The HR Director shall maintain scans of all Disclosure Statements and
shall provide copies of the same to the Grand County Audit Committee on or before the
last day of February each year for consideration and to potentially eliminate or mitigate
conflicts of interest within the County.
5.5
On an annual basis, the HR Director shall coordinate with the County Council
Administrator to place the list of Disclosure Statements received by County officers,
employees, and volunteers in the preceding year on the County Council's Consent Agenda.

6.0

PROFESSIONAL CODE OF ETHICS.
6.1
County employees and volunteers who work in occupations having professional codes of
ethics or standards of professional responsibility shall adhere to those requirements in the
perfonnance of their County duties. Failure to abide by professional codes of ethics may
adversely affect the employees' ability to perfonn their duties and may, in appropriate
cases, result in disciplinary action or tennination of County employment.
6.2
Failure by a County employee or volunteer to meet the requirements of their professional
or occupational licensing authority, resulting in loss of the license required to practice in
such profession/occupation and the inability to continue to work in the County position
may be-a basis for immediate termination of employment.
6.3
County employees and volunteers shall have an ongoing obligation to report to their
supervisor any actions taken by the licensing authority, including the facts giving rise to
such action, which affects their right to continue to practice in that profession to report as
required may be a basis for immediate tennination of employment.
6.4
County employees, officers and volunteers are expected to comply with applicable County
policies, ordinances and laws in their position with the County.

7.0

SUSPENSION. Any provisions of this Ordinance that are more restrictive than state law may be
suspended by the County Council, Planning Commission, or any board, commission, or committee
of the County if the body hears the nature of the Conflict of Interest and a 2/3rds majority of the
remaining body as assembled agree by affinnative vote that said Conflict of Interest should not
prohibit the conflicted County officer, employee or volunteer from participating, commenting, and
voting during the meeting.

8.0

SAVINGS CLAUSE. Ordinance No. 462 is hereby repealed and replaced by this Ordinance;
provided, however, that Ordinance No. 462 shall remain in full force to authorize the discipline of a
person who violated Ordinance No. 462 prior to the effective date of this Ordinance.

9.0

ENFORCEMENT.
9.1
In consultation with the County Attorney, it shall be the responsibility of the HR Director
to advise elected officials of the requirements and prohibitions of this Ordinance; the
County Council Administrator to advise department heads of the same; and each elected
official and department head to advise employees and volunteers in their office or
department of the same.
9.2
Each elected official or department head may adopt more restrictive internal policies
regarding outside employment only applicable to their office or department as allowed by
law and approved by the County Council.
In addition to any penalty contained in any other County policy or provision of Utah law,
9.3
any County officer, employee, or volunteer who knowingly and intentionally violates this
Ordinance is guilty of a class A misdemeanor and shall be dismissed from employment or
removed from office.

PASSED, ADOPTED, AND APPROVED by the Grand County Council in open session this 16th day of
July 2019 by the following vote:

Those voting aye:

Halliday. Wells. Morse. Paxman. Clapper

Those voting nay: _ _ _ _ _ _ _ _ _ _ _ __ _ __ __ _ _ _ __ __ _
Absent: _ _ _l!M'-'c'-'G~ll!!/I'_"1I1"_._'_Ic.!Jla"""'vk"'C\'_·_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
This Ordinance shall take effect after publication in the Times Independellt.

GRAND COUNTY:

~~~~M~~
Grand County Council

ATTEST:

Chris Baird, Clerk!Auditor

-'

AGENDA SUMMARY

GRAND COUNTY COUNCIL MEETING
TITLE:

JANUARY 21, 2020
Agenda Item: Q
Approving Volunteer Appointment(s) to District and County Boards and
Commissions:
2. Weed Control Board

FISCAL IMPACT: None
PRESENTER(S): Rory Paxman, Council Liaison for the Board
RECOMMENDATION:
Prepared By:
Tara Collins
Council Office Assistant
(435) 259-1342
tcollins@grandcountyut
ah.net

FOR OFFICE USE ONLY:
Attorney Review:

I move to approve the appointments of Mearl Sheldon and Logan LeFevre to
serve on the Weed Control Board, with terms beginning 1/1/2020, and expiring
12/31/2021 for Mearl Sheldon, and 12/31/2023 for Logan LeFevre, and
authorize the Chair to sign all associated documents.

BACKGROUND:
The Weed Control Board met in an open meeting on 1/15/2020, reviewed
two applications submitted for two open vacancies as of 12/31/2019, and
interviewed the two applicants. On 1/15/2020 the Weed Board voted
unanimously to forward the recommendation of applicants Mearl Sheldon
and Logan LeFevre to the County Council for appointment, with terms
expiring 12/31/2021 and 12/31/2023, respectively.
No other applications were received.

N/A

Resolution No. 3184 (2019) established a board appointment process and
requirements of board members, commissioners, and committees. Board
Members agree, in signing the application, to abide by Conflict of Interest
Ordinance No. 593 (2019).
Upon appointment, the Council’s Office will mail the appointees a letter
congratulating them and inviting them to a training/orientation to be
scheduled for 2020.

ATTACHMENT(S):
1. Board Recommendation
2. Applications Received (2)

January 15, 2020

Grand County Council
125 E. Center Street
Moab, UT 84532

Re: Weed Board Recommendation Letter

Dear Grand County Council Members:

The Weed Board received two application for two open vacancy. The Weed Board met on January 15,
2020 and interviewed the two candidates, Mearl Sheldon and Logan Le Fevre.

On January the Weed Board met in an open meeting and voted unanimously to recommend to Council
Mearl Sheldon term ending December 31, 202l.
Logan Le Fevre term ending December 31, 2023
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Board and Commission Application
and Certification Form

Instructions: Complete and sign this form and return it to Grand
County Council Office, 125 E. Center St. , Moab, UT 84532; fax: 435-259-2574; or
council@grandcountyutah .net
Board or Cornrn ission Applied For: _ _V:.-u
_ J__fl,_o_
"_
" J ______
Na rne :_....JLl..<-1;"2r<[O-A""",---,le-::..:::...:....:fw::c:..:..:...e-=--_
Mailing Address :_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
City:

jV/ OM

Day Phone: 1.j1.s

U [

State:

'd-Sq

&-11/

Erna i1 Address: _

ZIP Code : J'<1bJ'd-

,-,IJ<....:I.:::.e.:..:
t e:..:u'-"re..
~6..:..tl_M.. ,i;,t.:r(). : .t./ -

In what year did you establish your current residency in Grand County?-::-;....,.-,_ _
(residency is required for all Boards; some District boards require residency within the District,
which may not include Moab City limits; two years' residen cy prior to assuming board
membership is required for Planning Commission)
If not Grand County, which county do you reside in? (applicable for Historical
Preservation Commission and Housing Authority of Southeastem Utah)
{j-c) 1 ~,_ _ _ __
Occupation or professional training:

RIUlJ'"

I"",~ -fjq,n"g1"_'/- ~f7e<-;o.,./.Jf

List your work experience that is relevant to your application for a position on the
Board or Commission for wh ich you are applying (if needed, attach a separate page):
OYl

for

6

,.
O
@

e:;, 'll"
'7~;:C,J".c'
t- .
--f
•

t'

'-"f""!~
OJ

\.,!

-----"

.1

t_.... _ _ ,.....,.;..._JU

List your non-work experience that is relevant to your application for a position on
the Board or Commission for wh ich you are applying:

CERTIFICATION
I have read Resolution No. 3184, I understand the eligibility requirements for serving on the
above-nam ed Board or Commission. and I certify. that all the information on this form is true and
correct.
Additionally. I have read and understand the County's Professional Ethics and Conflict of Interest
Ordinance No. 593 (2019). including my duty to disclose non-restricted confli cts of interest prior to
relevant discussions and votes and recuse myself from discussions and votes involvin g my
restricted conflicts of interest.
If appointed. I agree to faithfully attend the meetings and adhere to the State law. County
resolution and ordinance. and the Bylaws that govern the Board or Commission on whi ch I am
appoin~ed

to serve ..

Signature:

-"dL...."--_6:::=---=~'-'='--_ ______ Date: ~-,-,6!'-'do"-"-"d-<J-=-_ __
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Board and Commission Application
and Certification Form

Instructions: Complete and sign this form and return it to Grand
County Council Office, 125 E. Center St., Moab, UT 84532; fax: 435-259-2574 ; or
GounciJ@grandcountyutah.net

~oard Com~71on
or

Applied For:
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Name:

Mailing Address: _ _
City:

\

Ji110Yl-'.3

Day Phone:

-"38}~--=0=-_N_I_---,-~-,,U~O,,--uJ_/\_______

U (

State:

13:;-;J.57-31({O

Email Address:

ZIP Code:

1y·63 L

IJ/UZ[e 5v/I1c,c)S

:Jc;x::; 7

In what year d id you establish your current residency in Grand County?
(residency is required for all Boards; some District boards require residency within the District,
which may not include Moab City limijs; two years' residency prior to assuming board
membership is required for Planning Commission)

If not Grand County, which county do you reside in? (applicable for Historical
Preservation Commission and Housing Authority of Southeastern Utah) _ _ _ _ _ _ __
Occupation or professional training:

C'-'/~4rJCL...:,"-_______

_L;4'-1-'-.L!IZ=t.L.LI..

list your work experience that is relevant to your application for a pos ition on the
Board or Commission for which you are applying (if needed, attach a separate page):

!/Au?

BaL{ 0('/ /lfIS i!oll£D Faez/l-60u( /0 '/[;U.S. EMmt:D ;45 A
,

fa vTfd .

6

egZ:60 OZ 90 uer

List your non-work experience that is relevant to your application for a position on
the Board or Commission for which you are applying:

CERTIFICAnON
I have read Resolution No. 3184, I understand the eligibility requirements for serving on the
above-named Board or Commission, and I certify, that all the informaijon on this form is true and
correct.
Additionally, I have read and understand the County's Professional Ethics and Connict of Interest
Ordinance No. 593 (2019), including my duty to disclose non-restricted conflicts of interest prior to
relevant discussions and votes and recuse mvself from discussions and votes involving my
restricted conflicts of interest.
If appointed. I agree to faithfully attend the meetings and adhere to the State law. County
resolution and ordinance, and the Bylaws that govern the Board or Commission on which I am

.,",""''' ~"~ J ~
~~-'--;<-.::l"'l./'__""~,.4..
_ _ _ __

Signature: __

1--I-~-,-~-6-

Date: ----"-1-/
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AGENDA SUMMARY

GRAND COUNTY COUNCIL MEETING
TITLE:

JANUARY 21, 2020
Agenda Item: R.2
Approving commitment letter to support a federal grant request by the Grand & San
Juan County System of Care (SOC) Resource Advisory Council (RAC), under the
Utah Department of Human Services

FISCAL IMPACT: None
PRESENTER(S): Mary McGann, Council Chair
RECOMMENDATION:
Prepared By:
TARA COLLINS
GRAND COUNTY COUNCIL
OFFICE ASSISTANT
(435) 259-1342
TCOLLINS@GRANDCOUNTYUT
AH.NET

I move to approve the commitment letter to support a federal grant request
by the Grand and San Juan County System of Care (SOC) Resource
Advisory Council (RAC), under the Utah Department of Human Services,
and authorize the Chair to sign all associated documents

BACKGROUND:
FOR OFFICE USE ONLY:
Attorney Review:

N/A

Rani Derasary, Moab City Council member, and Becky Hinchcliff, Utah
Department of Human Services and Grand County SOC program manager
submit that the positive aspects of the 3-yr grant appear to be that:
• it allows focus on Utah frontier/rural communities, particularly our SE
region
The current care manager/family peer support team in the area covers both
San Juan and Grand counties and can only work with five families to
maintain fidelity with all the travel. The grant will allow SOC to establish
individual care manager/family peer support teams in San Juan County,
Grand County, and Emery County (as well as other rural communities in the
state). Each of these teams can work with around ten families at a time while
still meeting the standards for fidelity.
• it opens up some new areas of service - expanding stabilization and
mobile response capacity
a. Stabilization and mobile response - crisis team that allows family to
define crisis, not necessarily based in acuity (ex. Children refuses to get out of
bed for school, youth won’t turn off video games, etc.) The reasoning behind
this is that these are often family crises that aren’t supported and they can
escalate to a point of higher acuity that lands children and family in state
system involvement. The idea is prevention.
b. University of Utah and Huntsman Family – helping to ensure fidelity and
do some longitudinal research in collaboration with SOC grant.
c. Funding for family and youth involvement in RAC – their voices are
huge in helping us understand family perspective and addressing their core
needs.
• it improves the service delivery system

• Medicaid would allow SOC to bill for things directors of care currently
can't.
Medicaid waiver – allows us to bill stabilization services at a bundle rate.
Bundle rate allows us to provide 8 week episode of care with a daily or
weekly note. Families can engage with stabilization teams as much as
needed.

ATTACHMENT(S):
1. Proposed commitment letter from Grand County Council
2. System of Care success story – “Debbie’s Family”

GRAND COUNTY COUNCIL MEMBERS
Mary McGann (Chair) ∙ Jaylyn Hawks (Vice Chair)
Evan Clapper ∙ Greg Halliday ∙ Rory Paxman
Curtis Wells ∙ Gabriel Woytek

January 21, 2020
Lana Stohl
System of Care Director
c/o Becky Hinchcliff
Grand & San Juan Counties Program Manager
bhinchcliff@utah.gov
Dear Ms. Stohl,
As the Chair of the Grand County Council, I write this letter to attest to the Grand County
Council’s willingness, capacity, and intent to collaborate with the Utah Department of Human
Services on the federal System of Care (SOC) Expansion and Sustainability Grant.
Our County Council serves residents of Grand County, a mostly rural county whose largest city,
Moab, has a population of about 6,000 people.
The Grand County Council is willing to support DHS in providing System of Care services to
children, youth and families residing in our communities. We have individuals who are familiar
with the community and can help mobilize community support for the proposed project. Our
community needs access to services that will keep children safely in their homes, schools, and
communities.
Sincerely,

Mary McGann
Grand County Council Chair

Council’s Office ∙ 125 E. Center St. ∙ Moab, UT 84532 ∙ (435) 259-1346 ∙ www.grandcountyutah.net

DEBBIE’S FAMILY

These days, every time someone mentions Debbie’s youngest son, Gabe, they do it
with a smile on their face. That wasn’t always the case. In fact, one police officer
who’d been called several times to deal with Gabe in elementary school said he’d
never had so much trouble with a kid—ever.

But today, Gabe is doing well in high school and was even chosen student of the
week at his school. He has graduated from System of Care, and is well on his way to
living the “normal” life he’s always dreamed of.

Gabe’s background is anything but normal. Born in Brazil—premature and with a
disability—Gabe spent his first year in an orphanage until he was adopted by a Utah
family and was thrust into a less than ideal situation with other adopted siblings.
Eventually, after a lot of turmoil, the children were all removed from the home and
Gabe ended up in the custody of the state. Debbie and her husband had their 11
biological children pretty well raised when they were introduced to Gabe while he
was living in a group home where Debbie’s daughter and son-in-law were foster
parents. He was an engaging 8-year-old when they met and they wanted to give him
a stable home where he could thrive.

After a year of foster care, Debbie and her husband adopted Gabe. They were
competent and caring parents, but they simply did not know how to access the
system and did not know where to turn after the adoption was final and they were
left on their own. They thought they were prepared—they had raised eleven other
children—but Gabe still had significant issues that didn’t magically disappear when
he was adopted for the second time in his life. And along with the emotional scars
and behavioral struggles he was dealing with, Gabe has cerebral palsy. That is a lot
for one little eight-year-old to handle.

After the adoption, Debbie encountered many well-meaning service providers, but
they all seemed to have independent action plans. It was confusing and timeconsuming. When Debbie’s family was accepted as one of the first in Utah’s System
of Care program, she bonded immediately with her care manager. They set to work
assembling a team and organizing a unified plan of action, which included a case
worker, a family support specialist, DCFS, a behavioralist, school representatives,
and members of their church community. No one will tell you the last six years have
been easy—Gabe had to be removed from the home and was unsuccessful in
multiple settings until his behavior improved—but at least Debbie knew she no
longer had to do it alone. And now that their case has been closed with a very
positive outcome, Debbie and Gabe’s journey has become an inspiration to others
struggling post adoption. She sums up her experience (and her gratitude for her SOC
team) by saying, “System of Care is a great program—but it’s the people that make it
work so well.”
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January 30th, 2020
12:30 p.m. & 5:30 p.m.
at the Grand County Public library
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SPECIAL EVENTS
Date
JANUARY

Event Name
25

Arches Ultra Trail Race

15

Red Hot 33K & 55K

FEBRUARY

Employment Opportunities
Information Technology Support Technician (PART-TIME)
Posted January 8, 2020 8:00 AM | Closes January 24, 2020 5:00 PM
GENERAL PURPOSE Performs a variety of professional, technical and general administrative
duties related to support of the County’s information systems and data... Full Description
Human Resource Specialist
Posted January 8, 2020 8:00 AM | Closes January 24, 2020 5:00 PM
GENERAL PURPOSE Performs a variety of complex administrative and clerical duties to assist
the Human Resources Director in the planning, organizing, directing and... Full Description
County Clerk- Auditor
Posted January 7, 2020 8:00 AM | Closes January 31, 2020 5:00 PM
Grand County is accepting applications for candidates to fill the Clerk-Auditor mid-term vacancy
for 2020. The Clerk-Auditor is a dynamic and varied position that serves as... Full Description
Old Spanish Trail Arena Facilities Maintenance Worker
Posted January 15, 2020 8:00 AM | Closes January 31, 2020 5:00 PM
GENERAL PURPOSE Performs a variety of entry skilled and semi-skilled duties as needed to
ensure efficient and effective facilities upkeep, event coordination , technical... Full Description
GCSO Corrections Officer
Posted August 1, 2017 8:00 AM | Open Until Filled
Must Complete Sheriff's Office Application Click Here to Download Job Summary Under the
supervision of the Assistant Jail Commander the Corrections Officer is a... Full Description
GCSO Patrol Deputy
Posted August 1, 2017 8:00 AM | Open Until Filled
Must Complete Sheriff's Office Application Click Here to Download Job Summary Under the
direct supervision of the Patrol Supervisor the Deputy Sheriff... Full Description
GCSO-Communications/Dispatch
Posted January 26, 2018 8:00 AM | Open Until Filled
Must Complete Sheriff's Office Application Click Here to Download Job Summary Under the
direct supervision of the Dispatch Supervisor the... Full Description
GCSO-Food Services Asst. Mgr.
Posted January 30, 2019 8:00 AM | Open Until Filled
Must Complete Sheriff's Office Application Click Here to Download GENERAL PURPOSE
Performs a variety of duties assisting with the day-to-day supervisory... Full Description

